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Preface

Preface
It gives me great pleasure to commend this prdatieamual on making

peace compiled by Keith Lindsey.

There can be no doubting the relevance of the sulje its timeliness.
September 11, 2001, shook the whole world and igigted the very serious
threats that we now face to global security. ttught home to us the
urgency of tackling both the manifestations andsttwgrces of conflict - at all
levels and in every part of the world. This CHI@&nual is an excellent
tool for those who wish to get involved with the@pess of reconciliation at a

local level.

The primary goal of CHIPS is reconciliation and geaaking.
Although CHIPS is also involved at tribal leadepshnd government level,
its main focus is on grassroots activity. Onet®ftrong points is that its
workers share the life of the local people, livalgngside them, learning the
language and history, identifying with the cultasefar as possible, giving
people an example and a good "listening-to". Kms of sacrificial
involvement and commitment can of course be castlyis far from easy at
times. But it is the only way of gaining the tro$the people - and building

trust is surely the most vital first step on théhpgawards reconciliation.

CHIPS provides a whole variety of services: agtuall, water,
resettlement, community development. The emphssis self-help and
sustainability. We can point to many worthwhil@mples of projects which

aim not only to assist but also to empower thosadiin poverty: pumps for
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Making Peace

hand-dug wells; spare parts for ox ploughs; medgiior people and
animals; nurseries for trees and plants which eanded as medicines;

training of vets who move with the cattle kraalso. cite just a few.

The CHIPS manual is a thoughtful and insightfuldguio how to be an
effective Christian worker in a peacebuilding comteBased on the example
of Christ and the Bible as a whole, it seeks th tlreory with practice at
every stage. For CHIPS workers it is not just &tenaf knowing the
Gospel, it is a question of living it to the utmosoving God and loving
your neighbour is the cornerstone of it all - iagtrcal terms this means a
life of service. The approach is imaginative ame@quires a high level of
commitment and dedication from the workers. Waskestify that whilst it

Is a demanding role, it is also a fulfilling one.

How effective is the work of CHIPS? There shoutdno illusions
about peacemaking and the difficulties and compksihat arise. Results
are extremely difficult to compute, and the stoog@ainstakingly rolled up
the hill may roll down again. Yet there are exaespbdf cooperation between
two sides gradually building at grassroots leventfriendship and fruitful
inter-relationships forming. The greatest visibdievement is perhaps
settlement and resettlement, sometimes temporatyydnetheless giving

cause for hope and providing models of inspiratmrthe future.

At the end of the day, if peace is to be achietleel pnly way it can
come about is through a change of attitudes. iEhwdhere CHIPS has a
crucial role to play - if it can touch hearts anohds then half the battle is

already won.

Donald Anderson

House of Commons, November 2001
-6 -



Introduction

Introduction

In the late 1960s | spent four summers working W CHIPS team in

Cyprus. | was very impressed. | was particulanyck by;

the beauty of Cyprus and the hospitality of thepgbedt was the first
time in my life that | had really encountered p&ogith a quite

different mentality from that of the British. | wataggered that the very
people whom | found so generous and friendly hadmited such

atrocities to their erstwhile neighbours.

how the entire concept and practice of the peadangdeam was
actively thought through from the Bible. | had fitmderstood the
Christian faith as having something to say abowq®al morality.
Later at university | met committed Christians where deeply
involved in social and political issues. Then inp@ys | discovered that
the Bible had already inspired very brave and imaiije peace-
making work in a dangerous situation, and was alstikeing studied

day by day for clues as to how the work should tgve

how the practical work done by the team clearly ena@asier for

people locked in conflict to consider living alorgseach other again.
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Roy Calvocoressi, the enigmatic leader, an almastkalike figure,
deep thinking, with gentle sense of humour. Whilstsummer visitors
worked in the fields under the hot sun, he orgahestimulating
programme of study, through which we began to gsaspething of the
complexity of the "Cyprus problem"”, and of the CBIResponse.

For a few years | served as a CHIPS trustee, béfareming pre-occupied
with issues on Teesside in North-east England sBatehow my friendship
with Roy and Elfrida, who later became his wifentioued and even
deepened, largely because of their love for meexpérienced my own
crises. My active involvement with CHIPS has bemntalised as | have
now had opportunity to visit, on four occasiong €HIPS team on the
border between Teso and Karamoja in north-eastgemda. A remarkable
work is being done. Ugandan people are engagegtiaciical ministry of
love and reconciliation in an area that has beendirt to its knees by

conflict.

| was surprised to find, however, that, after laide years, there was no
thorough description of the CHIPS approach to pe@aaking. Apart from
sitting with Roy and Elfrida around their firesidehich is a very pleasant
and stimulating experience, or by making a tripJganda, how can anyone
know in any detail what the work is all about?

| feel honoured , therefore, to present the theptfgCHIPS. Over the
years it has enriched my spiritual life. CHIPS halped me to recognise
what valuable resources the Bible and the Chridteudtition are in providing

insight into the important issues of life todayrfr the local to the global.

The credit for the original thinking about peaceking belongs almost

entirely to Roy, who founded CHIPS and is stillitsector. Both he and
-8-
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Elfrida have greatly helped in the process of cottimgy these ideas to paper.
| am very grateful to them both for all their ideés their sharp thinking and
suggestions, and, above all, for their friendsimg ancouragement. The

content is inevitably influenced by my own readargl thinking, experience,

biases and prejudices.
| hope this small manual will be of value to:

- those studying peace-making;

- the CHIPS team members as they seek to understareddeeply the
tough, demanding work in which they are engaged,;

- those considering team membership;

- all the supporters of CHIPS in the UK and abroad;

- people in the countries in which CHIPS works orstdars working;

- all who consider important the involvement of Chaiss, and other

people of good conscience, in peace-making work.

This booklet is divided into four. The first dedms the main principles
of CHIPS' peace-making work. The second is a Bablieflection on the
themes of peace and reconciliation, whilst thedtpiresents more
information about how CHIPS is particularly distine, its organisation and
how it fits into the broader mission of the Chur€he major addition in this
revised edition is the “Programme for a Study Gfdopluded in Part 4,
which provides suggestions as to how this book beaysed for group study.

| hope you find it interesting. Your feedback asmgbntents would be

most welcome. Thank you for reading so far!

Keith Lindsey,
July 2003
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PART 1: CHIPS' PRINCIPLES OF
PEACEMAKING

Chapter 1. Preparation

Biblical background
A) Preparation for the coming of Jesus

a) The coming of the Messiah was anticipated. His ognhiad been
foretold over a long period by the prophets. Theisle people were
expecting and even longing for a Messiah to condetiver them from

Roman control. But it was as if God was in no hurry

b) God came as Jesus Christ at a time, in a placenanthanner chosen
by God. He came as a helpless baby to a villagpleouho were
dependent on local people for help and supporgadie up his

omnipotence and accepted all the limitations ofiadin being.
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The principles of peace-making: Preparation

B) The preparation of Jesus for his ministry

a) Jesus did not commence his ministry until he wadJsil that time,
he was immersed in the local culture, and becanseof all the
tensions within it. We know little about his chilolid, but the glimpse
of him at 12 years old in the Temple questionirgelders indicates

something about his sharp mind, and his desirat@tstand.

b) The story of the temptations in the wilderness sggthat Jesus took a
period of time to become absolutely clear aboufptlmose of his
ministry, and how to conduct it. He resisted akgbilities of having

and using both power and wealth.

c) Jesus used bold words in the temple at Nazarétte Spirit of the Lord
IS upon me; because he has anointed me to preawmth m@ws to the
poor...." (Luke 4:18) This incident suggests that he had achieved the
clarity and confidence that he sought. (Pleasd”#d€T 2, especially

Chapter 11, for more comment on this passage).

In modern business language, we could say thaati¢aken time to develop

very clear objectives, and the strategy by whichdbieve those objectives.

Isaiah 40:3. Prepare ye the way of the Lotd!

Luke 2: 41-49. The boy Jesus at the temple.

Luke 4: 1-13. The temptations of Jesus.

John 1:14. The Word became flesh

Philippians 2:1-8. "but made himself nothing, taking the very natura of

servant”
-11 -
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a) Before beginning to work in a particular place arndation, a lot of study
is required to understand the history, culturesgities and particular
dynamics of the community. At first from a distanpeace-makers need
to get to know about the people concerned. Theg tebecome
increasingly sympathetic towards them, and thaiteaaend painful

problems.

b) Visits should be made to the area, and conversaheld with local

people who have some oversight of the area arnlifiiisulties.
c) There should preferably be an invitation from theaa

d) They must take time to develop clarity about thectoves, and the

strategy by which those objectives will be achieved

e) They must have a willingness to learn the locaylamge(s), study the
history, understand deeply the local customs aftdres and live at the

same level as those they have come to serve (sgeeCl2, Identification)

Before starting work in Uganda, in 1991 CHIPS peppl

1)  were invited by the local bishops, the leader eflttally strong
Pentecostal Assemblies of God and the County Gbibécome

involved.

i) made visits, bought and studied maps, travelledgnito by bus into

the dangerous area with one local person and hatldjscussions

-12 -
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The principles of peace-making: Preparation
with one or two local people at the grass-rootshenchurches, and

with local politicians and the local chief.

convened a study group in England in which thed te@oks and
reports by a variety of people and organisatiohgyTspoke with
several people with knowledge and expertise ohikt®ry,

agriculture, economic life and some personal expee of the area.

after their study, conversations and prayer, thagerdecisions
about where to establish a project, who shoulchgoet how they
should arrive and what would be their objectived work during the

first period.

Women moving with their belongings
during a period of tension.

-13 -
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Chapter 2. ldentification

A) First step of identification: arrival

Biblical background

The way in which Jesus arrived on earth is desdnibéheological terms as

the incarnation. This act had certain very distugctharacteristics:
a) Jesus was born into the situation in which he wdv¢ and work.

b) Jesus came as a Jew, and as a native of a coumaliey foreign

occupation and rule.

c) He was, in a very remarkable way, God and man.v@sked to
reconcile the world to himself. In order to identifith both parties,
God had to be both God and “man”. It was a deliteeaat of God,

therefore, to become human.

d) He came to earth in a very humble way — he waseigad out of
wedlock, and born far from home in appalling coiodis. Almost
immediately he was the focus of violent intent frtma political power,

King Herod.
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The principles of peace-making: Identification

Matthew 2:13-16. Mary and Joseph had to flee tgpEfpr safety.

Luke 2:1-7. The birth of Jesus.

John 1:1-18 and especially v. 14The Word became flesh and dwelt among
us'.

John 3:17. God sent his son into the world.

John 20:21. As my father has sent me, so | send you

Peacemakers must give a lot of thought to
how they arrive in the place in which they
have chosen to work, in order to be

acceptable to the local community.

Do they arrive with a great fanfare,
with a lot of newspaper and television
coverage? Do they arrive escorted by the natiamaya Or how? | suggest

the following are important:

a) A peace-making team chooses to be based in adad#iat is strategic
with regard to serving the people living in arefgeasion. In contrast,
many non-government organisations (NGOs) have thain office in the
capital city. A CHIPS team has no such office, imakes itself vulnerable

in the midst of the people. Its most senior peapéeon the front-line.
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b) The team arrives quietly and without fanfare andiyst, is simply there,
in the midst of the people. The team then takes torallow the local

community to become accustomed to their presence.

c) The team endeavours to ensure that, in the wayives, it identifies and
IS seen to identify with both, or all, parties ondlict. In no way must it
be seen to be an agent of one side only, nor ichaaestern Non-
Governmental Organisation (NGO) that will providesy handouts, or

everything they need.

Eric Read was an Englishman who spent several yedfganda. Towards
the end of his time there, he wrote:

“CHIPS has three teams along the tribal border with 20 team
members in total, made up of Christians from both tribes and
abroad. The teams demonstrate the possibility of peace through
Christ by living, working and praying together. They work with
communities on small practical projects involving water supplies,
agriculture, roads and health. These practical projects help to foster
peace by encouraging both sides to work together to reduce poverty
caused by their conflict, enabling hope and trust to replace fear and
hate. A CHIPS team has just moved into a new area called
Lomaratoit, which was a focal point of past conflict and on-going
enmity. The CHIPS presence in this area has begun to encourage
people to return. In the words of an old man, it is a miracle to see
the two tribes coming together in this place which saw so many
killed.”
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The principles of peace-making: Identification

B) Second step of identification: presence

The first act of identification is being born omaimg to live in a particular
situation in a particular way, e.g. Jesus’ incaomatThe process of
identification continues by becoming a part of lihaal culture, experiencing
its pains and traumas, and seeing problems thrthegbyes of the local

community.

Biblical background

As Jesus grew up, he was completely immersed indheemporary Jewish
society. He absorbed the culture, and the tensibtise contemporary social,
economic and political situation. As far as we knoas treated and
educated like all other children. When he became, @asus did not lose his
divinity. Because he had entered the situation foortside, he possessed

objectivity, and he developed a vision for his rsiny.

Biblical references

John 1:1-14The Word became flesh and made his dwelling ammng

Luke 2:41-52 Jesus as a boy in the temple.

