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·  more information;  
·  more copies of this booklet;  
·  to enquire about seminars in peace-making;  
·  to make a donation; or 
·  to enquire about the possibility of working with a peace-making 

team.  
 

CHIPS (Christian International Peace Service) 
Bix Bottom Farm, Henley-on-Thames, Oxfordshire, RG9 6BH, 

England. 
Tel: +44 1491 577745 

Email: office@chipspeace.org  
Web-site: www.chipspeace.org    
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Preface 
It gives me great pleasure to commend this practical manual on making 

peace compiled by Keith Lindsey.   

There can be no doubting the relevance of the subject and its timeliness.  

September 11, 2001, shook the whole world and highlighted the very serious 

threats that we now face to global security.  It brought home to us the 

urgency of tackling both the manifestations and the sources of conflict - at all 

levels and in every part of the world.  This CHIPS manual is an excellent 

tool for those who wish to get involved with the process of reconciliation at a 

local level.   

The primary goal of CHIPS is reconciliation and peacemaking.  

Although CHIPS is also involved at tribal leadership and government level, 

its main focus is on grassroots activity.  One of its strong points is that its 

workers share the life of the local people, living alongside them, learning the 

language and history, identifying with the culture as far as possible, giving 

people an example and a good "listening-to".  This kind of sacrificial 

involvement and commitment can of course be costly and is far from easy at 

times.  But it is the only way of gaining the trust of the people - and building 

trust is surely the most vital first step on the path towards reconciliation.   

CHIPS provides a whole variety of services: agricultural, water, 

resettlement, community development.   The emphasis is on self-help and 

sustainability.  We can point to many worthwhile examples of projects which 

aim not only to assist but also to empower those living in poverty: pumps for 
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hand-dug wells; spare parts for ox ploughs; medicines for people and 

animals; nurseries for trees and plants which can be used as medicines; 

training of vets who move with the cattle kraals… to cite just a few.                     

The CHIPS manual is a thoughtful and insightful guide to how to be an 

effective Christian worker in a peacebuilding context.  Based on the example 

of Christ and the Bible as a whole, it seeks to link theory with practice at 

every stage.  For CHIPS workers it is not just a matter of knowing the 

Gospel, it is a question of living it to the utmost.  Loving God and loving 

your neighbour is the cornerstone of it all - in practical terms this means a 

life of service.  The approach is imaginative and it requires a high level of 

commitment and dedication from the workers.  Workers testify that whilst it 

is a demanding role, it is also a fulfilling one.   

How effective is the work of CHIPS?  There should be no illusions 

about peacemaking and the difficulties and complexities that arise.  Results 

are extremely difficult to compute, and the stone so painstakingly rolled up 

the hill may roll down again.  Yet there are examples of cooperation between 

two sides gradually building at grassroots level, then friendship and fruitful 

inter-relationships forming.  The greatest visible achievement is perhaps 

settlement and resettlement, sometimes temporary, but nonetheless giving 

cause for hope and providing models of inspiration for the future.   

At the end of the day, if peace is to be achieved, the only way it can 

come about is through a change of attitudes.  This is where CHIPS has a 

crucial role to play - if it can touch hearts and minds then half the battle is 

already won.     

Donald Anderson 

House of Commons, November 2001



Introduction 

- 7 - 

 

 

 

 

Introduction 

 

In the late 1960s I spent four summers working with the CHIPS team in 

Cyprus. I was very impressed. I was particularly struck by; 

·  the beauty of Cyprus and the hospitality of the people. It was the first 

time in my life that I had really encountered people with a quite 

different mentality from that of the British. I was staggered that the very 

people whom I found so generous and friendly had committed such 

atrocities to their erstwhile neighbours. 

·  how the entire concept and practice of the peace-making team was 

actively thought through from the Bible. I had first understood the 

Christian faith as having something to say about personal morality. 

Later at university I met committed Christians who were deeply 

involved in social and political issues. Then in Cyprus I discovered that 

the Bible had already inspired very brave and imaginative peace-

making work in a dangerous situation, and was actively being studied 

day by day for clues as to how the work should develop. 

·  how the practical work done by the team clearly made it easier for 

people locked in conflict to consider living alongside each other again. 
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·  Roy Calvocoressi, the enigmatic leader, an almost monk-like figure, 

deep thinking, with gentle sense of humour. Whilst we summer visitors 

worked in the fields under the hot sun, he organised a stimulating 

programme of study, through which we began to grasp something of the 

complexity of the "Cyprus problem", and of the CHIPS response.  

For a few years I served as a CHIPS trustee, before becoming pre-occupied 

with issues on Teesside in North-east England. But somehow my friendship 

with Roy and Elfrida, who later became his wife, continued and even 

deepened, largely because of their love for me as I experienced my own 

crises. My active involvement with CHIPS has been revitalised as I have 

now had opportunity to visit, on four occasions, the CHIPS team on the 

border between Teso and Karamoja in north-eastern Uganda. A remarkable 

work is being done. Ugandan people are engaged in a practical ministry of 

love and reconciliation in an area that has been brought to its knees by 

conflict.  

I was surprised to find, however, that, after all these years, there was no 

thorough description of the CHIPS approach to peace-making. Apart from 

sitting with Roy and Elfrida around their fireside, which is a very pleasant 

and stimulating experience, or by making a trip to Uganda, how can anyone 

know in any detail what the work is all about? 

I feel honoured , therefore, to present the theology of CHIPS. Over the 

years it has enriched my spiritual life. CHIPS has helped me to recognise 

what valuable resources the Bible and the Christian tradition are in providing 

insight into the important issues of life today, from the local to the global.  

The credit for the original thinking about peace-making belongs almost 

entirely to Roy, who founded CHIPS and is still its Director. Both he and 
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Elfrida have greatly helped in the process of committing these ideas to paper. 

I am very grateful to them both for all their ideas, for their sharp thinking and 

suggestions, and, above all, for their friendship and encouragement. The 

content is inevitably influenced by my own reading and thinking, experience, 

biases and prejudices.  

I hope this small manual will be of value to:  

- those studying peace-making; 

- the CHIPS team members as they seek to understand more deeply the 

tough, demanding work in which they are engaged; 

- those considering team membership; 

- all the supporters of CHIPS in the UK and abroad; 

- people in the countries in which CHIPS works or considers working;  

- all who consider important the involvement of Christians, and other 

people of good conscience, in peace-making work. 

This booklet is divided into four. The first describes the main principles 

of CHIPS' peace-making work. The second is a Biblical reflection on the 

themes of peace and reconciliation, whilst the third presents more 

information about how CHIPS is particularly distinctive, its organisation and 

how it fits into the broader mission of the Church. The major addition in this 

revised edition is the “Programme for a Study Group” included in Part 4, 

which provides suggestions as to how this book may be used for group study. 

I hope you find it interesting. Your feedback on its contents would be 

most welcome. Thank you for reading so far! 

 

Keith Lindsey,     

July 2003
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PART 1: CHIPS' PRINCIPLES OF 

PEACEMAKING 

 

Chapter 1.  Preparation 

 

Biblical background 

A) Preparation for the coming of Jesus 

a) The coming of the Messiah was anticipated. His coming had been 

foretold over a long period by the prophets. The Jewish people were 

expecting and even longing for a Messiah to come to deliver them from 

Roman control. But it was as if God was in no hurry. 

b)  God came as Jesus Christ at a time, in a place and in a manner chosen 

by God. He came as a helpless baby to a village couple who were 

dependent on local people for help and support. He gave up his 

omnipotence and accepted all the limitations of a human being. 
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B) The preparation of Jesus for his ministry 

a) Jesus did not commence his ministry until he was 30. Until that time, 

he was immersed in the local culture, and became aware of all the 

tensions within it. We know little about his childhood, but the glimpse 

of him at 12 years old in the Temple questioning the elders indicates 

something about his sharp mind, and his desire to understand. 

b) The story of the temptations in the wilderness suggest that Jesus took a 

period of time to become absolutely clear about the purpose of his 

ministry, and how to conduct it. He resisted all possibilities of having 

and using both power and wealth. 

c) Jesus used bold words in the temple at Nazareth, "The Spirit of the Lord 

is upon me; because he has anointed me to preach good news to the 

poor...." (Luke 4:18). This incident suggests that he had achieved the 

clarity and confidence that he sought. (Please see PART 2, especially 

Chapter 11, for more comment on this passage). 

In modern business language, we could say that he had taken time to develop 

very clear objectives, and the strategy by which to achieve those objectives. 

 

����������	
	�	��	��

Isaiah 40:3.  “Prepare ye the way of the Lord!”  

Luke 2: 41-49.  The boy Jesus at the temple. 

Luke 4: 1-13.  The temptations of Jesus. 

John 1:14.  "The Word became flesh." 

Philippians 2:1-8.  "..but made himself nothing, taking the very nature of a  

servant." 
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a) Before beginning to work in a particular place and situation, a lot of study 

is required to understand the history, culture, sensitivities and particular 

dynamics of the community. At first from a distance, peace-makers need 

to get to know about the people concerned. They need to become 

increasingly sympathetic towards them, and their acute and painful 

problems. 

b) Visits should be made to the area, and conversations held with local 

people who have some oversight of the area and its difficulties. 

c) There should preferably be an invitation from the area. 

d) They must take time to develop clarity about the objectives, and the 

strategy by which those objectives will be achieved.  

e) They must have a willingness to learn the local language(s), study the 

history, understand deeply the local customs and cultures and live at the 

same level as those they have come to serve (see Chapter 2, Identification) 

 


��	�����	�
������	�������	�	����
����������������	 ���	����������

Before starting work in Uganda, in 1991 CHIPS people; 

i) were invited by the local bishops, the leader of the locally strong 

Pentecostal Assemblies of God and the County Chief to become 

involved. 

ii)  made visits, bought and studied maps, travelled incognito by bus into 

the dangerous area with one local person and had quiet discussions 
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Women moving with their belongings  
during a period of tension. 

with one or two local people at the grass-roots, in the churches, and 

with local politicians and the local chief. 

iii)  convened a study group in England in which they read books and 

reports by a variety of people and organisations. They spoke with 

several people with knowledge and expertise of the history, 

agriculture, economic life and some personal experience of the area. 

iv) after their study, conversations and prayer, they made decisions 

about where to establish a project, who should go there, how they 

should arrive and what would be their objectives and work during the 

first period. 
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Chapter 2.  Identification 
�

A) First step of identification: arrival  

�

Biblical background 

The way in which Jesus arrived on earth is described in theological terms as 

the incarnation. This act had certain very distinctive characteristics: 

a) Jesus was born into the situation in which he was to live and work. 

b) Jesus came as a Jew, and as a native of a country under foreign 

occupation and rule.  

c) He was, in a very remarkable way, God and man. God wished to 

reconcile the world to himself. In order to identify with both parties, 

God had to be both God and “man”. It was a deliberate act of God, 

therefore, to become human. 

d) He came to earth in a very humble way – he was conceived out of 

wedlock, and born far from home in appalling conditions. Almost 

immediately he was the focus of violent intent from the political power, 

King Herod. 
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Matthew 2:13-16.  Mary and Joseph had to flee to Egypt for safety. 

Luke 2:1-7.  The birth of Jesus. 

John 1:1-18 and especially v. 14.  “The Word became flesh and dwelt among 

us”. 

John 3:17.  God sent his son into the world. 

John 20:21.  “As my father has sent me, so I send you” 
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Peacemakers must give a lot of thought to 

how they arrive in the place in which they 

have chosen to work, in order to be 

acceptable to the local community.  

Do they arrive with a great fanfare, 

with a lot of newspaper and television 

coverage? Do they arrive escorted by the national army? Or how? I suggest 

the following are important: 

a) A peace-making team chooses to be based in a location that is strategic 

with regard to serving the people living in areas of tension. In contrast, 

many non-government organisations (NGOs) have their main office in the 

capital city. A CHIPS team has no such office, but makes itself vulnerable 

in the midst of the people. Its most senior people are on the front-line. 
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b) The team arrives quietly and without fanfare and, at first, is simply there, 

in the midst of the people. The team then takes time to allow the local 

community to become accustomed to their presence. 

c) The team endeavours to ensure that, in the way it arrives, it identifies and 

is seen to identify with both, or all, parties in conflict. In no way must it 

be seen to be an agent of one side only, nor of a rich western Non-

Governmental Organisation (NGO) that will provide easy handouts, or 

everything they need. 

 


��	��	��
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Eric Read was an Englishman who spent several years in Uganda. Towards 

the end of his time there, he wrote: 

“CHIPS has three teams along the tribal border with 20 team 

members in total, made up of Christians from both tribes and 

abroad. The teams demonstrate the possibility of peace through 

Christ by living, working and praying together. They work with 

communities on small practical projects involving water supplies, 

agriculture, roads and health. These practical projects help to foster 

peace by encouraging both sides to work together to reduce poverty 

caused by their conflict, enabling hope and trust to replace fear and 

hate. A CHIPS team has just moved into a new area called 

Lomaratoit, which was a focal point of past conflict and on-going 

enmity. The CHIPS presence in this area has begun to encourage 

people to return. In the words of an old man, it is a miracle to see 

the two tribes coming together in this place which saw so many 

killed.” 
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B) Second step of identification: presence 

 

The first act of identification is being born or coming to live in a particular 

situation in a particular way, e.g. Jesus’ incarnation. The process of 

identification continues by becoming a part of the local culture, experiencing 

its pains and traumas, and seeing problems through the eyes of the local 

community. 

 

Biblical background  

As Jesus grew up, he was completely immersed in the contemporary Jewish 

society. He absorbed the culture, and the tensions of the contemporary social, 

economic and political situation. As far as we know was treated and 

educated like all other children. When he became man, Jesus did not lose his 

divinity. Because he had entered the situation from outside, he possessed 

objectivity, and he developed a vision for his ministry. 

 

Biblical references 

John 1:1-14 “The Word became flesh and made his dwelling among us.” 

Luke 2:41-52  Jesus as a boy in the temple. 

 

What this means in practice for peacemakers 

We are all deeply influenced by our own culture and family. As we grow up 

we are often not even aware of how our values, attitudes and prejudices 
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develop. When we work amongst people of a different race, or language, or 

religion, we can suddenly find that even our most basic assumptions about 

such things as decency and politeness, the use of time, or how to make 

decisions, have to be rethought. 

Team members must make great efforts to: 

·  thoroughly understand the local people and culture;  

·  cause no offence, even inadvertently, and  

·  make friendships with local people and officials, and thus become 

accepted and trusted. 

Team members seek to do this by: 

a) living in ordinary houses made from local materials, and living very 

simply, as far as is practical, at the level of the local people. This is true 

for what they eat, for their housing, their clothing and their income.  

b) being sensitive to cultural norms. This may influence how one dresses, or 

how men and women relate to each other in public. It may influence the 

roles played by men and women in the team. For example, when I joined 

the team in Cyprus one summer with my girl-friend, we caused offence 

one day by holding hands in public. When visiting the team in Uganda, 

eating the local food with one's fingers is the natural thing to do. 

c) spending a lot of time with local people of all groups, enjoying their 

company, and appreciating them. In Cyprus this included spending time 

sitting in the coffee shops in different Turkish and Greek villages, 

chatting, playing tavli (backgammon) with men, and being attentive as 

they told their stories.  



The principles of peace-making: Identification 

- 19 - 

d) accepting hospitality from people, even when one would prefer to get on 

with a rather urgent practical job, and offering hospitality to people who 

pass by and look curious, or who make an unexpected visit, even if they 

come at a very inconvenient time. 

e) sharing feelings of anger when people are angry, and celebrating with 

people and sharing their joy when they are happy. Being delighted to 

receive an invitation to a wedding, for example. 

f) learning the local languages. 

g) striving to understand the problems of all parties. Team members must 

attempt to think like local people and understand their points of view. 

Knowing the local and national history is very important in this regard, as 

also is understanding the local systems of decision-making and their sense 

of justice. 

Inevitably the team will sometimes have to make some compromises. 

For example, in order to be able do their work of visiting and getting to know 

people, and to do whatever practical work they take on, the team needs tools 

and transport which may have to be more sophisticated that those owned by 

most local people. 

Compared with other NGOs sponsored from overseas, however, CHIPS 

is rather unusual in Uganda. Not only does CHIPS have no head office in 

Kampala, but the project also owns no modern 4 wheel drive vehicle. Team 

members travel on bicycles or “pikis”, i.e. rather modest motor bikes, even 

though that can be a problem during the rains. 

By working in all these ways, team members show their love for the 

people and begin to be trusted by members of all the opposed groups. This is 
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important also for the role of mediation (see Chapter 3: Listening and 

Understanding). 

If people feel that they have been listened to, and understood, then they 

begin to trust. A person who is trusted by both parties can offer help in, for 

example, a marriage breakdown. In the crisis in the Middle East today, 

people who are acceptable to both Palestinian and Jew play a key role. It is 

seldom that any one person can become a member of both opposed groups. 

But one can, to some degree, identify with and become integrated into each. 

An important question for a CHIPS team concerns the proportion of 

members who come from the local parties in conflict, and the proportion 

who are of other nationalities. Local people contribute their own personal 

knowledge and experience of the conflict and its history, and have an 

intimate knowledge of their own culture. People from outside bring a degree 

of objectivity, and can question and challenge some things that local people 

take as normal or unchangeable.  

Inevitably there will be occasions within the team when conflicts arise. 

At such times it is important that such conflict does not develop into a 

microcosm of the wider conflict of the area, but rather that it is, with love 

and patience, skilfully resolved. In this way conflicts within the team may be 

a source of further insight into the conflict situation the team is there to 

serve. In contrast, therefore, to many other development NGOs, it is not a 

goal of CHIPS, at an early stage, to have the team and its leadership entirely 

made up of local people. 
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“Love your enemy”: A story from Teresa Alajo, an Iteso CHIPS team 

member in Uganda.  