What this means in practice for peacemakers

We are all deeply influenced by our own culture fardily. As we grow up
we are often not even aware of how our valuesudts and prejudices

-17 -



Making peace
develop. When we work amongst people of a differaog, or language, or
religion, we can suddenly find that even our m@sib assumptions about
such things as decency and politeness, the usa@far how to make

decisions, have to be rethought.

Team members must make great efforts to:
thoroughly understand the local people and culture;
cause no offence, even inadvertently, and

make friendships with local people and officialsgddhus become

accepted and trusted.

Team members seek to do this by:

a) living in ordinary houses made from local materialsd living very
simply, as far as is practical, at the level oflttwal people. This is true

for what they eat, for their housing, their clothiand their income.

b) being sensitive to cultural norms. This may inflocemow one dresses, or
how men and women relate to each other in pultlioaly influence the
roles played by men and women in the team. For pi&amwhen | joined
the team in Cyprus one summer with my girl-friewe, caused offence
one day by holding hands in public. When visitihg team in Uganda,

eating the local food with one's fingers is theunatthing to do.

c) spending a lot of time with local people of all gps, enjoying their
company, and appreciating them. In Cyprus thisughetl spending time
sitting in the coffee shops in different Turkishda@reek villages,
chatting, playing tavli (backgammon) with men, d®ihg attentive as

they told their stories.
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The principles of peace-making: Identification
d) accepting hospitality from people, even when oneldprefer to get on

with a rather urgent practical job, and offeringpitality to people who

pass by and look curious, or who make an unexpeatsédeven if they

come at a very inconvenient time.

e) sharing feelings of anger when people are angiy cafebrating with
people and sharing their joy when they are happyndgdelighted to

receive an invitation to a wedding, for example.
f) learning the local languages.

g) striving to understand the problems of all partiesam members must
attempt to think like local people and understdradrtpoints of view.
Knowing the local and national history is very imamt in this regard, as
also is understanding the local systems of decisiaking and their sense

of justice.

Inevitably the team will sometimes have to make s@ampromises.
For example, in order to be able do their workisiting and getting to know
people, and to do whatever practical work they t@akethe team needs tools
and transport which may have to be more sophistictitat those owned by

most local people.

Compared with other NGOs sponsored from overseagever, CHIPS
Is rather unusual in Uganda. Not only does CHIP& mp head office in
Kampala, but the project also owns no modern 4 Wiivdee vehicle. Team
members travel on bicycles or “pikis”, i.e. ratimodest motor bikes, even
though that can be a problem during the rains.

By working in all these ways, team members showr tbhee for the

people and begin to be trusted by members of albfiposed groups. This is
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important also for the role of mediation (see Chaft Listening and

Understanding).

If people feel that they have been listened to,@arderstood, then they
begin to trust. A person who is trusted by bothiparcan offer help in, for
example, a marriage breakdown. In the crisis inMiddlle East today,
people who are acceptable to both Palestinian ewdolhy a key role. It is
seldom that any one person can become a membetlobpposed groups.

But one can, to some degree, identify with and becmtegrated into each.

An important question for a CHIPS team concerngtioportion of
members who come from the local parties in confaad the proportion
who are of other nationalities. Local people cdnite their own personal
knowledge and experience of the conflict and isédny, and have an
intimate knowledge of their own culture. Peoplenfroutside bring a degree
of objectivity, and can question and challenge stnreys that local people

take as normal or unchangeable.

Inevitably there will be occasions within the teatmen conflicts arise.
At such times it is important that such conflicedaot develop into a
microcosm of the wider conflict of the area, buhea that it is, with love
and patience, skilfully resolved. In this way cactf within the team may be
a source of further insight into the conflict stioa the team is there to
serve. In contrast, therefore, to many other dgareént NGOs, it is not a
goal of CHIPS, at an early stage, to have the t@aants leadership entirely

made up of local people.
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The principles of peace-making: Identification
“Love your enemy”: A story from Teresa Alajo, an Iteso CHIPS team

member in Uganda.

“One evening a young Karamojong herd-boy called Joseph was
grazing his livestock near my house. He found that he could not
pass through the area without the cattle damaging my crops. This
sort of problem has always been a source of conflict between my
people and the Karamojong. He approached me and greeted me
and asked where he could pass. | remembered that the crops in
front of my house were not doing well, so | allowed him to pass
through this field. Before he disappeared, | gave him and his friend

some roast potatoes, which brought smiles to their faces.

The following day Joseph returned with a gallon of milk. | gave
him a meal, and some potatoes to take back to his kraal. From then

on, his family brought me a jug of milk every day.

A little while later, some of the cows in Joseph’s kraal fell sick,
and Joseph asked me if | knew anyone who could help. |
approached the local veterinary officer, who treated the animals

concerned, and did further work in other kraals in the area.

The next growing season | offered Joseph an acre of land on
which to grow some crops. In exchange, he ploughed 8 fields for me
using his father’s oxen. Later that year Joseph’s father came to visit
me and left me with 2 oxen to help plough my fields. He offered to
help with my son’s dowry payment, enabling him to find a wife.
When the wedding took place, he and his friends came with one
bull, a billy goat and 3000 shillings as a contribution to the dowry
payment! This generous gift has brought both our families and tribes

closer together than | ever thought possible!”
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Chapter 3. Listening and understanding

Biblical background

Jesus developed such a remarkable sensitivitytthreg,and again in the
Gospels, we see occasions when he appeared tgatdribe words people
actually used, because he recognised what lay th¢hase words. With this
understanding, he was able to address them atabieir of need. For
example, the woman at the well, the woman with raemages, and
Zacchaeus. Developing such sensitivity in ourselvesforeign land
demands the skill of very attentive listening, andeep understanding of the
anthropology, history, religion, politics and cultof the society. It demands

also an understanding of and a great love for duple.

It is very noticeable also that Jesus considergaealple important,
whatever their rank and status. On a number ofsiarg, his conversation
with an ‘important’ or ‘educated’ person was intgrted by a person of no

particular status. Jesus succeeded in giving aitetd the needs of both.

Was this the outstanding quality of Jesus as aepeaker? Certainly
his ability to touch people at their deepest poifteed enabled them to
express honestly what lay on their hearts, andgpregpthem to be open to

physical and spiritual healing.
-22.-



The principles of peace-making: Listening and ustierding
An insight from the world of counselling

Individuals, families, communities and peoples tiate suffered crisis
require time and support in order to come to tewis that crisis, and to
begin to move on. People who are experienced ariaff counselling
support to people who have suffered a crisis,aedgath in the family, a bad
accident, a major disaster or torture, know veril that people need a lot of
time before they can begin to think positively atoie future.

The model below shows the stages which people teen®ve through.
Sometimes people get stuck at a particular stageirethe angry, seeking
revenge stage (stage 2). Sometimes they even namkevhrds. But with
good help, most people can move through each stageyegin to live
positively again.

Coming to terms with a crisis

Stage 1 Stage 2 Stage 3 Stage 4
(quiet) (energy) (quiet) (energy)
a) shock b) hurt defensive acknowledging planning

reaction the situation ahead

numbness pain anger, quiet, thinking
shock, tears] disbelief, blaming thoughtful, ahead,
being stunned rejection oneself, God, listening, a active,
loneliness. | ©F others; sense of planning,

fear not listening| possibility |seeking help.
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Understanding this "coming to terms" model is calith breaking the cycle
of violence. If a community has been attacked, @ample have been killed,
property destroyed and cattle stolen, then peagple strong feelings, they
are stunned, they are angry, deeply upset — ateh,dtill of longing for
revenge. Opportunity must be provided for thesgdeelings to be

expressed, otherwise revenge may be the only playsieople see.

Biblical references and further reading

Luke 10:25- 37. The story of the Good Samaritan.
John 3:1-3. Nicodemus.

John 4:4-42. The woman at the well.

Luke 7: 36-50. Jesus is anointed by a ‘sinful’ vaom
Luke 19:1-9. Zacchaeus.

John 4:1-26. Jesus talks to a Samaritan woman.
Colossians 1:17..%in him all things hold togethér.

Ephesians 1:23.tHe fullness of him who fills everything in evegyw

Vincent J. Donovan (1978 Christianity rediscovered: An epistle from the
Masal’, SCM Press.

M B Rosenberg (2001Non-violent communication: Language of
Compassiof) Puddle Dancer Press.

1. CHIPS enters the situation in a quiet, modest ashind lives alongside
people. Team members must have a readiness to éistkaccept, and to

understand, before making any response or jumpiggy conclusions.
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The principles of peace-making: Listening and ustierding
2. At first, people cannot tolerate the idea of pedd®dir need is that people
hear their side of the story, and understand tjreiat sense of injustice.

Their hate for the enemy is such that they demhbatitheir story is
accepted as the truth and that something is domet &b Talk of peace
and peace-making should be avoided.

3. Sometimes the listening person will be subjected it of pain and
anger. This is normal; it happened to Jesus;stage 2 in the model

above. See Chapter 8, “Bearing the enmity”.

4. If CHIPS team members reflect something of theribgs” of Jesus, then
people of different standpoints will find that thase understood and
brought together in harmony. Parents need a sisiliflrin striking the
right balance between freedom and discipline withrtchildren.
Christian economists need to be able to think bdysmmmunism,
capitalism and globalisation. Holding together dea@nd ideologies that
are opposed involves tension. Tension can, howbeesetreative, growing
into something greater than all its componentg,gaghe strength of a

finished cloth is greater than the sum of the gjtieiof the warp and wetft.

An insight from Cyprus

In Cyprus, team members studied Islam, and Gre#dko@ox spirituality.
CHIPS held seminars with the Greek Orthodox Chatdhe Archbishopric
in Nicosia (the capital of Cyprus) and with thearsic leaders in the Nicosia
offices of the Mufti of Cyprus. This understandiofgthe religious traditions

led to a deepened understanding of the culturesthas paved the way for a
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mutual respect to develop both with villagers aritth the formal

representatives of the Faiths.

The importance of being there, of listening, learmg and becoming

trusted
In 1993, Mark Galpin, an English team member, wtbig account:

“After two years of living and working in the area, we were
approached by individuals from both tribes who were keen to
resettle an area in southern Karamoja called ‘Apeitolim’. This name
means ‘one-shade’ in the Karamojong language, referring to a large
acacia tree in the middle of the old settlement. Ten years previously
Apeitolim had been a thriving settlement where the two tribes lived
together. There had been a clinic, a school and a large market. On
my first visit, all that we saw were some ruined houses and grass
taller than ourselves. We only knew we were in Apeitolim because
of the distinctive acacia tree. A few months later the borehole was
mended, and the first CHIPS team members moved to Apeitolim,

together with some re-settlers.

There are now over 80 families living in the area. A school has
just been started and both trade and loaning of cattle between the
two tribes is commonplace. An Apeitolim choir has been formed and
performs in Teso, playing an ambassadorial role, overturning some
of the prejudices and preconceptions that exist. It is a revelation to
many Christian Iteso that they have Karamojong brothers and
sisters in Christ. This realisation enables the two sides to forgive

each other and be reconciled.
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The positive steps towards peace that individuals are gaining
the courage to take have changed the idea of reconciliation from

being a laughable impossibility to a practical reality.”

Sadly, the achievements described in this accoave,o some
extent, taken a step back as a result of renewaftictoNonetheless, the
principle of listening and understanding, and thgréeveloping trust,

together with practical service (Chapter 5), halod)
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Chapter 4. Doing the unpopular thing

Biblical background

Jesus' message was not always well received. intfece were many times

when Jesus acted in ways that were certain to mmakenpopular:

Firstly, Jesus was not the Messiah that they wepeaing — they were
disappointed not to have a military leader to d&lithem from the
oppression of the Romans. Thus, Jesus courted ulgtp when he spoke
boldly in the temple (Luke 4:18,19).

Secondly, Jesus challenged the status quo andvegteests, and all
those religious and political leaders who enjoyadilege and prestige at the
expense of others. Jesus gave attention to andn®ated people who were

poor, outcast, despised or judged to be sinnels.eldre many examples:

His outright condemnation of hypocrisy, particweaof the Church
leaders, the Pharisees. Provocatively, he healeplgpen the Sabbath,

which allowed him to expose this hypocrisy veryaclg.

Putting himself in great danger, he angrily ovarad the tables in the
temple where his own people, the Jews, were makicgssive profits
by exploiting pilgrims coming to worship. Jesus waslerant of

hypocrisy, he was angry that a place of worship beasg abused, and

- 28 -



The principles of peace-making: Doing the unpoptiiarg
he showed his solidarity with those who were thetimis of economic

oppression.

Jesus healed lepers, he defended a woman caugghtltery, and he
deliberately chose a Samaritan as the good neighbaoliat famous

story.

Jesus spent time with people in positions of altthaho had abused

their power, but were ready to seek forgiveneggs,Zacchaeus.

Jesus healed people who were not even Jews, e.datlghter of a

Syro-Phoenician woman.

Clearly, Jesus’ ministry of reconciliation was adtout being nice to all of
the people all of the time! With the adulteress Zadchaeus, he was
meeting with people in their sin. Astonishing! Bhis created the
opportunity for the reconciliation of those peopl¢h themselves, with the

rest of society and with God.

Biblical references

Matthew 12:1-14; Mark 2:23-3:6; Luke 6:1-9. Hedglion the Sabbath

Matthew 15:1-20; Mark 7:1-23. Jesus confronts Rleas and teachers of
the law.