“One evening a young Karamojong herd-boy called Joseph was 

grazing his livestock near my house. He found that he could not 

pass through the area without the cattle damaging my crops. This 

sort of problem has always been a source of conflict between my 

people and the Karamojong. He approached me and greeted me 

and asked where he could pass. I remembered that the crops in 

front of my house were not doing well, so I allowed him to pass 

through this field. Before he disappeared, I gave him and his friend 

some roast potatoes, which brought smiles to their faces. 

The following day Joseph returned with a gallon of milk. I gave 

him a meal, and some potatoes to take back to his kraal. From then 

on, his family brought me a jug of milk every day. 

A little while later, some of the cows in Joseph’s kraal fell sick, 

and Joseph asked me if I knew anyone who could help. I 

approached the local veterinary officer, who treated the animals 

concerned, and did further work in other kraals in the area. 

The next growing season I offered Joseph an acre of land on 

which to grow some crops. In exchange, he ploughed 8 fields for me 

using his father’s oxen. Later that year Joseph’s father came to visit 

me and left me with 2 oxen to help plough my fields. He offered to 

help with my son’s dowry payment, enabling him to find a wife. 

When the wedding took place, he and his friends came with one 

bull, a billy goat and 3000 shillings as a contribution to the dowry 

payment! This generous gift has brought both our families and tribes 

closer together than I ever thought possible!” 
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Chapter 3.  Listening and understanding 

�

Biblical background 

Jesus developed such a remarkable sensitivity that, time and again in the 

Gospels, we see occasions when he appeared to disregard the words people 

actually used, because he recognised what lay behind those words. With this 

understanding, he was able to address them at their point of need. For 

example, the woman at the well, the woman with haemorrhages, and 

Zacchaeus. Developing such sensitivity in ourselves in a foreign land 

demands the skill of very attentive listening, and a deep understanding of the 

anthropology, history, religion, politics and culture of the society. It demands 

also an understanding of and a great love for the people. 

It is very noticeable also that Jesus considered all people important, 

whatever their rank and status. On a number of occasions, his conversation 

with an ‘important’ or ‘educated’ person was interrupted by a person of no 

particular status. Jesus succeeded in giving attention to the needs of both. 

Was this the outstanding quality of Jesus as a peace-maker? Certainly 

his ability to touch people at their deepest point of need enabled them to 

express honestly what lay on their hearts, and prepared them to be open to 

physical and spiritual healing. 
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An insight from the world of counselling 

Individuals, families, communities and peoples that have suffered crisis 

require time and support in order to come to terms with that crisis, and to 

begin to move on. People who are experienced in offering counselling 

support to people who have suffered a crisis, e.g. a death in the family, a bad 

accident, a major disaster or torture, know very well that people need a lot of 

time before they can begin to think positively about the future. 

The model below shows the stages which people have to move through. 

Sometimes people get stuck at a particular stage, e.g. in the angry, seeking 

revenge stage (stage 2). Sometimes they even move backwards. But with 

good help, most people can move through each stage, and begin to live 

positively again. 

 

Coming to terms with a crisis�

Stage 1                             

(quiet) 

Stage 2 

(energy) 

Stage 3   

(quiet)  

Stage 4 

(energy) 

a) shock b) hurt defensive 

reaction 

acknowledging 

the situation 

planning 

ahead 

numbness, 

shock, tears, 

being stunned 

pain, 

disbelief, 

rejection, 

loneliness, 

fear 

anger, 

blaming 

oneself, God, 

or others; 

not listening. 

quiet, 

thoughtful, 

listening, a 

sense of 

possibility 

thinking 

ahead, 

active, 

planning, 

seeking help. 

�
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Understanding this "coming to terms" model is crucial to breaking the cycle 

of violence. If a community has been attacked, and people have been killed, 

property destroyed and cattle stolen, then people have strong feelings, they 

are stunned, they are angry, deeply upset – and, often, full of longing for 

revenge. Opportunity must be provided for these deep feelings to be 

expressed, otherwise revenge may be the only possibility people see.  

 

Biblical references and further reading 

Luke 10:25- 37.  The story of the Good Samaritan. 

John 3:1-3.  Nicodemus. 

John 4:4-42.  The woman at the well. 

Luke 7: 36-50.  Jesus is anointed by a ‘sinful’ woman. 

Luke 19:1-9.  Zacchaeus. 

John 4:1-26.  Jesus talks to a Samaritan woman. 

Colossians 1:17.  “...in him all things hold together.”  

Ephesians 1:23.  “the fullness of him who fills everything in every way.” 

Vincent J. Donovan (1978) “Christianity rediscovered: An epistle from the  
Masai”, SCM Press. 

M B Rosenberg (2001) "Non-violent communication: Language of 
 Compassion", Puddle Dancer Press. 
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1. CHIPS enters the situation in a quiet, modest fashion and lives alongside 

people. Team members must have a readiness to listen and accept, and to 

understand, before making any response or jumping to any conclusions.  
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2. At first, people cannot tolerate the idea of peace! Their need is that people 

hear their side of the story, and understand their great sense of injustice. 

Their hate for the enemy is such that they demand that their story is 

accepted as the truth and that something is done about it! Talk of peace 

and peace-making should be avoided. 

3. Sometimes the listening person will be subjected to a lot of pain and 

anger. This is normal; it happened to Jesus; it is stage 2 in the model 

above. See Chapter 8, “Bearing the enmity”. 

4. If CHIPS team members reflect something of the “bigness” of Jesus, then 

people of different standpoints will find that they are understood and 

brought together in harmony. Parents need a similar skill in striking the 

right balance between freedom and discipline with their children. 

Christian economists need to be able to think beyond communism, 

capitalism and globalisation. Holding together people and ideologies that 

are opposed involves tension. Tension can, however, be creative, growing 

into something greater than all its components, just as the strength of a 

finished cloth is greater than the sum of the strength of the warp and weft. 

 

An insight from Cyprus 

In Cyprus, team members studied Islam, and Greek Orthodox spirituality. 

CHIPS held seminars with the Greek Orthodox Church at the Archbishopric 

in Nicosia (the capital of Cyprus) and with the Islamic leaders in the Nicosia 

offices of the Mufti of Cyprus. This understanding of the religious traditions 

led to a deepened understanding of the cultures, and this paved the way for a 
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mutual respect to develop both with villagers and with the formal 

representatives of the Faiths. 

 

The importance of being there, of listening, learning and becoming 

trusted 

In 1993, Mark Galpin, an English team member, wrote this account: 

“After two years of living and working in the area, we were 

approached by individuals from both tribes who were keen to 

resettle an area in southern Karamoja called ‘Apeitolim’. This name 

means ‘one-shade’ in the Karamojong language, referring to a large 

acacia tree in the middle of the old settlement. Ten years previously 

Apeitolim had been a thriving settlement where the two tribes lived 

together. There had been a clinic, a school and a large market. On 

my first visit, all that we saw were some ruined houses and grass 

taller than ourselves. We only knew we were in Apeitolim because 

of the distinctive acacia tree. A few months later the borehole was 

mended, and the first CHIPS team members moved to Apeitolim, 

together with some re-settlers. 

There are now over 80 families living in the area. A school has 

just been started and both trade and loaning of cattle between the 

two tribes is commonplace. An Apeitolim choir has been formed and 

performs in Teso, playing an ambassadorial role, overturning some 

of the prejudices and preconceptions that exist. It is a revelation to 

many Christian Iteso that they have Karamojong brothers and 

sisters in Christ. This realisation enables the two sides to forgive 

each other and be reconciled.  



The principles of peace-making: Listening and understanding 

- 27 - 

������������	
���
�����������������������
�������
� �����������������

�
������������

������   !�"
���������#�������	���� �����
��������
��
�����

$�����
���������
�����

��������
�����������
������ ���!�

%&����"���'��������������
���������
����"���������� ��
������
������

�����������������
����������
����
����
�����
���(�� �
�$�
�����
�����
����

&�����&����"�����������$�
�
��
�"���$�����������#�� 
��������
�$�
�#���
��


���������
���$�$�������$�����
�����)$��*��
#��
��� "����������#���������
��

��������
����������
����
��#������
�
�+$�
���
�
��� !��

(���"�������������*����
��������#������
����������� ���������
��#�������

���������
)���
��
���,�-���
����
��
�������
��
���
 ����
��#������
���
�

*�����
������
$
����������
���(��#�*��
������"����� ����������$
�
�����

����
�����������"�������.$���#������$�
�
��
�"���$� ����������$�
��
�������

���������
��#����
$��������������
����
���������&�� ��������#�#�$����������

,�-�����������
��
�"�
�����$�������$
����
����
���
 ����
���
��������������

��������������������
���#�
�����
��������
$��
#��

 $��!%�

The positive steps towards peace that individuals are gaining 

the courage to take have changed the idea of reconciliation from 

being a laughable impossibility to a practical reality.” 

Sadly, the achievements described in this account have, to some 

extent, taken a step back as a result of renewed conflict. Nonetheless, the 

principle of listening and understanding, and thereby developing trust, 

together with practical service (Chapter 5), hold good.  
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Chapter 4.  Doing the unpopular thing 

�

Biblical background 

Jesus' message was not always well received. In fact, there were many times 

when Jesus acted in ways that were certain to make him unpopular: 

Firstly, Jesus was not the Messiah that they were expecting – they were 

disappointed not to have a military leader to deliver them from the 

oppression of the Romans. Thus, Jesus courted unpopularity when he spoke 

boldly in the temple (Luke 4:18,19). 

Secondly, Jesus challenged the status quo and vested interests, and all 

those religious and political leaders who enjoyed privilege and prestige at the 

expense of others. Jesus gave attention to and even healed people who were 

poor, outcast, despised or judged to be sinners. There are many examples: 

·  His outright condemnation of hypocrisy, particularly of the Church 

leaders, the Pharisees. Provocatively, he healed people on the Sabbath, 

which allowed him to expose this hypocrisy very clearly. 

·  Putting himself in great danger, he angrily overturned the tables in the 

temple where his own people, the Jews, were making excessive profits 

by exploiting pilgrims coming to worship. Jesus was intolerant of 

hypocrisy, he was angry that a place of worship was being abused, and 
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he showed his solidarity with those who were the victims of economic 

oppression. 

·  Jesus healed lepers, he defended a woman caught in adultery, and he 

deliberately chose a Samaritan as the good neighbour in that famous 

story. 

·  Jesus spent time with people in positions of authority who had abused 

their power, but were ready to seek forgiveness, e.g. Zacchaeus. 

·  Jesus healed people who were not even Jews, e.g. the daughter of a 

Syro-Phoenician woman. 

Clearly, Jesus’ ministry of reconciliation was not about being nice to all of 

the people all of the time! With the adulteress and Zacchaeus, he was 

meeting with people in their sin. Astonishing! But this created the 

opportunity for the reconciliation of those people with themselves, with the 

rest of society and with God. 

 

Biblical references 

Matthew 12:1-14; Mark 2:23-3:6; Luke 6:1-9.  Healing on the Sabbath 
Matthew 15:1-20; Mark 7:1-23.  Jesus confronts Pharisees and teachers of  

the law.  
Matthew 21:12-16; Mark 11:15-18; Luke 19:45; John 2:13-16.  Jesus  

overturns the tables in the temple courts. 
Matthew 23.  Confronting hypocrisy. 
Mark 7:24-30.  Jesus heals the daughter of a Syro-Phoenician woman. 
Luke 5:12-15.  The man with leprosy. 
Luke 10:25-37.  The story of the Good Samaritan. 
Luke 19:1-10.  The story of Zacchaeus. 
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What this means in practice for peacemakers  

It is necessary to let go of wanting to be liked by everyone. To associate with 

the weak and vulnerable, the marginalised members of society and especially 

those perceived as enemies, is bound to arouse suspicion. And if, as a result 

of living amongst the ordinary people, you begin to be seen as being 

influential or popular, then take care! The people in authority are almost 

certain to begin to feel threatened.  

Standing alongside people who are obviously sinners, such as Zacchaeus, 
who have blatantly cheated others, or the woman caught in adultery, 
demands even more skill and sensitivity. Trust that has been built up with 
ordinary people in the community can easily be lost.  

With Jesus, there was and is always the opportunity to confess, and to 
change. There are always some people who have abused power and influence 
who are looking for the opportunity to repent. It is important, therefore, to 
maintain contact with people at all levels and, at all times, to witness to love 
and truth. 

 

A Story from Uganda, which illustrates the danger of loving one’s enemy. 

One Iteso politician said to us, "It would be a terrible thing if the Iteso 

and Karamojong people ever lived side by side in Teso." In September 

2001, when tension flared up again, this foreboding proved to be well-

grounded. Some Iteso men, full of hate, wanted revenge for an attack 

of the Karamojong on their people, and came seeking the Karamojong 

CHIPS team members who were then living within Teso. Fortunately, 

the team members escaped, and the would-be attackers were stopped 

by the neighbours of the team in the nearby village.
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Chapter 5.  Practical service 

�
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The commandment of Jesus to “love one another as I have loved you” was 

probably one of his clearest and most powerful statements. 

Jesus was an authoritative teacher, a visionary leader, a very shrewd 

conversationalist and a penetrating debater. He had clear objectives of 

reconciling people with God and with each other. At the same time, he went 

about doing good. He had compassion for people who were ill or oppressed 

and responded by giving practical help. 

At the last supper, Jesus performed the remarkable act of washing the 

disciples' feet. It was an act in which he demonstrated the finest quality of 

leadership, that of servant. Quite extraordinary! But maybe those other 

leaders whom we most admire are seldom those who love power and wealth, 

but rather those more humble people who act out of unselfish love, and 

whose actions are entirely consistent with what they preach.  

The passage that Jesus quoted from Isaiah in Luke 4:18-19 “The Spirit 

of the Lord is upon me; because he has anointed me to preach good news to 

the poor...."  suggests that to ‘do good’ was not only a spontaneous response 
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to need. By demonstrating absolutely clearly that the ‘poor’ and ‘oppressed’ 

are just as important in God’s eyes as those in positions of authority, Jesus 

was pursuing the longer term strategy of reconciling all people with each 

other and with God.  

Countless are the times in the Gospels when Jesus responded to people’s 

needs, their spiritual needs, their intellectual needs for a new understanding 

and their physical need, which was most often a need for healing. And, as I 

have already described, he healed the outcast lepers, spoke with a despised 

Samaritan and healed the daughter of a Syro-Phoenician woman. After 

teaching people in a remote place, they were hungry and he helped to feed 

them and, on one occasion, he even helped at a wedding when they ran out 

of wine! 

As a result of Jesus' clear bias towards the people that society excluded 

and to people who were poor, ordinary people were eager to listen to what he 

had to say. Further, because of his teaching and behaviour, people of all 

positions in society could not avoid understanding that Jesus stood for a 

different order of things, that is, a different set of relationships between 

people, a different structure of society and a new style of leadership. Most 

importantly, he stood for a society in which there were no outcasts or even 

enemies, because the groups of estranged people and the people in positions 

of authority have equal status in the eyes of God. 

�

����������	
	�	��	���

Matthew 9: 18-28; Mark 5:22-43; Luke 8:41-56. Jairus’ dead daughter and a  

sick woman. 
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The village of Kidasi in Cyprus which was 
comprehensively repaired by CHIPS 

Mark 11:12-17.  Jesus clears the temple of traders. 

John 15:9-13.  “.....Love one another.....” 

Acts 10:38. “...he went around doing good....” 

�

What this means in practice for peacemakers 

Practical help is given to enable 

people to meet their basic needs for 

water, food, housing, energy and 

clothing:  

a) as a way of showing concern; 

b) to combat poverty, which 

prevents people from meeting 

their most fundamental needs for 

food and shelter; 

c) to provide opportunities for 

people to understand better the 

central teaching and purpose of 

the CHIPS team; 

d) most importantly, to make it 

easier for opposing parties to 

begin to relate to each other again, and to live and work together in 

peace.  

In addition to giving practical help directly, peace-makers provide many 

opportunities for people to develop a range of personal and practical skills, 

so that they are better able to meet their own needs. This is a major 
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contribution to longer term stability and self-reliance (see Chapter 6: Self-

reliance and sustainability). 

�

Examples from Cyprus and Uganda 

Cyprus:   

As a result of the fighting in Cyprus, Greeks and Turks had fled to larger 

groups of their own communities, abandoning their homes, and their fields 

which were their livelihoods. Some were fields of citrus trees which, if left 

without being irrigated, would die, in which case there would have been no 

incentive for the owners to return to the formerly mixed villages. The 

practical work of the CHIPS team, therefore, was to take care of the 

irrigation of these trees during the summer, while, at the same time, keeping 

closely in touch with their owners.  

In another area that was predominantly Greek, the team repaired the 

houses in an abandoned Turkish village. They replaced the missing doors 

and windows, fixed the damaged roofs and ceilings, and reinstalled the water 

supply.  

Both these initiatives made it easier for people to relate to their former 

neighbours and to return to their former homes in mixed communities of 

Greek and Turkish Cypriots. 

Uganda:   

Cows are central to the lives of the Karamojong, and important too to the 

Iteso. For decades, the Karamojong have brought their cows to Teso every 

year. Many conflicts have occurred as a result of arguments at watering 

points, and also as a result of cattle rustling, which is a particular problem 
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A para-vet inspects a cow in Uganda 

during periods of drought. With technical and financial help from the British 

charity Christian Engineers in Development, the CHIPS team has capped 

two mountain springs, created over 40 hand-dug wells and built new dams 

and repaired old ones. CHIPS have also offered veterinary care for the 

animals. In this way a major source of tension has been relieved.  