Matthew 21:12-16; Mark 11:15-18; Luke 19:45; Johh3216. Jesus
overturns the tables in the temple courts.

Matthew 23. Confronting hypocrisy.

Mark 7:24-30. Jesus heals the daughter of a Somiician woman.

Luke 5:12-15. The man with leprosy.

Luke 10:25-37. The story of the Good Samaritan.

Luke 19:1-10. The story of Zacchaeus.
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What this means in practice for peacemakers
It is necessary to let go of wanting to be likedeveryone. To associate with

the weak and vulnerable, the marginalised memidessaiety and especially
those perceived as enemies, is bound to arousesus@And if, as a result
of living amongst the ordinary people, you begim&seen as being
influential or popular, then take care! The peaplauthority are almost

certain to begin to feel threatened.

Standing alongside people who are obviously sinrsersh as Zacchaeus,
who have blatantly cheated others, or the womagltan adultery,
demands even more skill and sensitivity. Trust Hast been built up with
ordinary people in the community can easily be.lost

With Jesus, there was and is always the opportamitpnfess, and to
change. There are always some people who havedposer and influence
who are looking for the opportunity to repentslimportant, therefore, to
maintain contact with people at all levels andalatimes, to witness to love
and truth.

A Story from Uganda, which illustrates the danger of loving one’s enemy
One Iteso politician said to us, "It would be a terrible thing if the Iteso

and Karamojong people ever lived side by side in Teso." In September
2001, when tension flared up again, this foreboding proved to be well-
grounded. Some Iteso men, full of hate, wanted revenge for an attack
of the Karamojong on their people, and came seeking the Karamojong
CHIPS team members who were then living within Teso. Fortunately,
the team members escaped, and the would-be attackers were stopped

by the neighbours of the team in the nearby village.
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The principles of peace-making: Practical service

Chapter 5. Practical service

The commandment of Jesus tove one another as | have loved yaas

probably one of his clearest and most powerfuestants.

Jesus was an authoritative teacher, a visionadelea very shrewd
conversationalist and a penetrating debater. Heclesal objectives of
reconciling people with God and with each otherth# same time, he went
about doing good. He had compassion for peoplewsdre ill or oppressed

and responded by giving practical help.

At the last supper, Jesus performed the remarkadblef washing the
disciples' feet. It was an act in which he dematstt the finest quality of
leadership, that of servant. Quite extraordinamyt Baybe those other
leaders whom we most admire are seldom those wsodower and wealth,
but rather those more humble people who act outeélfish love, and

whose actions are entirely consistent with whay freach.

The passage that Jesus quoted from Isaiah in LAl “The Spirit
of the Lord is upon me; because he has anointetbmpeeach good news to

the poor...." suggests that to ‘do good’ was not only a sportaseesponse
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to need. By demonstrating absolutely clearly that'poor’ and ‘oppressed’
are just as important in God’s eyes as those iftipos of authority, Jesus
was pursuing the longer term strategy of recorgiéih people with each
other and with God.

Countless are the times in the Gospels when Jespsmded to people’s
needs, their spiritual needs, their intellectuadsefor a new understanding
and their physical need, which was most often @ feehealing. And, as |
have already described, he healed the outcasslegmrke with a despised
Samaritan and healed the daughter of a Syro-Phaammman. After
teaching people in a remote place, they were huagdyhe helped to feed
them and, on one occasion, he even helped at aingedtien they ran out

of winel!

As a result of Jesus' clear bias towards the pebptesociety excluded
and to people who were poor, ordinary people wageeto listen to what he
had to say. Further, because of his teaching ahavioeur, people of all
positions in society could not avoid understandivaj Jesus stood for a
different order of things, that is, a different eételationships between
people, a different structure of society and a sgue of leadership. Most
importantly, he stood for a society in which thesere no outcasts or even
enemies, because the groups of estranged peoptbapdople in positions

of authority have equal status in the eyes of God.

Matthew 9: 18-28; Mark 5:22-43; Luke 8:41-56. Jaidead daughter and a

sick woman.
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Mark 11:12-17. Jesus clears the temple of traders.
John 15:9-13. .%...Love one another.’...

Acts 10:38. “..he went around doing good”

What this means in practice for peacemakers

Practical help is given to enable
people to meet their basic needs for
water, food, housing, energy and

clothing:
a) as a way of showing concern;

b) to combat poverty, which
prevents people from meeting
their most fundamental needs for

food and shelter;

C) to provide opportunities for
people to understand better the
central teaching and purpose of
the CHIPS team;

The village of Kidasi in Cyprus which was
comprehensively repaired by CHIPS

d) most importantly, to make it
easier for opposing parties to
begin to relate to each other again, and to licewaork together in

peace.

In addition to giving practical help directly, peamakers provide many
opportunities for people to develop a range of @eatand practical skills,

so that they are better able to meet their own :1I€Hus is a major
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contribution to longer term stability and self-egite (see Chapter 6: Self-

reliance and sustainability).

Examples from Cyprus and Uganda
Cyprus:
As a result of the fighting in Cyprus, Greeks annlks had fled to larger

groups of their own communities, abandoning themas, and their fields
which were their livelihoods. Some were fields mfus trees which, if left
without being irrigated, would die, in which cakerte would have been no
incentive for the owners to return to the formarlixed villages. The
practical work of the CHIPS team, therefore, watak® care of the
irrigation of these trees during the summer, wlatehe same time, keeping

closely in touch with their owners.

In another area that was predominantly Greek,gamtrepaired the
houses in an abandoned Turkish village. They repléice missing doors

and windows, fixed the damaged roofs and ceiliagd, reinstalled the water
supply.
Both these initiatives made it easier for peoplestate to their former

neighbours and to return to their former homes ixehcommunities of

Greek and Turkish Cypriots.

Uganda

Cows are central to the lives of the Karamojongl, iamportant too to the
Iteso. For decades, the Karamojong have broughtdbess to Teso every
year. Many conflicts have occurred as a resulrgfiaments at watering

points, and also as a result of cattle rustlingctvins a particular problem
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during periods of drought. With technical and fio@h help from the British

charity Christian Engineers in Development, the E&lteam has capped

two mountain springs, created over 40 hand-dugsveit built new dams

and repaired old ones. CHIPS have also offeredinety care for the

animals. In this way a major source of tensionlyeen relieved.

In order to help meet
some of their very basic
needs for food in this area
which suffers great poverty,
the CHIPS team have
developed a demonstration
garden, set up seed loan
schemes and offered practical
help and training to people
wanting to grow their own
vegetables and other crops.
The team have also received
training and seeds for
growing medicinal plants,
and preparing and

administering natural (herbal)

A para-vet inspects a cow in Uganda

medicines in an area almost devoid of healthcanétias. This provides an

alternative both to dependence on traditional mealeho are not cheap, and

also to dependence upon western medicines whichrefordablé.

! See Hirt and M'Pia, Second Edition 200gtural Medicine in the Tropicsyvailable from Sally
Horattides, Emailhorattides@btopenworld.corSee alsovww.anamed.net
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Chapter 6. Self-reliance and sustainability

Biblical and scientific background

God created the earth and all plants and animads.hivmankind, are a part

of that creation, with responsibility to be the damf God in caring for it.

At no time during the Biblical years was there $icale of resource
depletion or environmental degradation that exdgay, and so the question
of sustainability scarcely arose. Today, howevachgroblems are a result
not only of population growth, but also of greesltlae rich world requires
ever more resources to enable it to consume marenane, as large
corporations seek ever higher profits, and as wastducts are disposed of
at will. The lack or scarcity of vital resourcesaisrequent source of conflict,
as we have witnessed in Karamoja in Uganda withattle of water and
grazing. Throughout the world, such conflicts aggain to increase, as oil
becomes scarcer, as once fertile land is degradezljpplies of drinking and
irrigation water either become over-used or potdwad as more sources of

electricity are sought.

Many environmental challenges face peace-makedstheir order of

priority varies from place to place. They include:
the safe disposal of waste;
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the protection and provision of clean water;
the development of renewable sources of fuel, easlbhesolar energy;

the maintenance of fertility, and the preventiomeforestation, through

good agricultural practice.

Water is required for drinking, washing, washing clothasimals, irrigation

and industry. Clean water is a diminishing resousoenewhere in the world
a child dies every eight seconds because of adfwalatef. It is necessary to
protect existing supplies of water, to collect vaater, to improve access for
families to water and to develop economic actigitluding agriculture)

appropriate to the supply of water available.

Energy. Africa is richer than any European country inWald's cheapest,
cleanest and most readily available form of enettgy,sun. Solar energy can
be used for heating water, for cooking, for dryiagd and medicinal herbs,
for pumping water and, by means of photo-voltaitscéor producing
electricity for lighting and refrigerators. Suchegsssave trees, and reduce the

need for imported oil and coal.

Soil fertility and trees. Soils become degraded as a result of bad agrialltur
practice, increased populations, soil erosion afdrdstation. Through good
agricultural practice, e.g. crop rotation and tee af leguminous plants, soil
fertility can be improved without the use of agtaual chemicals. Most

trees can play a valuable role in this processoddpn activating the water
cycle, trees cause rainfall and thus prevent désation. Further, they
provide shade, prevent soil erosion, fertilisegbg and provide an on-going

supply of fruits, medicines, building materials dmdwood. The amazing

*Maude Barlow of the Canadian Blue Planet Proje€ublik-Forum No. 14, 25 July 2003. See also
www.blueplanetproject.net
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diversity of trees that will grow in any locationa wonderful gift. In
addition to all the virtues listed, they also dmags of beauty, support a rich

variety of insect and bird life, and feed the soul.

Jesus took the command “Love your neighbour assgiitifrom
Leviticus 19:18. Maybe today Jesus would have refealso to the work of
creation of God the Father in Genesis 1: 29-30gweh the command,
“Love the trees and plants as yourselves". He wantav that, if we don't,
they will no longer exist, and we will be deprivefithe food, medicine,

timber, shade, fertility, rain etc. that they pra/!

Self-reliance."Economic colonisation” has made many regions i lioe
so-called developing countries and the depresgpdn® of the North into
producers for large corporations, dependent ondyanices. Particularly

after a crisis, for example after the closure ef¢bal mines in South Wales,
or a drop in the price of cocoa in Ghana and Nagesuch regions experience
economic catastrophe and terrible poverty. Intéonat trading practices
coupled with the lack of relevant skills and res@srin the area prevent the

development of strong, local, independent econamies

When Jesus saidl.6ve your neighbour as yoursglhe said something
very challenging with regard to how we treat otheople. The question
begged is, “If we really love ourselves, what dowant for ourselves?” For
me, that means peace and safety for my family aygk) having a chance
to develop and use my skills, education and trginénchance to be
appreciated and to contribute to my community ahd@purse, to earn
enough to be able to stand on my own two feetad and clothe my family
and myself. Then | recognise that that can onlypkagn a vibrant

community with a degree of political and econonalf-sletermination.
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Maybe the clues for what sort of a society we vtamwork for lie in the

answers we would each give to this question.

Biblical references and further reading

Genesis 1. The story of creation, esp. Genes&302
Genesis 2:15. The man was put in the garden todéier it.

Leviticus 19:9,10. When you reap the harvest of your land, do not teap
the very edges of your larid.

Anne Hope and Sally TimmeTraining for transformation: A handbook for
community workerdyooks I-1ll Mambo Press, revised 1995, book IV
Intermediate Technology Publications, 1999. Infaroraand training
exercises for self-reliance based mainly on expegen southern Africa .

Tearfund is a British evangelical Christian relief and depenent agency.
The quarterly journal, Footsteps, provides lotpraictical ideas for
Christians working with little funding, training eesources. “Pillars”
booklets are produced on themes such as “Agrofytemtd “Improving
food security”. Footsteps, P O Box 200, Bridgeno&hropshire, WV16
A4WQ, UK orfootsteps@tearfund.orijVeb-site www.tilz.info

ECHO is an American non-profit, Christian organisati@utated to the
fight against world hunger that provides seedsitarelopment work and
has a big range of information and publicationg, en moringa, a tree
that is used to tackle malnutrition and to purifgtydwater. ECHO, 17391
Durrance Rd., N. Ft. Myers, FL 33917-2239, USA.: Fdl (941) 543-
3246; Fax: +1 (941) 543 5317. Web-sitevw.echonet.org

What this means in practice for peacemakers

A peace-making team will not remain forever in dipalar place. A team
must always be preparing for its departure! Foltgyvwhe withdrawal of the

team, therefore, the local communities must:
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have had the experience of living in peace, and sw#inue to want to
live in peace,;
have had the joy of fellowship with their formereemes, and developed a

love for them, resulting in the ability to work &tfper constructively;

have an understanding of the Christian faith, d@ehoh others’ religious
traditions, so that their faith and love provide trehicle for on-going

mutual acceptance;

have skills of negotiation, to sort out their pirioks and difficulties;

have the practical skills necessary to meet their basic needs for food,
water, energy, clothing and shelter;

have a commitment to the development of their asea whole, in ways
that are sustainable and just, and not only fomedves or their own

family or clan.

lllustrations from Uganda
1. In its development work in NE Uganda, CHIPS:

only sellswhat people can afford to buy, e.g. spare partexo

ploughs, tree seedlings, medicines for people andads.

only lendswhat people can afford to repay, e.g. seeds,amsléor

seeds.

only giveswhat people cannot afford but are able to maintin

pumps for hand-dug wells, and the cement to lieeth

2. The latrines built by the CHIPS team on their sat& recommended to
local settlers, are an improvement on traditioatines, but are built on

traditional lines and with local materials.
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The door faces the prevailing wind.
The draught enters the building, passes
through the hole into the pit, and from
there through the "chimney" and high
into the fresh air. The flies are also
attracted away from the dirt to the light
at the top of the chimney pipe, where

they are caught and die on a fine gauze.

In comparison with the so-called
modern water closet, it;
- uses no water.
- requires no expensive parts, available only imtbha&rest town.
- is 100 times more healthy than a water closet whenvater fails.
- can be constructed by local people using tradafishills.

- provides, in the course of time, a fertile spatdanango tree!

. CHIPS has established a nursery for pawpaw (fatsfand medicine to
treat worms and wounds), neem (for land improvemasécticides,
termite resistant wood and medicine for skin dissgseucalyptus (for
house poles and medicine for sore throats and ®ugioringa (nutrition
and water purification) and artemisia. The pictoinghe next page shows
Philbert Ogoloi sowing seeds of artemisia, a plhat is very effective in
treating malaria and for strengthening the immustesn of AIDS

patients.

. CHIPS agriculturalists and para-vets travel arctlvedentire region,
building relationships with people of both tribabgps, and assisting

them in developing better practices of growing srapd caring for their
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animals. CHIPS vets train para-vets (26 so far) thlem move with the
cattle kraals, treating any sick animals and helpmkeep the herds

healthy.
5. CHIPS has mobilised local

people to create new, and repair

old, cattle dams and to dig wells.

Thus the supply of water for

both domestic use, and for the

herds of cattle and goats, is

improved. A longer term need is

also served, which is very

relevant to the goal of self-

reliance. Over recent years,

perhaps as a result of global

warming, the once regular

pattern of rainfall has given way

to rainfall being very

unpredictable regarding its

amount and as to when it falls.

This makes it very difficult to know when to sowesls and grow
vegetables. The availability of a reliable suppiyvater provides some
protection against such uncertainty, and this mékespectre of famine

less likely.

6. CHIPS built a cattle crush, to provide a facilitheve local farmers can
spray their cows one by one against ticks, giventhrgections and
inoculate the calves.
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Chapter 7. Prayer, reflection and study

Biblical background

Before he commenced his ministry, Jesus spent yi® alane to become
clear about what his ministry was to be about amnal he would conduct it.
(See Chapter 1: Preparation) Thereafter, Jesusnanly opportunities to be
alone and to pray. He seemed to suggest that pisagemarily a personal

and private affair.

Prayer feeds the soul and the mind. Prayer is aqpinéfiore God, and
knowing that one is loved by him. It is holding seogpeople we love, and
those people for whom we are working, in our heant$ before God. It is an
outpouring of our deepest feelings, of joy or dasud strength or
weakness. It is coming into God's presence, arkdrsgéhe guidance of his

spirit. A mountain of books have been written oa slubject.

As one reads the Gospels, one cannot be otherrtipaassed by the
extent to which Jesus knew the law as well asaiwyérs, the scriptures as
well as the priests, and the historical, cultural aocial sensitivities as well
as anyone. Being so well informed, he was able¢pond to those who
challenged him on their own terms, and he was taltleink of parables that

were exactly right for his audience.
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Biblical references and further reading

Matthew 4:1-11. The temptations in the wilderness.

Matthew 6:5-14; Luke 11:2-4. The Lord’s prayer.

Matthew 17:1-13; Mark 9:2-13; Luke 9:28-36. Thaiisfiguration.
Matthew 26: 36-46; Mark 14:32-42; Luke 22: 40-46ethsemane.
John 17. The longest recorded prayer of Jesus.

Philippians 1:1-11 and Colossians 1:1-14. St Bauéiyers of praise and

encouragement.

Gerard Hughes (1985(od of SurprisesDarton, Longman and Todd.

Margaret Kane (ed.) (1992)heology and Change: A Work-book on doing
Theology Respond! and Durham Diocesan Board of Educatut of
print, but a photocopy may be requestedkdizh_Lindsey@t-online.de

Michael Quoist (in English 1963Brayers of LifeGill and MacMillan.

John Johansen-Berg (19%¥ayers for PilgrimsDarton, Longman & Todd.

What this means in practice for peacemakers

Team members must devote time to:
personal prayer, meditation and reflection.

prayer, worship and Bible study as a group, sonesimith a welcome to

others to come and take part and be spirituallyffe@ah the experience.
regular weekly study.
Study should include the following topics:

1) Bible study into all aspects of peace-making, whindtude Jesus'
ministry of peace-making, appropriate attitudeg.(eumility), the 9
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ii)

Vi)

i)

The principles of peace-making: Prayer, reflecaod study
principles of peace-making described in the fireerchapters of this

manual, forgiveness and life in the Spirit.

There are many different ways of studying the Biblgth alone and in a
group. One can read and comment. One can imageeetino be
present at the scene. As a group one can perfoohe alay, in which
different people can take on the roles of the dttara in a story, and
then tell the other characters in the story whay tteel about them. This

can give insights that never come from simply regdind debating.

Doing theology, i.e. using the Bible as a resoumosgrestling with the
social, political and practical issues that facetdam (see the book of

Margaret Kane above).

The anthropology, history (including the roots lo¢ tension and all the
factors that have exacerbated it), culture (inelgdivay of life, food,
care of children, the place of animals, family eats), traditions,

religions, spirituality etc. of both or all partiesthe conflict.

The decision-making processes of all cultures camexk how they
judge and discipline people, and how these rétatke religion and

culture.
The local economy and politics of the region aralriation.

The geography and natural history of the regiomhaes particularly as

it relates to matters such as agriculture, watppkses and geology.

Practical themes such as agriculture and buildvany themes relevant

in Uganda are described in Chapters 5 & 6.
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There are many resources for study. Team memtens flem each other,
from chatting with local people as well as with pkoin positions of
responsibility in the towns, from books, and byiimg guests who have a
particular expertise to join them. Sometimes tlaatenight invite people

from the local community to share their study twitgh them.

lllustrations from Cyprus and Uganda

In Cyprus, the team
held regular study
sessions into the Gree
and Turkish
languages, the
Orthodox and Muslim
Faiths, the history of
the island and its
conflict, and the

strategic importance o _ o _ _
Practical activity during study time

Greece, Turkey, for the team in Uganda
Britain, the USA and

the USSR, the role of the United Nations Peace-Kegeporce, and the

practical topics of house construction and agniceltvith citrus trees.

In Uganda, visitors from the local communities joimmorning prayers,
which always include music, prayer and a Bibliedlaction. When in
Lomaratoit, the team held worship each eveningrad@ufire in the

darkness, which was very atmospheric.
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Chapter 8. Bearing the enmity

Biblical background, and learning from everyday life
“He was despised and rejected by fraamd “he was pierced for our

transgressions, he was crushed for our iniguitigsaiah 53:3,5).

As a result of being true to his purpose and mgsihich often meant
doing the unpopular thing (see Chapter 4), Jesusddimself increasingly

disliked, and then hated, and a plan was madeu® lhian killed.

Following Jesus’ betrayal, the enmity of the Jewvaé¢d upon him. He

was:

1)  abandoned by the disciples; viii) whipped;

i)  denied by Peter; IX) crowned with a crown of
i) abused by the religious thorns;
leaders; x)  forced to carry his own
Cross;

Iv) the victim of false evidence;

v) the victim of religious and X1)  nailed to the cross;

political pressure; xii) challenged by fellow
vi) abandoned by a weak judge; victims;

vii) jeered by the crowd; xiii) scorned by onlookers.
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How did Jesus react in all these situations? Wéelirfg or attitude did he
carry in his heart toward all these persecutors@mte was insulted he did
not retaliate, when he was tortured he did notatier® and he bore the sins
that crucified him. Bearing sin unjustly can opka way for the person
committing the sin to repent. In this respect, péestudy the Roman
centurion's confession of faith at the foot of thess, the penitent thief and

the inscription of Pontius Pilate.

The passage in Ephesians 2 (see Biblical referdrales/) mentions
hostility, or, in some translations, enmity. Thee€k word used means
something stronger than hate, it includes a cotp@@anse of interracial
hatred, a desire to destroy or annihilate. Jestes thes enmity between Jew

and Gentile, in love, by suffering unjustly.

Jesus was, and is, prepared to ‘bear the sintake ‘the blame’.
Standing at the point of love and truth, he isinglto be the subject of
anger, scorn, abuse and derision, and he stilshuklhead up high, with all

his dignity.

He is still the one to whom we can shout and screara give vent to all
our anger and frustration. That is quite approprés a part of prayer. Prayer
provides a safe way in which to be angry, becaasaslloves us, and offers
us complete safety and security. Like the yountgahith its mother, who
maybe copes all day at school, but as soon asnésahrough the front
door, lets rip with all its pent up frustration.d mother, who loves the child
and provides a place of absolute safety, has tarerttie child’s anger,
which may well become directed at the mother, bub yust has to bear it
and ‘take the blame’. Then the child gets up, aegirs to play quite
happily, probably leaving the mother feeling quitained. Like this child,
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having vented our anger, we have the opportunigxfzerience the peace of

Jesus.

A counsellor in a marriage conflict needs to alkn hurt, anger and
enmity from both sides to be released. Only thehase any chance of the
two people becoming open to new possibilities,udtig that of healthy
reconciliation. That can be hard on the listend1pway need someone else
to support them to cope with the strong feelingaach they have been

subjected.

Biblical references

Matthew, chapters 26 to 28; Mark, chapters 14 &nd.dke, chapters 22
and 23; John, chapters 18 and 19. The betrayljejuent and crucifixion
of Jesus.

1 Peter 2:18-25"...he himself bore our sins in his body.....by.his
wounds you have been healed.”

Ephesians 2:11-16'and in this one body to reconcile both of thentGGod
through the cross, by which he put to death thestifty.”

What this means in practice for peacemakers

CHIPS team members know that local people aralfikéh suspicion,
mistrust, hostility and hate towards the otheryparhis is understandable,
because many people have lost relatives, or hadhbteses burned or cattle
stolen. Therefore people want revenge. Hatredtis inolividual and
corporate. These deep feelings have to be expresseceleased. As

explained under Chapter 3 “Listening and understayidonly then can
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people begin to have the emotional capacity torbamgthink clearly.
Beginning to accept, tolerate and finally love thegiemy is a slow, step by
step procedure, which can get stuck, or go backsyatdany point. The team
acts as a third party, at whom the anger can lehaliged. But the blame
also may well become directed at them, becausedfieyto listen. This is
the role of blame-taker, sin-bearer or scapegodtike the blame, to take the

brunt of the anger without fighting or even argubagk.

This is a hard thing to do. Team members themselged depth and
stability, and a deep quality of relationship angt with each other, in order

to have the strength to cope with such emotiorddiypanding times.

The distinctive feature d@hristian peacemaking is that this enmity can
be channelled through Jesus Christ to God. Jesssiwethe ultimate
scapegoat for the sin of hatred which he bore ercttbss, and through
prayer such strength of emotion can be directé€soat He can take it! And

he will continue to remove the enmity.

An illustrative story from Cyprus

Michael Kennedy lived and worked for two years with CHIPS in
Cyprus. For months at a time, he lived alone in an abandoned
Turkish Cypriot village, Kidasi, in the south of Cyprus. Michael had
developed good relations in the local communities, and was known
and liked by almost everyone, Greek and Turkish Cypriot alike. He
spoke the languages, he looked Cypriot, he thought Cypriot! In the
village it sometimes felt rather eerie, as many doors and windows

were missing from the houses. Michael, sometimes with Roy, was
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beginning the work of repairing the houses so that, once again,

there could be a mixed community in this area.

One evening, two men came with brandy and a chicken, and
shared a generous meal with Roy and Michael. Afterwards, they got
round to the real purpose for the visit. They challenged a decision
that the two had made, and became not only very angry, but also
devastatingly abusive. Roy and Michael did not fight back, but bore
it patiently. Finally, the visitors left, threatening to see that the work

would be destroyed if the decision was not changed.

What could Roy and Michael do? They decided to do nothing! That
was the hardest thing! They were very shaken. They prayed, and

put the situation in God’s hands, and carried on.

On that occasion, nothing happened. In fact, in the end, it led to
something good happening. One of these men returned a year later
when the team, which had grown a little in number, was having a
Bible Study under the tree. He drew near, and began to talk about
his son who was deaf and dumb. One team member was a speech
therapist, and was able to do some good work with that child. In this
way, the family had a profound experience of the love of Christ, and

they became more open people.

The following excerpt from an article by AlastaicMtosh is an excellent

and powerful example of “bearing the sin”
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Chapter 9. Handling Fear

Biblical background

(The experience of members of CHIPS' teams)

Where there is war and hostility, people inevitdiell fear. If one chooses
to enter such a situation, then frightening sitwaihave to be expected. One
might be threatened personally, or might sometikmesv there are people

with guns just around the corner.

Jesus felt fear. During his ministry he was conedmmany times. He

faced crucifixion. Yet we believe he was at pe&t®mwv did he do it?