In order to help meet 

some of their very basic 

needs for food in this area 

which suffers great poverty, 

the CHIPS team have 

developed a demonstration 

garden, set up seed loan 

schemes and offered practical 

help and training to people 

wanting to grow their own 

vegetables and other crops. 

The team have also received 

training and seeds for 

growing medicinal plants, 

and preparing and 

administering natural (herbal) 

medicines in an area almost devoid of healthcare facilities. This provides an 

alternative both to dependence on traditional healers, who are not cheap, and 

also to dependence upon western medicines which are unaffordable1. 

                                                           
1 See Hirt and M’Pia, Second Edition 2001, Natural Medicine in the Tropics, available from Sally 
Horattides, Email: horattides@btopenworld.com. See also www.anamed.net  
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Chapter 6.  Self-reliance and sustainability 
�

Biblical and scientific background 

God created the earth and all plants and animals. We, humankind, are a part 

of that creation, with responsibility to be the hands of God in caring for it. 

At no time during the Biblical years was there the scale of resource 

depletion or environmental degradation that exists today, and so the question 

of sustainability scarcely arose. Today, however, such problems are a result 

not only of population growth, but also of greed, as the rich world requires 

ever more resources to enable it to consume more and more, as large 

corporations seek ever higher profits, and as waste products are disposed of 

at will. The lack or scarcity of vital resources is a frequent source of conflict, 

as we have witnessed in Karamoja in Uganda with the lack of water and 

grazing. Throughout the world, such conflicts are certain to increase, as oil 

becomes scarcer, as once fertile land is degraded, as supplies of drinking and 

irrigation water either become over-used or polluted and as more sources of 

electricity are sought. 

Many environmental challenges face peace-makers, and their order of 

priority varies from place to place. They include: 

·  the safe disposal of waste; 
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·  the protection and provision of clean water; 

·  the development of renewable sources of fuel, especially solar energy; 

·  the maintenance of fertility, and the prevention of deforestation, through 

good agricultural practice. 

Water is required for drinking, washing, washing clothes, animals, irrigation 

and industry. Clean water is a diminishing resource; somewhere in the world 

a child dies every eight seconds because of a lack of water2. It is necessary to 

protect existing supplies of water, to collect rainwater, to improve access for 

families to water and to develop economic activity (including agriculture) 

appropriate to the supply of water available. 

Energy. Africa is richer than any European country in the world's cheapest, 

cleanest and most readily available form of energy, the sun. Solar energy can 

be used for heating water, for cooking, for drying food and medicinal herbs, 

for pumping water and, by means of photo-voltaic cells, for producing 

electricity for lighting and refrigerators. Such uses save trees, and reduce the 

need for imported oil and coal.  

Soil fertility and trees. Soils become degraded as a result of bad agricultural 

practice, increased populations, soil erosion and deforestation. Through good 

agricultural practice, e.g. crop rotation and the use of leguminous plants, soil 

fertility can be improved without the use of agricultural chemicals. Most 

trees can play a valuable role in this process. Through activating the water 

cycle, trees cause rainfall and thus prevent desertification. Further, they 

provide shade, prevent soil erosion, fertilise the soil and provide an on-going 

supply of fruits, medicines, building materials and firewood. The amazing 

                                                           
2 Maude Barlow of the Canadian Blue Planet Project in Publik-Forum No. 14, 25 July 2003. See also 
www.blueplanetproject.net    
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diversity of trees that will grow in any location is a wonderful gift. In 

addition to all the virtues listed, they also are things of beauty, support a rich 

variety of insect and bird life, and feed the soul. 

Jesus took the command “Love your neighbour as yourself” from 

Leviticus 19:18. Maybe today Jesus would have referred also to the work of 

creation of God the Father in Genesis 1: 29-30 and given the command, 

“Love the trees and plants as yourselves". He would know that, if we don’t, 

they will no longer exist, and we will be deprived of the food, medicine, 

timber, shade, fertility, rain etc. that they provide”! 

Self-reliance. "Economic colonisation" has made many regions in both the 

so-called developing countries and the depressed regions of the North into 

producers for large corporations, dependent on world prices. Particularly 

after a crisis, for example after the closure of the coal mines in South Wales, 

or a drop in the price of cocoa in Ghana and Nigeria, such regions experience 

economic catastrophe and terrible poverty. International trading practices 

coupled with the lack of relevant skills and resources in the area prevent the 

development of strong, local, independent economies. 

When Jesus said, “Love your neighbour as yourself”, he said something 

very challenging with regard to how we treat other people. The question 

begged is, “If we really love ourselves, what do we want for ourselves?” For 

me, that means peace and safety for my family and myself, having a chance 

to develop and use my skills, education and training, a chance to be 

appreciated and to contribute to my community and, of course, to earn 

enough to be able to stand on my own two feet to feed and clothe my family 

and myself. Then I recognise that that can only happen in a vibrant 

community with a degree of political and economic self-determination. 
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Maybe the clues for what sort of a society we want to work for lie in the 

answers we would each give to this question.  

Biblical references and further reading 

Genesis 1.  The story of creation, esp. Genesis 1:26-30. 

Genesis 2:15.  The man was put in the garden to look after it. 

Leviticus 19:9,10.  “When you reap the harvest of your land, do not reap to  
the very edges of your land.” 

Anne Hope and Sally Timmel, Training for transformation: A handbook for  
community workers, books I-III Mambo Press, revised 1995, book IV  
Intermediate Technology Publications, 1999. Information and training  
exercises for self-reliance based mainly on experience in southern Africa . 

Tearfund is a British evangelical Christian relief and development agency.  
The quarterly journal, Footsteps, provides lots of practical ideas for  
Christians working with little funding, training or resources. “Pillars”  
booklets are produced on themes such as “Agroforestry” and “Improving  
food security”. Footsteps, P O Box 200, Bridgenorth, Shropshire, WV16  
4WQ, UK or footsteps@tearfund.org. Web-site: www.tilz.info 

ECHO is an American non-profit, Christian organisation dedicated to the  
fight against world hunger that provides seeds for development work and  
has a big range of information and publications, e.g. on moringa, a tree  
that is used to tackle malnutrition and to purify dirty water. ECHO, 17391  
Durrance Rd., N. Ft. Myers, FL 33917-2239, USA. Tel: +1 (941) 543- 
3246; Fax: +1 (941) 543 5317. Web-site: www.echonet.org 

�

What this means in practice for peacemakers 

A peace-making team will not remain forever in a particular place. A team 

must always be preparing for its departure! Following the withdrawal of the 

team, therefore, the local communities must: 
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·  have had the experience of living in peace, and must continue to want to 

live in peace; 

·  have had the joy of fellowship with their former enemies, and developed a 

love for them, resulting in the ability to work together constructively; 

·  have an understanding of the Christian faith, and of each others’ religious 

traditions, so that their faith and love provide the vehicle for on-going 

mutual acceptance; 

·  have skills of negotiation, to sort out their problems and difficulties; 

·  have the practical skills necessary to meet their own basic needs for food, 

water, energy, clothing and shelter; 

·  have a commitment to the development of their area as a whole, in ways 

that are sustainable and just, and not only for themselves or their own 

family or clan. 

 

Illustrations from Uganda 

1. In its development work in NE Uganda, CHIPS: 

·  only sells what people can afford to buy, e.g. spare parts for ox 

ploughs, tree seedlings, medicines for people and animals. 

·  only lends what people can afford to repay, e.g. seeds, or loans for 

seeds. 

·  only gives what people cannot afford but are able to maintain, e.g. 

pumps for hand-dug wells, and the cement to line them. 

2. The latrines built by the CHIPS team on their site, and recommended to 

local settlers, are an improvement on traditional latrines, but are built on 

traditional lines and with local materials.  
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The door faces the prevailing wind. 

The draught enters the building, passes 

through the hole into the pit, and from 

there through the "chimney" and high 

into the fresh air. The flies are also 

attracted away from the dirt to the light 

at the top of the chimney pipe, where 

they are caught and die on a fine gauze. 

In comparison with the so-called 

modern water closet, it;  

-  uses no water. 

-  requires no expensive parts, available only in the nearest town. 

-  is 100 times more healthy than a water closet when the water fails. 

-  can be constructed by local people using traditional skills. 

-  provides, in the course of time, a fertile spot for a mango tree! 

3. CHIPS has established a nursery for pawpaw (for fruits and medicine to 

treat worms and wounds), neem (for land improvement, insecticides, 

termite resistant wood and medicine for skin diseases), eucalyptus (for 

house poles and medicine for sore throats and coughs), moringa (nutrition 

and water purification) and artemisia. The picture on the next page shows 

Philbert Ogoloi sowing seeds of artemisia, a plant that is very effective in 

treating malaria and for strengthening the immune system of AIDS 

patients. 