The story of the storm on the lake gives us somescl\Whilst it was
raging and the experienced fishermen disciplegdétier frightened, Jesus
was sleeping (Mark 4:35-41). Jesus experienceomgt'hesuchid, an
absence of tension, but alsgiréné, a complete peace of mind. (Please see
Chapter 10 for an more detailed explanation of@heek words.) This was
possible because he was at one with the Fatheheahdd no anxiety

regarding the wind and waves. When the discipldsani@sus, he was able
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to be creative. He calmed the storm, bringingredlforces into perfect

harmony.

The disciples learned, in a very direct way, thaté¢ are many
difficulties in Christian discipleship. They alssarned to trust in God, the
God of Peace. They had not yet been filled withspisit. This is in stark
contrast to their life and work after Pentecossadiéed in the many stories

in Acts, in which they triumphed through stormsefsecution.

Biblical references

Matthew 26:36-46; Mark 14:32-42; Luke 22:40-46 u¥eism Gethsemane.

Mark 4:35-41 The storm on the lake.

Acts 5:17-42 The apostles are persecuted.

Philippians 4:6-8 ."whatever is true, whatever is noble......... trablout
such things

2 Timothy 1:7 For God did not give us a spirit of timidity, buspirit of
power, of love.."

1 John 4:18 ".perfect love drives out fedr

What this means in practice for peacemakers

Working in a dangerous situation, peace-makers exystct to feel fear.
When they do experience fear, they must be hotesitat, and
acknowledge their fear to each other (see Chaptastening and
Understanding, and Chapter 17). They must alsoessrtheir fear in prayer
to God. As described in the story below, they npusttheir trust in God so

that, even in the midst of danger, they can expeeageace.
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! "#
It was a Saturday and a group of us were going to the beach for the day.
The beach was on a small island off Basilan on the far side so we hired a
boat to take us there. At that time on the neighbouring island of Jolo some
Australian missionaries had recently been kidnapped and were still being

held for ransom.

The tide was running against us so we were making pretty slow progress
along the coast of the island. A bit further out were a number of small
fishing boats. | suddenly became aware that the two men in one small but
fast boat were carrying guns and were looking in our direction, where |
was clearly visible to them. They had slowed down to our speed and were

shadowing us from maybe 200 to 300 yards.

| started to become filled with fear, certain that | was about to be
kidnapped too. The father of the family | was with had noticed them too
and was also looking worried. As we continued | was getting more fearful,
until I remembered Philippians 4:6-7. | prayed to God that he would fill me
with his peace. Immediately my fears went and | felt completely at peace,
even though the boat was still shadowing us. Then a couple of minutes
later they suddenly sped up and disappeared into the distance. | was able

to relax and enjoy the day on the beach.
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PART 2: GOD’'S WORK OF PEACE AND
RECONCILIATION

Chapter 10. Peace

“Peace | leave with you; my peace | give.ydohn 14:27

“I have told you these things so that in me you imaye peace.
In this world you will have trouble.John 16:33

Peace is commonly understood as being an absewmoaftt. If there is no
war in a country, it is said to have peace. If éathnd son, or husband and
wife, have stopped fighting, the situation is judgeaceful. This is a limited
understanding of peace, and is seldom mentiondteiNew Testament. It is
described by the Greek wohésuchia

Such peace is, of course, of crucial importancaintaining it is the
vital work of the United Nations “peace-keepingddps in Cyprus and
Lebanon, and of NATO troops in Kosovo, and manyeptiountries.
Fighting is so utterly destructive, that an absesfanflict must be
achieved, almost at all costs.
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At the personal levehesuchigpeace is also important. Often, we need
to ‘get away from it all’. At best, we achieve tlig the sea, in the
mountains, through music, by being with specialgleor by being alone.
Here there is the possibility that our experienicpaace will go deeper. At
worst, however, we find peace simply by withdrawirgm the stressful
situation, or by taking drugs such as tranquilis&ut what happens
afterwards - how long does our new found peac® [&lsat is the limitation
of hesuchia

The Gospels point us to a deeper peace. The Greekeivene which
was used in the Biblical quotations above, is usatescribe peace that is
more about creative harmony, that is active, tingt@n experience even ‘in
the eye of a hurricane’ as described in the stani€hapters 9 and 15, when
all around things seem to be falling into chaoss # peace that one can
experience personally, even in the midst of confiad even when there is
no hesuchiaWe believe that this is the peace that Jesusriexped, even as
the authorities were seeking to arrest and kill.Htris the sort of peace

referred to in the quotations above.

Jesus suggests that this peace comes from trdstmand being in a
right relation with God, with oneself, with one’sighbour and with God'’s

creation.

Peace, therefore, is not just a personal matteicé”is also a corporate
affair, relevant to inter-personal, inter-commuaiatl even international
relationshipshesuchias the first step. To visit a family or a commuynit

with a corporate sense eireneis a wonderful experience.
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Chapter 11. Reconciliation of people

“So God created man in his own image, in the imdg&od he created him;

male and female he created théfGenesis 1:27)

Perhaps the most amazing aspect of creation mthé¢hat God created man.

This was the last act in the creation story.
“God saw all that he had made, and it was very §eGeénesis 1:31)

In this *human project’, God was either very braverery foolish, because
he gave people free will. Thus people have thetald be loving and

creative, and, equally, to be full of hate and desive.

Right from the word ‘Go’, however, human relatiamsre characterised
by rivalry and conflict, as is vividly portrayed the story of Cain and Abel

(Genesis 4).

Later we read of countless occasions on whichékgsh people
worshipped other gods and behaved in selfish wpyige contrary to the

laws God had given them.

The Old Testament suggests that God set Abraharhiamtescendants
apart in order to be “God’s chosen people” who walow other nations

the way to God. This separation was seen to havpuhpose of preparing a
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race through whom the world could be reconciledhwitnself. “Through
your offspring all nations on earth will be blessé@enesis 22:18). Thus the

division between Jew and Gentile was first created.

It is very instructive to read Leviticus chapter, b8cause there God,
through Moses, not only asserts that he is thev@uamlis to be worshipped,
but he also gives the people some very practicghfansighted laws that are
to do with love and justice, and that are to ddwsiistaining the earth and its
fruitfulness. And even then, so many years befdrest; the Jewish people

are commanded to “love your neighbour as yourgels8).

The ‘People of Israel’ often came into conflict viteighbouring
countries, sometimes through their own doing. Tihegan to look forward
to the coming of the Messiah, who they believed idaieliver them from

their enemies; they would then be victorious aud in peace.

Such a Messiah was particularly sought during tepation by the

Romans. At this juncture in history;

the Jewish people were poor, wealth being condeatia the hands of a

few rich people.

apart from fishing, the economy was predominangiyrcalltural, but most
of the land belonged to the Herods and their fasijlor other wealthy

land owners.

both Herod’s court and Rome imposed direct and@uatltaxes. Hence the
clear dislike of tax gatherers in the Gospels, yr@nwhom took

opportunity to line their own pockets as well.

even the priests demanded tithes on some produce.

- 59 -



Making peace

It was in this climate of political oppression aswbnomic injustice that
Jesus spoke in the temple in Nazareth. Also listeto him would have been
many people who were outcasts, the lepers, disatiggbled, blind and
women working in the sex trade. There would alsgeh@een women who

performed the menial tasks in daily life.

“The Spirit of the Lord is upon me;

because he has anointed me

to preach good news to the poor:

He has sent me to proclaim freedom for the prisener
and recovery of sight for the blind;

to release the oppressed,;

to proclaim the year of the Lord’s favouruke 4:18,19

The year of the Lord’s favour refers to the yeadubilee described in
Leviticus 25, in which land was to be redistribubetk from the wealthy to

its former owners.

In saying ‘Today this scripture is fulfilled in your heariyglesus was
both making a claim to be the promised Messiah,adswl stating his mission
to bring about a new kingdom in which marginalised excluded people
were to be given a central place, the true wortpeaiple was to be
recognised, and people who were alienated from etgr would be

reconciled.

The message was welcomed by the people. What wagehmomed was
that Jesus omitted to state the line that followst in the passage in Isaiah
(Isaiah 61:2) and the day of vengeance of our GoHé& spoke not a single

word about revenge! It seems that God in Jesusmather different plan in
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mind. His idea of reconciliation and healing wathea different from the
lust for establishing God’s reign through violetruggle! In fact later, in the
Sermon on the Mount, he went further, and toldou%ave your enemies and

pray for those that persecute you

In Luke 4:26, while still speaking in the templesds quoted two Old
Testament stories in which a prophet was sentrfoipe a miracle for a
non-Jew. It may have been this direct referencgdd serving Gentiles that

people did not want to hear, and that led to the manting to kill Jesus.

This brings us to the passage in the letter of Ratile Ephesians that is
perhaps the nub of the CHIPS peace-making theology;

“For he (Jesus) himself is our peace, who has magléno (Jew
and Gentile) one and has destroyed the barrier dik&ling wall of
hostility, by abolishing in his body the law wite commandments

and regulations (Eph. 2:14-15)

Regarding the popular expectation of what the Mdmsgiould be and
do, Jesus was a failure. After his death, the Rooeanpation was still in

place. But he had performed three crucial acteodmciliation;
he had enabled people to come into relationship @id,

he had opened the door to reconciliation betweess dad Gentiles,
thereby changing a situation that had existed dontess generations,

and
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he had established love as the basis for a newtgdbiat did not require
the countless rules and regulations which the Jelesders had

superimposed on the original Mosaic law.

Jesus was crucified because his message was uapopthl those in
positions of power and influence, particularly thegth vested interests
within the religious structures. Jesus showed peoplfor what they were.
Jesus did not hesitate, for example, to exposedngyo with the inevitable

result that he was hated for it.

The fact that Jesus was killed in such a brutal wayear evidence that
his life was certainly not surrounded bgsuchiaOn the other hand,
throughout all the hostility he received, he expeced and demonstrated
eireneto such an extent that we can say that “He igeace”. At the very
time that men were opposing him with swords, wiaipd crucifixion, he was
fulfilling the role of peace-maker (see Chaptert.was absorbing the

hostility of those most threatened by his radicalis

Maybe we can begin to understand how it was thihipagh Jesus said
so much about peace, he also sdidliid not come to bring peace, but a
sword' (Matthew 10:34). He was not talking about peaicargy price! He
challenged all those vested religious, political asonomic interests that
prevented reconciliation between all hitherto atex groups, and in doing

So inevitably provoked angry, and even violentctieas.

In writing to the Corinthians, Paul saidilf this is from God, who
reconciled us to himself through Christ and gavéhgsministry of
reconciliatior’ (2 Cor.5:18). If Paul was right, then we are ooty invited,

but rather more entrusted, to continue this work.
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Chapter 12. Peace, love and Justice

The Old Testament uses the Hebrew wardlomwhen speaking of peace.
Like eirene this also describes a peace that comes aboutifeamy in a

right relationship with God and one’s neighboureTd Testament
prophets, however, taught that through peace cpnosperity. There is a lot
of truth in this assertion, even today. But progpdeads to a desire for more
prosperity, and this in turn usually leads to thpleitation of others.

Exploitation is, at least, a form of social violenc

This was not just true in Old Testament times. Matthe prosperity in
the North today is achieved at the expense of dople of the South. Very
low prices are paid for primary products from tleuth such as coffee,
cocoa or bananas, and very low wages are paidojgl@e the South who
manufacture, for example, clothes and trainershétsame time, the South
must pay very high prices for electronic goods,isgles and machines

manufactured in the North.

The earth's valuable resources are being depletedgh mining and
logging that is conducted by firms from the Notthttpay little regard to the

crucial ecological role played by the forests hte indigenous peoples whose
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home they are destroying or even to the demoangtits of the countries in

which they work.

Such exploitation, and inequality between North Sodth, like the
inequalities within many countries, lead inevitatya new situations of

instability and conflict.

Even worse, at great profit to countries in thetNoweapons are
supplied to governments in the South to suppoitreg that favour the
North economically. Many oppressive regimes hawenland are being
supported, and wars are fought in other countimestder to protect the

economic and political interests of countries ia North.

A major challenge for our economic and politicé ioday, therefore, is
to discover a prosperity grounded in love of, amtige for, all economic

partners (i.e. all peoples of the earth) and tmthetself.

The World Council of Churches programme, ‘Justi®eace and
Integrity of Creation’, has been a very positiveam®whereby Christians
throughout the world have been encouraged to tackiee of these social

and political questions in the light of their faith

The relationship between justice and love is ney¢a understand.
Without love, justice can never be attained, beegustice has a deeply
subjective quality! Love, on the other hand, densathét we deal fairly, and
are seen to deal fairly, with all concerned. Thayelmay demand that we
show solidarity with the victims. Jesus showeddsoity with poor,
oppressed and outcast people. We are called to sbmparable solidarity
today with such groups of people, such as victimsIg/AIDS, asylum

seekers or homeless people.
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The remarkable, and perhaps unique thing abous Jessl that, because
of his deep love, he was willing himself to sufigustice, for the sake of
giving us peaceefreng. Perhaps, for the sake of such pe#&ds sometimes
necessary not to seek justice for oneself, buetprbpared to “take the
smaller portion”. Love goes beyond justice. (Seafér 8: Bearing the
Enmity).

Justice and peace are closely related. Neitheticordsolution nor
peace-making are likely to be successful in thgt@wmm if the perceptions
of justice of the parties concerned are not thoaglout very carefully. Also,

the agreements reached must be implemented fullyvéth sensitivity.

The way in which Jesus related to rich and poweréaple also gives us
important guidelines as we seek a model for our sark and relationships.
Many who, through love, identify themselves witke fhoor, see people in
positions of influence as the enemy, or at leaftefisg in league with the

enemy, and cannot relate to them.

Political and economic structures, and the worgedple in those
structures, are vital. Because, however, the psssesf power and wealth
Is inseparable from the temptation for its misuse abuse, those many good
people, including some Christians, who feel caltederve in government

and industry also need our love and support.

Peace-making requires time

and patience!
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Chapter 13. Reconciliation with creation

“In the beginning God created the heavens and th.e4(Genesis 1:1).

Through the evolution of the world over millionsy#ars, God has created a
world that is indescribably complex, wonderful dehutiful. The human
mind and body, the ecology of the rain forests thredextent of the universe
are just three examples of aspects of creatiorhathyeven in today’s

sophisticated world, we can only marvel.

“Then God said, ‘Let us make man in our image,...leinthem rule over the
fish of the sea and the birds of the air,.... ovétha earth’ (Genesis 1:26)

Man has clearly been given authority and powerad'& creation. But
what does this word rule mean? To care for, toasercontrol over, or to so
hopelessly exploit the earth that many speciesshbfih the seas, for

example, are becoming extinct?

The last two or three centuries have seen drarassiaults on the earth.
God'’s once perfect creation has become severealistad. Since the early
days of the industrial revolution in Europe, th@samption of the earth’s
natural resources, and the dumping of waste méteni@ the atmosphere,
rivers and oceans, have all been taking place @vanincreasing scale. To
our shame, our political and economic structuressasuring the
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continuation of that process. The logic of “fremde” is that goods are sold
where people can pay. That includes irreplaceasleurces such as timber
from the rain forests, urgently needed commodgiesh as pharmaceuticals
and, today, those in short supply such as evenrwrtefit-making takes

priority over concerns for the environment or ettemwelfare of people.

From time to time the Jewish people in the Old desint forsook the
God of Abraham, Isaac and Jacob, worshipped otbds @nd made graven
images. Similarly, in the rich North today, manyohship" in the “cathedrals
of capitalism”, as modern shopping arcades are somas called. It is said
that, if every person in the world had the stanadidd/ing currently enjoyed

in North America, we would need 5 or 6 planetsdize of our earth.

Such knowledge should shatter our complacencysXssd, Seek first
his kingdom and his righteousness and all theseythwill be given to you
as well (Matthew 6:33). It is possible that, if we do rsmek God’s kingdom
on earth first, but rather serve our own selfistisfithese things”, i.e. the

material necessities of life, may not exist any efor

Against this background, we are urgently calleceBume a partnership
with God in creation. St Paul, writing in Colosssacertainly saw that

Jesus’ work of reconciliation concerned not onlgge, but creation also.

“For God was pleased...... to reconcile to himself afigh” (Col 1:20)
Roy Calvocoressi recently emphasised his viewtti@tvorld in which

we live is a vital part of our quest to establisa Kingdom of God on earth

* E.F Schumacher (1978mall is beautiful: A study of economics as if people matt&edd and
Briggs.
®> Roy CalvocoressDn the laity Chapter 16, which includes a section on peaceangak Mark Mills-
Powell (2003)Setting the Church of England frelhn Hunt.
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“Christianisation is in obedience to the first greatmmission to take

responsibility for God’s creation (Genesis 1:26,#8}he light of Christ in

the power of the Holy Spirit and with a vision add® kingdom coming on

earth”

Our responsibility for God’s creation has at ldaste important
components. The first is to recognise that, urtlieelove of God and the
energy of the sun, resources are not inexhausfiblgs non-renewable
resources such as minerals or oil must be usefudgrand sparingly. We

have only one planet to live on.

Secondly, God’s creation is there to meet the nded$ood, clothes,
shelter, health and personal fulfilment, of all people. Love and justice for
all the people of the world demand that resourcegaarly distributed. This
passage from Leviticus contains truth not onlyrffmdern agriculture, but

also for all economic activity:

“When you reap the harvest of your land, do not teape very edges of
your field or gather the gleanings of your harvestlLeave them for the
poor and the alieri.(Leviticus 19:9,10)

Thirdly, it is crucial that, once again, we leaonatork with the forces
and processes of nature, rather than trying to fyoditure to our own ends.
We have learnt that straightening meandering rilesxds to flooding, and
felling trees in the rainforest leads to the degtiom of species,
impoverishment of the soil and changes in the demRresent day research,
for example into the whole field of genetics, slibloé examined very
carefully in the light of these experiences. Livppgsitively with nature, on

the other hand, includes a sensitivity to the segasdimate, soil fertility and
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even the phases of the moon in planting cropsraledrning the use of

plants for food, medicines and natural insecticides

Indigenous peoples such as the Indian tribes irttSAmerica or the
Aborigines in Australia are often despised for tisanplicity and “lack of
civilisation”, but they live in complete harmonytWwinature. We could learn

much from their spirituality and their respect &brliving things.

In our modern cities we cannot live like them, theare are many small
but significant steps we could take, for examplsgjilbg organic and fair-
trade products that protect the environment and gidue return to the
producers; walking and cycling whenever possibé&nag solar energy for
water heating and electricity, and even to powectek cars; growing our
own fruit and vegetables, or at least buying Igcgtiown organic produce;
seeking employment with environmentally responsiiofas; minimising our

production of waste.

To become reconciled with creation is, in factsely connected to
being reconciled with people. If we live “lightlythen others may also live.
If we live selfishly, then we cause conflict. Aatgld already in Chapter 6, as
oil becomes scarcer, and as drinking water angiition water become

overused or polluted, conflicts are likely to ingse.
“...the leaves of the tree are for the healing of thi.oms' (Revelation 22:2)

This vision of St John places the natural world icentral role. A right
relationship with God’s gift of creation, a relatghip in which we have both
a deep sense of wonder and understanding, is ttadlze work of peace-

making.
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Chapter 14. What, then, is God’s work of peace and

reconciliation in which we are called, or invitedto share?

1)  The reconciliation of ourselves with ourselves, i.¢o love

ourselves!

i) The knowledge that we are loved by God, i.e. to kmohis peace
and salvation

iii) The reconciliation of any groups of people who suéf

estrangement, including the Jews and Gentiles

Iv) Reconciliation with God’s work of creation

Biblical references and further reading for Part 2.

Leviticus 19. Laws about social conduct, justiaecof the land, care for the
poor and morality.

Leviticus 25. The year of Jubilee.

| Kings 18. 'How long will you waver between two opinions? & tlord is
God, follow hint’

Psalm 136. Praise the God of creation.

Isaiah 61 and Luke 4:18-30. The mission of Jesustegl in the temple.

|saiah 65:17-25. The vision of Isaiah.
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John 14:27. My peace | leave with you....”

Acts chapters 10 and 11. Peter and Cornelius.

1 Corinthians 12:12-20. We are one body, madef mpamy parts.

2 Corinthians 5:17-20. We have been given thestiynpf reconciliation.

Galatians 3:28There is neither Jew nor Gentile, slave or freelenua
female, for you are all one in Christ Jesus.

Ephesians 2:11-22. The central peace-making scalgpassage...for he
himself is our peace, who has made the two ondaadiestroyed the
barrier, the dividing wall of hostility.”

Colossians 1:15-22..and through him to reconcile to himself all théng
whether things on earth or things in heavén...

1 Thessalonians 5:23May God himself, the God of peace, sanctify you
through and through.

1 Timothy 2:5. There is one God, and one mediator between God and

men, the man Jesus Christ

Mary Grey, The Gospel of Liberatidnin Ulrich Duchrow (Ed.),
“Colloquium 2000: Faith Communities and Social Mogeta Facing
Globalisatiort, pp79-84. Available from the World Alliance of emed
Churches, P O Box 2100, 150 route de Ferney, 1Zife@ 2,
Switzerland. This paper gives a more thorough amabyf the significance
of the passages Isaiah 61 and Luke 4:18-30.

Environmental issues are well covered in any gaaslspaper, Resurgence

magazine (www.resurgence.drghe Ecologist (www.theecologist.grg

and the One World web-site (www.oneworld)net
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PART 3: CHIPS PEACE-MAKING IN
CONTEXT.

Chapter 15. What is CHIPS? Where is CHIPS active?

A Dbrief history

In the early 60s, as a young barrister and a cot@ah@hristian, Roy
Calvocoressi felt increasingly unfulfilled in hiseation. He felt that his
work had plenty to do with justice, but not so maelto with restitution,
forgiveness and restoration. In his times of prayet Bible study, he
developed a strong sense that Jesus, in his deepdopeople, suffered
great injustice. He began to see that, in some waysiffer injustice
creatively was a greater act of love than was mdoeteek justice. After
much reflection, this intellectual and emotionakstting eventually gave
Roy a clear answer to the question, “What doesvibvéd need today that the

Gospel of Jesus Christ is able to offer, and wbatct! do about it?”

A further motivating conviction was Roy’s commitmea Christ's two
commands to love God and to love your neighbourwie dismayed by the

division within the Protestant Churches between&hglo-Catholics, the
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Evangelicals, and those who preached and pradhgesbcial Gospel, none
of which seemed to hold these two commands togetteecould see that if
these positions were held together, then Jesugdwwnands came together
also. He succeeded in becoming a Methodist whalsticuing to be an
Anglican, but failed when he tried to become a Glthas well! But,
nonetheless, he found that his understanding oGthepel was enriched

from his contact with all these churches, and &®m the Orthodox Church.

Roy felt drawn to visit Cyprus, an island that liadlong been suffering
terrible conflict. The total population of only 6000 people consisted of
80% Greek Cypriots and 18%Turkish Cypriots. Thesgeethnic groups had
perpetrated the most heinous violence against @hen. Most villages that
had had mixed populations were now either Greekuokish, and a climate
of mistrust and enmity prevailed. Roy travelledbtigh areas of danger and
tension and, making himself very vulnerable; hesedrthe tension and
feelings of fear and hate. He spoke with many peaphll levels, and finally
decided to seek help and financial support to iearsmall international

team of people who would live in a small villagetle midst of the tension.

That small group lived simply, and offered frienigisGnd compassion to
members of the local communities on both sides@ftcbnflict. They prayed
together, studied together, and did practical gitsjthat made it easier for
the people to begin to trust the team and each atfan. First they irrigated
citrus trees in abandoned villages. Later theyifebauses that had been
destroyed, in a Turkish Cypriot village in a predoamtly Greek area. This
helped Cypriots to live amongst each other agane. dmall team
experienced how, with many people, fear, suspiammheven hate slowly
gave way to hope and acceptance. People did cooketdéive in that

-73 -



Making peace
abandoned village again. CHIPS left Cyprus in 1@, of course, could
do nothing to avert the invasion of Cyprus by Tshkiorces in 1974 which

led to yet more suffering and the partition of island.

After Cyprus, CHIPS, which had been establishea @saritable trust in
the UK, then instigated or became involved in a benof projects; in the
Philippines, in Northern Ireland, in the West Imd@mmunity in South

London and in a project concerned with industrfalih Britain.

Activities and work of CHIPS today

Since 1991 CHIPS’ major work has been in northexast/ganda. In the
mid 1980s violence erupted between the tribeseftéso and the
Karamojong, and only began to subside in 1991. GHtiPmed a team of
people drawn from these two tribes who, in theyegehrs, were supported
by one or two people from Britain, the PhilippireesdNorthern Ireland.
During the last twelve years the team has beerddase number of
locations, each time in an area of tension, antd 8aw creating an oasis of

peace and harmony in the surrounding communities.

Because of renewed hostilities in January 2001tgam had to abandon
their base at Lomaratoit, on the border between &esl Karamoja. New
bases were established within Teso and Karamaojadtheart-rending to
see the mixed community of people that had seitti¢de neighbourhood
once again fleeing to the safety of their own comities. In spite of a
further flare-up of violence in September 2001, tdam is as committed as
ever to its work of making peace, and continueadtsvities unabated. The

team continues to keep in touch with many peop#dl d&vels within both
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tribes. Their practical projects, particularly tbaxf water provision and

veterinary care (see Chapter 5), are scatteredeowdle area.

Following a visit to the team early in 2000, shp#fter a fresh outbreak

of violence, Roy wrote;

“Our vehicle broke down in the bush where we fedrenhg
ambushed by Karamojong warriors. Later, safely baicthe base

In Lomaratoit, after much prayer and discussion,wagked out a
positive and creative programme of activities. Tdam experienced
their base, which was ‘in the eye of the hurricame’ a place of

peace, in Him who is our peace, where fear wasaorae.”