4. CHIPS agriculturalists and para-vets travel around the entire region, 

building relationships with people of both tribal groups, and assisting 

them in developing better practices of growing crops and caring for their 



Making peace 

- 42 - 

animals. CHIPS vets train para-vets (26 so far) who then move with the 

cattle kraals, treating any sick animals and helping to keep the herds 

healthy. 

5. CHIPS has mobilised local 

people to create new, and repair 

old, cattle dams and to dig wells. 

Thus the supply of water for 

both domestic use, and for the 

herds of cattle and goats, is 

improved. A longer term need is 

also served, which is very 

relevant to the goal of self-

reliance. Over recent years, 

perhaps as a result of global 

warming, the once regular 

pattern of rainfall has given way 

to rainfall being very 

unpredictable regarding its 

amount and as to when it falls. 

This makes it very difficult to know when to sow seeds and grow 

vegetables. The availability of a reliable supply of water provides some 

protection against such uncertainty, and this makes the spectre of famine 

less likely. 

6. CHIPS built a cattle crush, to provide a facility where local farmers can 

spray their cows one by one against ticks, give them injections and 

inoculate the calves.
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Chapter 7.  Prayer, reflection and study 

 

Biblical background 

Before he commenced his ministry, Jesus spent 40 days alone to become 

clear about what his ministry was to be about and how he would conduct it. 

(See Chapter 1: Preparation) Thereafter, Jesus took many opportunities to be 

alone and to pray. He seemed to suggest that prayer is primarily a personal 

and private affair. 

Prayer feeds the soul and the mind. Prayer is coming before God, and 

knowing that one is loved by him. It is holding those people we love, and 

those people for whom we are working, in our hearts and before God. It is an 

outpouring of our deepest feelings, of joy or despair, of strength or 

weakness. It is coming into God's presence, and seeking the guidance of his 

spirit. A mountain of books have been written on the subject. 

As one reads the Gospels, one cannot be other than impressed by the 

extent to which Jesus knew the law as well as the lawyers, the scriptures as 

well as the priests, and the historical, cultural and social sensitivities as well 

as anyone. Being so well informed, he was able to respond to those who 

challenged him on their own terms, and he was able to think of parables that 

were exactly right for his audience. 
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Biblical references and further reading 

Matthew 4:1-11.  The temptations in the wilderness. 

Matthew 6:5-14; Luke 11:2-4.  The Lord’s prayer. 

Matthew 17:1-13; Mark 9:2-13; Luke 9:28-36.  The Transfiguration. 

Matthew 26: 36-46; Mark 14:32-42; Luke 22: 40-46.  Gethsemane. 

John 17.  The longest recorded prayer of Jesus. 

Philippians 1:1-11 and Colossians 1:1-14.  St Paul's prayers of praise and 

 encouragement. 

Gerard Hughes (1985), God of Surprises, Darton, Longman and Todd. 

Margaret Kane (ed.) (1992), Theology and Change: A Work-book on doing

 Theology, Respond! and Durham Diocesan Board of Education. (Out of 

 print, but a photocopy may be requested via Keith_Lindsey@t-online.de) 

Michael Quoist (in English 1963) Prayers of Life, Gill and MacMillan. 

John Johansen-Berg (1993) Prayers for Pilgrims, Darton, Longman & Todd. 

 

What this means in practice for peacemakers 

Team members must devote time to: 

·  personal prayer, meditation and reflection. 

·  prayer, worship and Bible study as a group, sometimes with a welcome to 

others to come and take part and be spiritually fed from the experience. 

·  regular weekly study.  

Study should include the following topics: 

i) Bible study into all aspects of peace-making, which include Jesus' 

ministry of peace-making, appropriate attitudes (e.g. humility), the 9 
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principles of peace-making described in the first nine chapters of this 

manual, forgiveness and life in the Spirit. 

There are many different ways of studying the Bible, both alone and in a 

group. One can read and comment. One can imagine oneself to be 

present at the scene. As a group one can perform a role play, in which 

different people can take on the roles of the characters in a story, and 

then tell the other characters in the story what they feel about them. This 

can give insights that never come from simply reading and debating. 

ii)  Doing theology, i.e. using the Bible as a resource in wrestling with the 

social, political and practical issues that face the team (see the book of 

Margaret Kane above). 

iii)  The anthropology, history (including the roots of the tension and all the 

factors that have exacerbated it), culture (including way of life, food, 

care of children, the place of animals, family patterns), traditions, 

religions, spirituality etc. of both or all parties to the conflict.  

iv) The decision-making processes of all cultures concerned, how they 

judge and discipline people,  and how these relate to the religion and 

culture. 

v) The local economy and politics of the region and the nation. 

vi) The geography and natural history of the region, perhaps particularly as 

it relates to matters such as agriculture, water supplies and geology. 

vii)  Practical themes such as agriculture and building. Many themes relevant 

in Uganda are described in Chapters 5 & 6. 
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There are many resources for study. Team members learn from each other, 

from chatting with local people as well as with people in positions of 

responsibility in the towns, from books, and by inviting guests who have a 

particular expertise to join them. Sometimes the team might invite people 

from the local community to share their study time with them. 

 

Illustrations from Cyprus and Uganda 

In Cyprus, the team 

held regular study 

sessions into the Greek 

and Turkish 

languages, the 

Orthodox and Muslim 

Faiths, the history of 

the island and its 

conflict, and the 

strategic importance of 

Greece, Turkey, 

Britain, the USA and 

the USSR, the role of the United Nations Peace-Keeping Force, and the 

practical topics of house construction and agriculture with citrus trees. 

In Uganda, visitors from the local communities join in morning prayers, 

which always include music, prayer and a Biblical reflection. When in 

Lomaratoit, the team held worship each evening around a fire in the 

darkness, which was very atmospheric. 

Practical activity during study time  
for the team in Uganda 
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Chapter 8.  Bearing the enmity 

�

Biblical background, and learning from everyday life 

“He was despised and rejected by men” and “he was pierced for our 

transgressions, he was crushed for our iniquities” (Isaiah 53:3,5). 

As a result of being true to his purpose and mission, which often meant 

doing the unpopular thing (see Chapter 4), Jesus found himself increasingly 

disliked, and then hated, and a plan was made to have him killed.  

Following Jesus’ betrayal, the enmity of the Jews turned upon him. He 

was: 

i) abandoned by the disciples; 

ii)  denied by Peter; 

iii)  abused by the religious  

leaders; 

iv) the victim of false evidence; 

v) the victim of religious and  

political pressure; 

vi) abandoned by a weak judge; 

vii)  jeered by the crowd; 

viii)  whipped; 

ix) crowned with a crown of  

thorns; 

x) forced to carry his own  

cross; 

xi) nailed to the cross; 

xii)  challenged by fellow  

victims; 

xiii)  scorned by onlookers.
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How did Jesus react in all these situations? What feeling or attitude did he 

carry in his heart toward all these persecutors? When he was insulted he did 

not retaliate, when he was tortured he did not threaten, and he bore the sins 

that crucified him. Bearing sin unjustly can open the way for the person 

committing the sin to repent. In this respect, please study the Roman 

centurion's confession of faith at the foot of the cross, the penitent thief and 

the inscription of Pontius Pilate. 

The passage in Ephesians 2 (see Biblical references below) mentions 

hostility, or, in some translations, enmity. The Greek word used means 

something stronger than hate, it includes a corporate sense of interracial 

hatred, a desire to destroy or annihilate. Jesus bore this enmity between Jew 

and Gentile, in love, by suffering unjustly. 

Jesus was, and is, prepared to ‘bear the sin’, or ‘take the blame’. 

Standing at the point of love and truth, he is willing to be the subject of 

anger, scorn, abuse and derision, and he still holds his head up high, with all 

his dignity.  

He is still the one to whom we can shout and scream, and give vent to all 

our anger and frustration. That is quite appropriate as a part of prayer. Prayer 

provides a safe way in which to be angry, because Jesus loves us, and offers 

us complete safety and security. Like the young child with its mother, who 

maybe copes all day at school, but as soon as it comes through the front 

door, lets rip with all its pent up frustration. The mother, who loves the child 

and provides a place of absolute safety, has to endure the child’s anger, 

which may well become directed at the mother, but who just has to bear it 

and ‘take the blame’. Then the child gets up, and begins to play quite 

happily, probably leaving the mother feeling quite drained. Like this child, 
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having vented our anger, we have the opportunity to experience the peace of 

Jesus. 

A counsellor in a marriage conflict needs to allow the hurt, anger and 

enmity from both sides to be released. Only then is there any chance of the 

two people becoming open to new possibilities, including that of healthy 

reconciliation. That can be hard on the listener, who may need someone else 

to support them to cope with the strong feelings to which they have been 

subjected. 

�

Biblical references 

Matthew, chapters 26 to 28; Mark, chapters 14 and 15; Luke, chapters 22  

and 23; John, chapters 18 and 19.  The betrayal, judgement and crucifixion 

of Jesus. 

1 Peter 2:18-25.  “...he himself bore our sins in his body...........by his  

wounds you have been healed.” 

Ephesians 2:11-16.  “and in this one body to reconcile both of them to God  

through the cross, by which he put to death their hostility.” 

 

What this means in practice for peacemakers 

CHIPS team members know that local people are filled with suspicion, 

mistrust, hostility and hate towards the other party. This is understandable, 

because many people have lost relatives, or had their houses burned or cattle 

stolen. Therefore people want revenge. Hatred is both individual and 

corporate. These deep feelings have to be expressed and released. As 

explained under Chapter 3 “Listening and understanding”, only then can 
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people begin to have the emotional capacity to begin to think clearly. 

Beginning to accept, tolerate and finally love their enemy is a slow, step by 

step procedure, which can get stuck, or go backwards, at any point. The team 

acts as a third party, at whom the anger can be discharged. But the blame 

also may well become directed at them, because they dare to listen. This is 

the role of blame-taker, sin-bearer or scapegoat: to take the blame, to take the 

brunt of the anger without fighting or even arguing back. 

This is a hard thing to do. Team members themselves need depth and 

stability, and a deep quality of relationship and trust with each other, in order 

to have the strength to cope with such emotionally demanding times.  

The distinctive feature of Christian  peacemaking is that this enmity can 

be channelled through Jesus Christ to God. Jesus became the ultimate 

scapegoat for the sin of hatred which he bore on the cross, and through 

prayer such strength of emotion can be directed at God. He can take it! And 

he will continue to remove the enmity. 

�

An illustrative story from Cyprus 

Michael Kennedy lived and worked for two years with CHIPS in 

Cyprus. For months at a time, he lived alone in an abandoned 

Turkish Cypriot village, Kidasi, in the south of Cyprus. Michael had 

developed good relations in the local communities, and was known 

and liked by almost everyone, Greek and Turkish Cypriot alike. He 

spoke the languages, he looked Cypriot, he thought Cypriot! In the 

village it sometimes felt rather eerie, as many doors and windows 

were missing from the houses. Michael, sometimes with Roy, was 
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beginning the work of repairing the houses so that, once again, 

there could be a mixed community in this area. 

One evening, two men came with brandy and a chicken, and 

shared a generous meal with Roy and Michael. Afterwards, they got 

round to the real purpose for the visit. They challenged a decision 

that the two had made, and became not only very angry, but also 

devastatingly abusive. Roy and Michael did not fight back, but bore 

it patiently. Finally, the visitors left, threatening to see that the work 

would be destroyed if the decision was not changed. 

What could Roy and Michael do? They decided to do nothing! That 

was the hardest thing! They were very shaken. They prayed, and 

put the situation in God’s hands, and carried on. 

On that occasion, nothing happened. In fact, in the end, it led to 

something good happening. One of these men returned a year later 

when the team, which had grown a little in number, was having a 

Bible Study under the tree. He drew near, and began to talk about 

his son who was deaf and dumb. One team member was a speech 

therapist, and was able to do some good work with that child. In this 

way, the family had a profound experience of the love of Christ, and 

they became more open people. 

 

The following excerpt from an article by Alastair McIntosh is an excellent 

and powerful example of “bearing the sin” 3. 
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3 Alastair McIntosh The Power of Love, Resurgence No. 219, July/August 2003. 
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Chapter 9.  Handling Fear 

 

Biblical background 

� �����������	�
����
�������������������������������
 �����������������	�������

���������������������
�������������
��������������� �������������

(The experience of members of CHIPS' teams) 

Where there is war and hostility, people inevitably feel fear. If one chooses 

to enter such a situation, then frightening situations have to be expected. One 

might be threatened personally, or might sometimes know there are people 

with guns just around the corner. 

Jesus felt fear. During his ministry he was confronted many times. He 

faced crucifixion. Yet we believe he was at peace. How did he do it? 

The story of the storm on the lake gives us some clues. Whilst it was 

raging and the experienced fishermen disciples felt rather frightened, Jesus 

was sleeping (Mark 4:35-41). Jesus experienced not only "hesuchia", an 

absence of tension, but also "eirene", a complete peace of mind. (Please see 

Chapter 10 for an more detailed explanation of the Greek words.) This was 

possible because he was at one with the Father, and he had no anxiety 

regarding the wind and waves. When the disciples woke Jesus, he was able 
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to be creative. He calmed the storm, bringing all the forces into perfect 

harmony. 

The disciples learned, in a very direct way, that there are many 

difficulties in Christian discipleship. They also learned to trust in God, the 

God of Peace. They had not yet been filled with his spirit. This is in stark 

contrast to their life and work after Pentecost, described in the many stories 

in Acts, in which they triumphed through storms of persecution. 

�

Biblical references 

Matthew 26:36-46; Mark 14:32-42; Luke 22:40-46  Jesus in Gethsemane. 

Mark 4:35-41  The storm on the lake. 

Acts 5:17-42  The apostles are persecuted. 

Philippians 4:6-8  "..whatever is true, whatever is noble.........think about  

such things." 

2 Timothy 1:7  "For God did not give us a spirit of timidity, but a spirit of  

power, of love...." 

1 John 4:18  "...perfect love drives out fear." 

 

What this means in practice for peacemakers 

Working in a dangerous situation, peace-makers must expect to feel fear. 

When they do experience fear, they must be honest about it, and 

acknowledge their fear to each other (see Chapter 3: Listening and 

Understanding, and Chapter 17). They must also confess their fear in prayer 

to God. As described in the story below, they must put their trust in God so 

that, even in the midst of danger, they can experience peace. 
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It was a Saturday and a group of us were going to the beach for the day.  

The beach was on a small island off Basilan on the far side so we hired a 

boat to take us there.  At that time on the neighbouring island of Jolo some 

Australian missionaries had recently been kidnapped and were still being 

held for ransom. 

The tide was running against us so we were making pretty slow progress 

along the coast of the island.  A bit further out were a number of small 

fishing boats.  I suddenly became aware that the two men in one small but 

fast boat were carrying guns and were looking in our direction, where I 

was clearly visible to them.  They had slowed down to our speed and were 

shadowing us from maybe 200 to 300 yards. 

I started to become filled with fear, certain that I was about to be 

kidnapped too.  The father of the family I was with had noticed them too 

and was also looking worried.  As we continued I was getting more fearful, 

until I remembered Philippians 4:6-7.  I prayed to God that he would fill me 

with his peace.  Immediately my fears went and I felt completely at peace, 

even though the boat was still shadowing us.  Then a couple of minutes 

later they suddenly sped up and disappeared into the distance.  I was able 

to relax and enjoy the day on the beach. 
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PART 2:  GOD’S WORK OF PEACE AND 

RECONCILIATION 

 

Chapter 10.  Peace 

 

“Peace I leave with you; my peace I give you.” John 14:27 

“I have told you these things so that in me you may have peace.  

In this world you will have trouble.” John 16:33 

Peace is commonly understood as being an absence of conflict. If there is no 

war in a country, it is said to have peace. If father and son, or husband and 

wife, have stopped fighting, the situation is judged peaceful. This is a limited 

understanding of peace, and is seldom mentioned in the New Testament. It is 

described by the Greek word hesuchia.  

Such peace is, of course, of crucial importance - maintaining it is the 

vital work of the United Nations “peace-keeping” troops in Cyprus and 

Lebanon, and of NATO troops in Kosovo, and many other countries. 

Fighting is so utterly destructive, that an absence of conflict must be 

achieved, almost at all costs.  
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At the personal level, hesuchia peace is also important. Often, we need 

to ‘get away from it all’. At best, we achieve this by the sea, in the 

mountains, through music, by being with special people or by being alone. 

Here there is the possibility that our experience of peace will go deeper. At 

worst, however, we find peace simply by withdrawing from the stressful 

situation, or by taking drugs such as tranquillisers. But what happens 

afterwards - how long does our new found peace last? That is the limitation 

of hesuchia. 

The Gospels point us to a deeper peace. The Greek word eirene, which 

was used in the Biblical quotations above, is used to describe peace that is 

more about creative harmony, that is active, that one can experience even ‘in 

the eye of a hurricane’ as described in the stories in Chapters 9 and 15, when 

all around things seem to be falling into chaos. It is a peace that one can 

experience personally, even in the midst of conflict, and even when there is 

no hesuchia. We believe that this is the peace that Jesus experienced, even as 

the authorities were seeking to arrest and kill him. It is the sort of peace 

referred to in the quotations above. 

Jesus suggests that this peace comes from trusting him, and being in a 

right relation with God, with oneself, with one’s neighbour and with God’s 

creation.  