In spite of its grand title, CHIPS is still a vesgnall initiative, with a
team of committed, active people in northern Ugaadad a small group of
trustees in England. This includes Roy, who i$ sté “powerhouse” of
ideas and new initiatives, and his wife, Elfridae3vorks tirelessly in
supportive roles, amongst other things in makireg@IPS base in rural
Oxfordshire a place of welcome, reflection and deigpussion, and in
leading training activities with the team in Ugandhe administrative work
of monitoring the work of the team, running traipi@vents in peace-making,
and seeking financial support is handled by thellsGtdlPS office. Prayer
support is mainly given through a monthly CHIPS $m&ucharist and a

prayer/news letter produced by Sheila Joslin. & lisan organisation.

CHIPS is always open to invitations to explore pssibility of
becoming active elsewhere in the world. In orddrdable to develop such
new work, however, there are two very significagéds: people willing to

work as peace-makers, and sources of finance!
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Chapter 16. What is distinctive about CHIPS?

Inspired by the life of Christ, who was born intoeanflict ridden
situation, CHIPS chooses to enter at the grassgdmtel, and to live
and work amongst ordinary people. CHIPS aims tdoénthem to

discover and create peace in their hearts and @rtbommunities.

At its formation, the decision was made not to datns already done by
other groups or organisations. A clue to the paldicrole of CHIPS is given
by the following remarks of the leader of the Uditéations “peace-
keeping” force in Cyprus in the 19608V€& know how to kedpe peace, but
we don't know how to makeacé The corresponding CHIPS statement

would be rather different, maybe as follows:

We can’t prevent the fighting, but we can help pedpe find peace with

each other, so that they won't want to fight!

It is very obvious that there is a world of diffaoe between a “peace
treaty”, or any form of political peace agreemesitheen warring groups,
and peace in the hearts and minds of the peopresowed. If a conflict has
existed for a long period of time, with continudlikgs, destruction of
property and the inevitable poverty that resuhientit is, of course, very

difficult for the people at the grass-roots to lpegi trust each other again. It

-76 -



Christian peacemaking in context
Is a very big step to begin to work alongside eattler again, to lose their
suspicion and mistrust in favour of openness amt,tand to love their

neighbours and enemies.

Missionary churches have worked extensively overgethree
predominant roles; evangelism, education and he#ftanks to the
European churches, in many African countries tdtaye are schools and
hospitals, and a multitude of churches of evensiids denomination. A
reading of the Gospels, however, shows that Jeagsaative in many more

roles than these three, one of which was in peadeeconciliation.

“Blessed are the peace-makers, they shall be catats of God.”

(From the Sermon on the Mount, Matthew 5:9)

Thus, peace-
making could be
conceived of as a
modern form of
mission.
Christians could
follow a career in
peace-making,

just as many have
Picture of a Ugandan family, suffering poverty cadiby

pursued careers in several years of conflict

teaching and

medicine.

There are good examples of the involvement of @angroups in

peace initiatives. The Corrymeela Community, foaraple, is a remarkable,
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explicitly Christian peace initiative in Northerreland which, over many
years, has brought together large numbers of argpeople from both sides
of the religious and political divide. Corrymeeladats founder Ray Davy

had a formative influence in the development of BElin its early days.

The International Centre for Reconciliation base@aventry Cathedral
has as its symbol a cross of nails salvaged framuims of the cathedral that
was bombed out in the Second World War. A modehisfsymbol has been
given to about 40 organisations throughout the avanicluding CHIPS, to
"encourage people who are working towards peace&egunciliation within

their own communities".

Further, this is the age of apologies. Represer@idgPS, | was one of
thousands of Christians who took part for a cowpleeeks in a
"Reconciliation Walk", which, between 1998 and 20@6ited Moslems and
Jews in the countries of the Middle East and apsémbfor the atrocities
committed in the name of Christ during the Crus&fisyears agoWe
have been waiting 900 years for thsaid some Moslems, and this gesture
provided the opportunity for some Moslems to mdiertown confessions.
In 1966, in the same spirit, Roy Calvocoressi matapology to the Mufti
of all Cyprus.

The so-called Christian West today has cause fofession. Still now
in July 2003 the USA is leading the so-called "against terrorism". In
2002, 37 armed conflicts were fought on the terig®of 29 countriés The
rich North bears a lot of responsibility. In theay000 alone, in the poor

countries of Africa, two and a half million peoplere killed, with weapons

® Swords and ploughshares report, 2003, ProjecigRkharesyww.ploughshares.ca
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that were manufactured in richer countfiéghe USA has sold weapons to
the value of $152 billion during the last 10 ye&@% of which was to
undemocratic regim&sOver many years, the United States have financed
wars in many countries to defend their economierggts. The President of
the USA declined to support the Kyoto agreememétince carbon dioxide
levels on the grounds that it would damage the téiemy, but since the
attack on the World Trade Centre, he has committlidns of dollars to the

wars in Afghanistan and Iraq.

Action is required at many levels. Some Christiareinvolved in
campaigns, for example against the arms tradegainst nuclear, biological

and chemical weapons, or against the use of mines.

The programme of peace-making work established\PS is based
on years of study of the question, "How did Jesakenpeace?" Jesus was
born in turbulent social and political times, inialinpeople were subject to
oppression and division. Modelled on the life fuke CHIPS lives and
works amongst ordinary people and seeks to enaéla to find peace in
their hearts and communities. Reconciliation withd@nd the natural world
Is an integral part of becoming reconciled withntiselves and their
neighbours. Although it is this grass-roots apphdacpeace-making that
makes CHIPS most distinctive, CHIPS team membeet aiso with

community and political leaders.
CHIPS has involved itself in situations where:
there was enmity and hate.

there was an invitation to become involved from edatal people.

" Franz Alt in Publik-Forum, Number 19, 2001.
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where the CHIPS trustees felt that CHIPS could nzagesitive

contribution to peace.

| would suggest that the involvement of CHIPS waats more likely to be
successful if two further preconditions are alsd. festly that the
prevailing political climate supports peace, argitiajor political groupings,
either within or outside the country, have mademmitment to end
violence. Secondly, that the responsible politgralupings are actively
addressing the fundamental underlying injusticese €an scarcely make

peace in a situation where the original cause oflicbis still in place.

In conclusion, it is appropriate to quote a furtiverd about the work of
the Corrymeela Community in Northern Ireland. Sen&eorge Mitchell,
an American who mediated between leaders of thesipg groups in

Northern Ireland, recently said;

“l have worked with the politicians of Northern ketl, but
peace must also begin at the grassroots. PolitEiean only
put in place what the people desire. For 35 years{ineela
has brought together people from opposing tradgidhhas
been a place of safety, a neutral ground, wherejsecan
meet and learn from one another, a place where

understanding and trust can replace suspicion aaal.

CHIPS shares with Corrymeela this commitment tokivgy with people

at the grassroots.

8 John Vidal in the Guardian, $%eptember 2001
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Chapter 17. The peace-making team

The work of peace-makers in “bearing the enmitydfien extremely
demanding emotionally. Good personal support batteam members is
absolutely crucial. People who have absorbed enfinuty others must be
able to discharge the tension and emotion they baNected safely, with
people they trust. Such a need is well acknowledgeddunderstood amongst

counselling practitioners.

A Christian peace-making team believes that the todyll and perfect
peace is to be found through faith in and relatigmsvith Jesus, because
Jesus himself has already absorbed all the enhatycan be thrown at a
person. The CHIPS team member will pass on to Jasdsthrough Jesus to

the Father, any enmity or other sin that he isecallpon to bear in love.

These are beautiful words. At the sharp edge, heweavhen there is
anger and tension in the air, they are sometimesbtbgut into practice, or
even to remember. The Christian communion servickides the words,
“Keep the unity of the spirit in the bond of peadgfaintaining such unity of

the spirit requires a lot of effort!

Individual and corporate prayer are crucially intpat. Team members

must also be just as ready to use the skills ta#riag, understanding,
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offering practical support and so on within thenteas in the local
community. A peace-making team that does not detraiesa deep peace

and harmony within itself cannot possibly be crézlibh peace-making work!
Team members must, therefore:

have time for each other, so that whatever dofdx$ings of weakness
or inadequacy, fears or hurts a member may hageg,dan be
expressed, heard and accepted. That must be soywes the most
fundamental doubts arise, e.g. doubts about faithad, or the basic

tenets of Christian peace-making described inldbaklet.

create a climate within the team in which it isfpetly acceptable to
share in this way. This is not easily done, as neamhbeed skill,
patience and commitment to achieve this goal. Therst be

"permission to fail."

develop a pattern of prayer and worship that is@mmate to each
person in the group, and not to assume that tsesrly one right way

to pray.

share with each other their daily experiencesr tmtacts with
various people, the tensions and conflict that theeye come across,
important news and information, and their feeliagsut all these

things.

be sensitive to a member’s needs for physical confome people and
cultures find a sense of support and acceptanadodily hug, or a

touch on the hand or arm, whilst others find thibéegs quite alien.

In the best of teams, disagreements and sourda#ation arise. It is better

that they are addressed at the earliest opportuamty not left until a major
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crisis has developed. There are also occasions mieenbers have to be
confronted or disciplined or, in exceptional cags®n required to leave the

team.

Although | cannot complain from my own experierneane people have
found that the church and church organisationsdeavery bad employers. |
believe that this arises from the naive idea thfatpurse, Christian people
are fair and loving and know how to treat staffiw€his is often far from
the truth. Just as much as any other people, @Gnssheed training and

skills in team leadership, management and admatistr.

Unity is often confused with uniformity! In fact ttave a diversity of

skills, temperaments, backgrounds etc. within entesaa great strength.

It is important that areas of responsibility anmteB of accountability are
clear, i.e. the responsibilities of CHIPS UK, o¢ flocal committee, of the
Project Manager, and of the team members themselss, what is
expected from team members must be made clear b@fere they join the

team.

The Project Manager has some crucial roles to ipl#lyis process,

which include:

giving emotional, spiritual and practical suppartdauidance to each
team member individually and to the team as a whidie leader must
be interested in each member as an individual,edisas in his or her

role in the team;

managing the process of reaching agreement onrtieecd the work,

and the means by which these aims are to be achieve
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managing the area in which team members can wotkenown
initiative, and the situations in which they mushly decisions to the

team or the leader;

agreeing and maintaining boundaries for persordigaoup behaviour.
The work of peace-making is sensitive, and is a@4rs a day work.
How members behave in their ‘spare time’ is impartaa momentary
lapse in alertness regarding simple things like boe travels, how
one dresses or, even more, how one relates togebfile opposite

sex or people in authority, can be very damaginfeowork;

taking final responsibility when a hard decisiorde to be taken.

There are other key roles as well, which are ratss to do with ‘personnel

management’, for example:

managing communication with CHIPS UK;

overseeing relations with the whole range of peapl& organisations

both locally and nationally;

managing the budget, together with the Treasuregémers involved

with finances.

The roles of the Trustees, Director and the ofiicthe UK may need to be
more clearly defined as CHIPS grows. They incluadsimg finance,
recruitment and training, public relations at theernational level, overall
policy, and offering support and supervision to Emeject Manager. This
must involve a visit, at least once per year, incwlhall activities are

reviewed, and priorities agreed for the year ahead.
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The local committee performs the important rolegieing support to

the team, and of public relations work in the regamd country. The

division of responsibilities carried by them and@MIPS UK must be

continually reassessed.

As individuals, and as a team, the deepest truibatdife in general,
and about peace-making in particular, are to betédeom our own personal
and inter-personal struggles and conflicts, and ivewesolve them. If

nothing else, with such openness, one learns tmbwble!

Biblical and other references

Philippians 2:1-8. “..then make my joy complete by being like-minded,
having the same love, being one in spirit and paejo

Belbin R M (1993)Team Roles at WorButterworth Heinemann. This
book, and other works by Belbin, describe the ndiffgrent, and
important, roles to be played in a balanced teagnreles of chairing,
generating ideas, developing ideas, picking upgdbse ends, collecting
the information needed for making decisions. Sse tile web-site

www.belbin.com

Bradshaw Roger, www.thementoringway.com

Nouwen Henrl'In the Name of Jesu®arton, Longman and Todd. A book

on Christian Leadership.
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Chapter 18. Would you like to work with CHIPS?

Work with CHIPS:
demands and develops all one’s physical, mentakpirdual gifts, and
Is thereby very fulfilling;
provides the opportunity to contribute to the pethed the world
desperately needs;
demands a spirit of adventure;
provides plenty of scope for people with initiative
is a modern form of Christian mission and servid ts an expression

of the love of Christ in action where the needrigeunt;

enables new insights into God’s kingdom on earthicivmay
challenge and stimulate the engagement of churohsmntemporary

Issues.

Peace-making work requires a mature spiritualitjctvltombines faith,
belief and practical love. One must be strong awdiee in one’s own belief,
so that one can encounter people of other traditaord beliefs, and love

them and respect them as they are, without wattingpange them.
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As has been outlined in Part 2, CHIPS is conviritbatithe ministry of
peace-making and reconciliation is an important pa€Christian work and
witness. It is emphasised in the Sermon on the Mdums ministry has
received relatively little attention from the main@d churches in comparison
to health and education, but we believe thatjiiss as important. Countries
ravaged by conflict are brought to their knees, lagidre the reconstruction
of health and education services can begin, peasé pnevail. The ministry
of peace-making also is very challenging becausayitires not only
practical skills, but also significant personalliskie.g. skills of

communication, and a mature spirituality.

We invite you to examine whether you feel a serismalbto peace-
making work. We invite you to give practical love,be a presence that can
enable hostility and enmity to be released, arslifport people in (re-)
establishing a right relationship with themselasjr neighbours, their

enemies, and with God and his creation.

If you would like to discuss any aspect of this kvurther, please
contact CHIPS at the address given at the frotttisfoooklet. You may like
to attend one of the events or training coursesGRAPS often runs,

providing an opportunity to learn more before mgkamy big decisions!

Reference

Francis Dewar (1988)ive for a change: Discovering and using your gifts
Darton, Longman and Todd. This book may help yodiscern the sort of
work to which you are being called. Please refso &b the booksod of

Surpriseslisted in Chapter 7, Prayer, reflection and study
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Part 4: Resources

1. Programme for a study group

The following programme of eight meetings is desmjfor a group wishing

to better understand issues of peace and peaca&gnaki

This programme is suitable both for those prepatongork on the
mission field and for a Church house group. Mogtam®s in which
development work is taking place have been orleestibject of conflict.
All Christians preparing to work in grass-rootsiations will benefit from

reflecting on the question of how to make peace.

A group of 6 to 10 people is ideal, Comfortablersundings are helpful,
and participants should commit themselves to atbgnelvery session.

Confidentiality should be respected when persarfalmation is shared.

The main resources required are the personal equas of the group
members, newspapers, the Bible and this book. \iteereading of
particular chapters is recommended below, the Befierences should be

also read. In preparation, participants should:
a) read this book right through before the first magpti

b) collect a range of newspaper articles in whichvioed peace occurs in

the title or text. If you have access to the ineertype “peace” into the

search facility of www.oneworld.nebr of any national newspaper.
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Meeting 1: What is peace?
Preparation: Read Chapter 10.
What is meant by the word peace in your news items?
Give examples from your own experiencefie$uchiaandeirene

When Jesus saidMy peace | leave with you.” (John 14:27), what did
he mean? Is this the same as when, in the Euchaegireet each other with
the words, Peace be with yd@ When he said this, Jesus was addressing the
disciples as a group. Have you ever had the expmrief being in a group

that felt a deep sense of peacegioéne?

Has you ever had the experience of “peace in theokéthe hurricane?”

(see for example the stories in Chapters 9 and 15).

Meeting 2: Responses to conflict — What is peace-kiag?

Preparation: Read Chapter 12. In the news iteres@yr studied, identify the

different ways in which people tried to make peiamceonflict situations.
In the group, share the findings.

What experiences have you had yourselves of cosftizations? Were

they resolved, and, if so, how? Did “peace” lasilid the conflict reoccur?

What are, or could be, the differences betweemdlss of love and

justice in these examples of conflict resolution?

From examining these personal stories and exarfmolesthe
newspapers, what do you judge to be the signifiddferences between the

processes of peace-making and peace-keeping?

What do you judge to be the characteristics ofotiffe peace-making?
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Meeting 3: Preparation for peace-making
Preparation: Read Chapters 1, 2, 7 and 11.

Why did Jesus come
a) as ahuman being?
b) as a baby?

c) invery humble circumstances?

Take two or three examples of peace-making fronptlegious two
weeks. Examine the manner of intervention in ead®ecWas it appropriate?
What preparation was made? In what ways did thegpamkers identify

with the parties concerned?

Do you know of groups of people who are at loggads€ Perhaps
people of different race or class in your own toVryou were to decide to

try to draw these communities together, how woud grepare?

Meeting 4: What is understanding?
Preparation: Read Chapter 3.0

Invite each participant to identify one person dyom they feel deeply
understood. What are the characteristics of thisque Is he/she a good
listener? What are the hallmarks of good listengrsidition, do they have
particular knowledge or skills that enable themnoerstand you and your

particular situation?

Look at the “Coming to terms with a crisis” mode/Chapter 3. Can

you relate it to your own experiences?

Think of situations in which a “third party”, i.eomeone from outside

a situation, made a big, positive contributiongsalving a conflict situation.
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What role did the third party play in each case?aWkills did the third

party use that were particularly helpful?

Meeting 5: Doing the unpopular thing and taking theblame
Preparation: Read Chapters 4, 8 and 9.

Think of examples from your family or professiofitd in which you felt
you must do something that the people concerneddatitike. Were you

unpopular? What was the result, in the short-tanththe long-term?

Upon reflection afterwards, were you content withatvwyou did? For
some people, it is extremely difficult to do someghthat they know will be

unpopular. We all like to be liked. Is this importdor you personally?

Think of examples in which you have “taken the kdanAll parents can
think of many examples, because children vent gneger on the person

with whom they feel completely safe.

Are there other situations in which people wererangth you, with no
justification at all? How did you react? Were ydaleato use the situation

creatively? Was the cost great?

Think again about the possible involvement withgdedocked in conflict

discussed in the third meeting. What would thesris& for you personally?

In what ways did Jesus “take the blame” or “bearghmity”? How did
this contribute to making peace?

Meeting 6: Practical service

Preparation: Read Chapters 5, 6 and 13. Make aflsime of the major

conflicts in the world today, and do a little resdato identify the causes.
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In the light of the conflicts and their causes lgloiuby group members,

what do you understand by the need for “reconminatvith creation”?

Some time ago, Christian Aid had the slogan, “Givean a fish and you

feed him for a day, teach a man to fish, and yed tam for a lifetime.”

List examples of voluntary work undertaken by memlud the group.
Each should talk a little about what they do, abdu their underlying aims.

How important is it to enable people to become-madiaint?

Are there any cases where the beneficiaries aeconflict situation? If
so, what is the impact of your work? What practigalk could you do that

would make it easier for the parties concerneesolve their conflict?

Meeting 7: The Christian work of reconciliation

Preparation: Read Chapters 11 (again) and 14, Epise2:11-22 and Acts
Chapters 10 and 11.

Read Acts 10:1-22 together. First (maybe in twbsye anything that
“snhaps with your own experience. A “snap” is a first ingssion, a
snapshot, any connection between the story andijenstudy the story;
what was the context, retell the story in your omords, and describe what
the significance of the story was. Finally — wisathesignificanceof this
story for peace-makers?

Whom or what do you consider to be “unclean”? Agawhom and
what do you have prejudice? With which people wouwdd personally never

want to work?

Ephesians 2:11-22 is central to the CHIPS theoldgyat do you

understand by this passage now, especially versasd 15?

-92 -
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Meeting 8: Are you called to be a peace-maker?

Preparation: Read the newspapers, watch the nevedemision and/or listen
to the news on the radio thoroughly every day fog week. Then, each day,

slowly and reflectively pray the well-known prayarSt Francis:

Lord, make me an instrument of your peace.
Where there is hatred, let me sow love.
Where there is injury, pardon.

Where there is doubt, faith.

Where there is despair, hope.

Where there is darkness, light.

Where there is sadness, joy.

Divine Master, grant that | may not so much
seek to be consoled, as to console.

To be understood, as to understand.

To be loved, as to love.

For it is in giving that we receive,

It is in pardoning that we are pardoned,

It is in dying that we are born to eternal life.

In silence, alone, sense whether, and how, youctdisd to be a peace-

maker.

In the group allow each member as much time asrémyire to share
their experience of the week. Allow each persospeak without

interruption or comment from others.

In summary, ask group members to share their ideast what it

requires of one to be a peace-maker.

At the end, share a celebratory meal of thanksgitagether.

Author’s footnote: | would be very pleased to reedieedback on this study programme.
Please contact me via the email address: lindsey@t-online.de
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2. Selections from the CHIPS Reading List

Calvocoressi Peter (198R)Time for Peace: Pacifism, Internationalism and
Protest Forces in the Reduction of WHytchison.

Calvocoressi RoyYn the laity Chapter 16, which includes a section on
peace-making, in Mills-Powell Mark (200Sgtting the Church of
England freeJohn Hunt.

Duffy Michael (2000)Peacemaking Christians — the Future of Just War,
Pacifism and Non-Violeng&heed and Ward.

Ellul Jacques (1970iolence: Reflections from a Christian Perspective
SCM Press (translated from French).

Frost Brian (1991Yhe Politics of Peacd&)arton, Longman & Todd.

Frost Brian (1998%truggling to forgive: Nelson Mandela and Southdafis
Search for ReconciliatigrHarper Collins.

Herr Robert and Zimmerman Herr Judy (Ed.) (19B&nsforming violence:
Linking local and global peacemakinkjerald Press.

Huggett Joyce (1988&}onflict: Understanding, Managing & Growing
through Conflict Eagle.

Hurd Douglas (1997)he Search for Peac& Century of Diplomacy,ittle,
Brown and Company.

Lederach John Paul (199Byilding Peace: Sustainable Reconciliation in
Divided SocietiesUnited States Institute of Peace Press.

Moule C.F.D. (1998Biblical and Theological Essays on Forgiveness and
Reconciliation SPCK.

Pankhurst Donn®omen, Gender and Peacebuildimepartment of Peace
Studies, University of Bradford, Working Paper ughist 2000.

Richardson Don (1974)eace ChildRegal Books.
Richardson Don (198HBternity in their heartsRegal Books.

Rodley Nigel (ed.) (1992) o Loose the Bands of Wickedness: International
Intervention in Defence of Human RigHsassey’s.

Tutu Archbishop Desmond (2008p Future without ForgivenesRider.
Wink Walter (1998When the powers falFortress Press.
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3. Organisations and Web-sites

Bradford University, Department of Peace Studies:
www.brad.ac.uk/acad/peace/

Campaign Against the Arms Trade:
11 Goodwin St, Finsbury Park, London N4 3HQ, UK.
www.caat.demon.co.uk

Campaign for Nuclear Disarmament (CND):
162 Holloway Road, London N7 8DQ, UK
Tel: 020 7700 2393 www.cnduk.org

Centre for Conflict Resolution (Bradford University)
www.brad.ac.uk/acad/confres/

Christian Engineers in Development:
Miss Isobel Waspe, Secretary, 22 Sherlock Cloaeltidge,
CB3 OHW, UK. Email; admin@ced.org.uk  www.ced.org.uk

Corrymeela Community:
Corrymeela House, 8 Upper Crescent, Belfast, BYT,Northern
Ireland._ www.corrymeela.org

Coventry Cathedral International Centre of Reconcilation:
Phone +44 (0)1203 55254, Fax +44 (0)1203 631448,
Email international@-coventrycathedral.org
www.coventrycathedral.org/international/ministitynh

Coventry University, Centre of Study of Forgivenessand Reconciliation
http://www.coventry.ac.uk/acad/isl/forgive/

International Fellowship of Reconciliation
www.ifor.org

Life and Peace Institute:
P O Box 1520, SE 751 45 Uppsala, Sweden. Tel:+1&6§06 9500.
Email: info@life-peace.orgvww.life-peace.org

TheNonviolence Web(American):
www.nonviolence.org/full.htm

Northern Friends Peace Board
http://nfpb.gn.apc.org/
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Oneworld.net:
An internet community of over 1,500 organisatitiesding the way
for human rights and sustainable development wode.” The web-
site is an excellent source of information ordaNelopment topics,
including peacewww.oneworld.net

Organization for Security and Co-operation in Europe:
WWW.0ScCe.org

Pax Christi:
Christian Peace Education Centre, St Joseph'sovdatfay, Hendon,
London NW4 4TY, UK. Tel +44 (0)20 8203 4884.
Email: paxchristi@gn.apc.orawww.paxchristi.org.uk

Project Ploughshares:
57 Erb Street West, Waterloo, Ontario, Canada ON 622.
www.ploughshares.ca

Quaker Peace and Social witness:
Friends House, 173 Euston Road, London NW1 2BJ.
Tel: +44 (0)20 7663 100vww.quaker.org.uk/peace/index.html
The Society of Friends in the USA also has relevab-pages.

Saferworld:
31 Floor, 33 Alfred Place, London, WC1E 7DRPww.saferworld.co.uk

Transcend Peace University:
A new (2003), global, on-line Peace University,dzthsn Romania.
Tel: +40 744 776 797. www.transcend.org/tpu

United Nations Organisation:
www.un.org International decade for a culture of peace and n
violence for the children of the world:
www3.unesco.org/iycp/uk/uk F sum.htm

World Council of Churches:
P O Box 2100, 1211 Geneva 2, Switzerland.
The programme on “Justice, peace and creation”:
http://www.wcc-coe.org/wcc/what/jpc/index-e.html
The decade to overcome violendstp://www2.wcc-coe.org/dov

Yorkshire CND:
A very comprehensive page of links to nuclear diganent and other
peace groupsittp://www.gn.apc.org/cndyorks/ylinks.htm
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Keith Lindsey is married, has four sons and
now lives in South Germany. He has a
doctorate in chemical engineering, and has
spent many years working amongst people in
the communities of Teesside in North-east
England.

He has recently developed a keen interest in
"Natural Medicine", with which African

people can improve their health and at the
same time become more self-reliant
economically. He believes that the practice of
Natural Medicine can make a contribution to
reconciliation.

Keith is author of the book "Use Water

Hyacinth! A Practical Handbook of Uses for the Wadgacinth from
Across the World". Published two years ago, thiskaeflects his interest in

the environment.

Working on important projects, such as constructing cattle crush,
provides opportunity also for good conversation

“Blessed are the PEACEMAKERS,
for they shall be known as the children of God.”

£5.99
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