Peace, therefore, is not just a personal matter. Peace is also a corporate 

affair, relevant to inter-personal, inter-communal and even international 

relationships. hesuchia is the first step. To visit a family or a community 

with a corporate sense of eirene is a wonderful experience.  
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Chapter 11.  Reconciliation of people 

 

“So God created man in his own image, in the image of God he created him; 

male and female he created them.” (Genesis 1:27) 

Perhaps the most amazing aspect of creation is the fact that God created man. 

This was the last act in the creation story.  

“God saw all that he had made, and it was very good” (Genesis 1:31) 

In this ‘human project’, God was either very brave or very foolish, because 

he gave people free will. Thus people have the ability to be loving and 

creative, and, equally, to be full of hate and destructive. 

Right from the word ‘Go’, however, human relations were characterised 

by rivalry and conflict, as is vividly portrayed in the story of Cain and Abel 

(Genesis 4).  

Later we read of countless occasions on which the Jewish people 

worshipped other gods and behaved in selfish ways, quite contrary to the 

laws God had given them. 

The Old Testament suggests that God set Abraham and his descendants 

apart in order to be “God’s chosen people” who would show other nations 

the way to God. This separation was seen to have the purpose of preparing a 
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race through whom the world could be reconciled with himself. “Through 

your offspring all nations on earth will be blessed” (Genesis 22:18). Thus the 

division between Jew and Gentile was first created.  

It is very instructive to read Leviticus chapter 19, because there God, 

through Moses, not only asserts that he is the God who is to be worshipped, 

but he also gives the people some very practical and far-sighted laws that are 

to do with love and justice, and that are to do with sustaining the earth and its 

fruitfulness. And even then, so many years before Christ, the Jewish people 

are commanded to “love your neighbour as yourself” (v18). 

The ‘People of Israel’ often came into conflict with neighbouring 

countries, sometimes through their own doing. They began to look forward 

to the coming of the Messiah, who they believed would deliver them from 

their enemies; they would then be victorious and live in peace.  

Such a Messiah was particularly sought during the occupation by the 

Romans. At this juncture in history; 

·  the Jewish people were poor, wealth being concentrated in the hands of a 

few rich people. 

·  apart from fishing, the economy was predominantly agricultural, but most 

of the land belonged to the Herods and their families, or other wealthy 

land owners. 

·  both Herod’s court and Rome imposed direct and indirect taxes. Hence the 

clear dislike of tax gatherers in  the Gospels, many of whom took 

opportunity to line their own pockets as well. 

·  even the priests demanded tithes on some produce. 
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It was in this climate of political oppression and economic injustice that 

Jesus spoke in the temple in Nazareth. Also listening to him would have been 

many people who were outcasts, the lepers, disabled, crippled, blind and 

women working in the sex trade. There would also have been women who 

performed the menial tasks in daily life. 

 

“The Spirit of the Lord is upon me; 

because he has anointed me 

to preach good news to the poor: 

He has sent me to proclaim freedom for the prisoners 

and recovery of sight for the blind; 

to release the oppressed; 

to proclaim the year of the Lord’s favour.”  Luke 4:18,19 

The year of the Lord’s favour refers to the year of Jubilee described in 

Leviticus 25, in which land was to be redistributed back from the wealthy to 

its former owners.  

In saying “Today this scripture is fulfilled in your hearing”, Jesus was 

both making a claim to be the promised Messiah, and also stating his mission 

to bring about a new kingdom in which marginalised and excluded people 

were to be given a central place, the true worth of people was to be 

recognised, and people who were alienated from each other would be 

reconciled. 

The message was welcomed by the people. What was not welcomed was 

that Jesus omitted to state the line that follows next in the passage in Isaiah 

(Isaiah 61:2) “and the day of vengeance of our God.” He spoke not a single 

word about revenge! It seems that God in Jesus had a rather different plan in 
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mind. His idea of reconciliation and healing was rather different from the 

lust for establishing God’s reign through violent struggle! In fact later, in the 

Sermon on the Mount, he went further, and told us to “love your enemies and 

pray for those that persecute you”. 

In Luke 4:26, while still speaking in the temple, Jesus quoted two Old 

Testament stories in which a prophet was sent to perform a miracle for a 

non-Jew. It may have been this direct reference to God serving Gentiles that 

people did not want to hear, and that led to the mob wanting to kill Jesus. 

This brings us to the passage in the letter of Paul to the Ephesians that is 

perhaps the nub of the CHIPS peace-making theology; 

 

“For he (Jesus) himself is our peace, who has made the two (Jew 

and Gentile) one and has destroyed the barrier, the dividing wall of 

hostility, by abolishing in his body the law with its commandments 

and regulations.” (Eph. 2:14-15) 

 

Regarding the popular expectation of what the Messiah would be and 

do, Jesus was a failure. After his death, the Roman occupation was still in 

place. But he had performed three crucial acts of reconciliation;  

·  he had enabled people to come into relationship with God,  

·  he had opened the door to reconciliation between Jews and Gentiles, 

thereby changing a situation that had existed for countless generations, 

and 
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·  he had established love as the basis for a new society that did not require 

the countless rules and regulations which the Jewish leaders had 

superimposed on the original Mosaic law.  

Jesus was crucified because his message was unpopular with those in 

positions of power and influence, particularly those with vested interests 

within the religious structures. Jesus showed people up for what they were. 

Jesus did not hesitate, for example, to expose hypocrisy, with the inevitable 

result that he was hated for it.  

The fact that Jesus was killed in such a brutal way is clear evidence that 

his life was certainly not surrounded by hesuchia. On the other hand, 

throughout all the hostility he received, he experienced and demonstrated 

eirene to such an extent that we can say that “He is our peace”. At the very 

time that men were opposing him with swords, whips and crucifixion, he was 

fulfilling the role of peace-maker (see Chapter 8). He was absorbing the 

hostility of those most threatened by his radicalism. 

Maybe we can begin to understand how it was that, although Jesus said 

so much about peace, he also said, “I did not come to bring peace, but a 

sword” (Matthew 10:34). He was not talking about peace at any price! He 

challenged all those vested religious, political and economic interests that 

prevented reconciliation between all hitherto alienated groups, and in doing 

so inevitably provoked angry, and even violent, reactions.  

In writing to the Corinthians, Paul said, “All this is from God, who 

reconciled us to himself through Christ and gave us the ministry of 

reconciliation” (2 Cor.5:18). If Paul was right, then we are not only invited, 

but rather more entrusted, to continue this work.  
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Chapter 12.  Peace, love and Justice 

 

The Old Testament uses the Hebrew word shalom when speaking of peace. 

Like eirene, this also describes a peace that comes about from being in a 

right relationship with God and one’s neighbour. The Old Testament 

prophets, however, taught that through peace comes prosperity. There is a lot 

of truth in this assertion, even today. But prosperity leads to a desire for more 

prosperity, and this in turn usually leads to the exploitation of others. 

Exploitation is, at least, a form of social violence.  

This was not just true in Old Testament times. Much of the prosperity in 

the North today is achieved at the expense of the people of the South. Very 

low prices are paid for primary products from the South such as coffee, 

cocoa or bananas, and very low wages are paid to people in the South who 

manufacture, for example, clothes and trainers. At the same time, the South 

must pay very high prices for electronic goods, vehicles and machines 

manufactured in the North.  

The earth's valuable resources are being depleted through mining and 

logging that is conducted by firms from the North that pay little regard to the 

crucial ecological role played by the forests, to the indigenous peoples whose 
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home they are destroying or even to the democratic rights of the countries in 

which they work.  

Such exploitation, and inequality between North and South, like the 

inequalities within many countries, lead inevitably to a new situations of 

instability and conflict.  

Even worse, at great profit to countries in the North, weapons are 

supplied to governments in the South to support regimes that favour the 

North economically. Many oppressive regimes have been and are being 

supported, and wars are fought in other countries, in order to protect the 

economic and political interests of countries in the North. 

A major challenge for our economic and political life today, therefore, is 

to discover a prosperity grounded in love of, and justice for, all economic 

partners (i.e. all peoples of the earth) and the earth itself. 

The World Council of Churches programme, ‘Justice, Peace and 

Integrity of Creation’, has been a very positive means whereby Christians 

throughout the world have been encouraged to tackle some of these social 

and political questions in the light of their faith. 

The relationship between justice and love is not easy to understand. 

Without love, justice can never be attained, because justice has a deeply 

subjective quality! Love, on the other hand, demands that we deal fairly, and 

are seen to deal fairly, with all concerned. Thus love may demand that we 

show solidarity with the victims. Jesus showed solidarity with poor, 

oppressed and outcast people. We are called to show comparable solidarity 

today with such groups of people, such as victims of HIV/AIDS, asylum 

seekers or homeless people. 
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The remarkable, and perhaps unique thing about Jesus was that, because 

of his deep love, he was willing himself to suffer injustice, for the sake of 

giving us peace (eirene). Perhaps, for the sake of such peace, it is sometimes 

necessary not to seek justice for oneself, but to be prepared to “take the 

smaller portion”. Love goes beyond justice. (See Chapter 8: Bearing the 

Enmity). 

Justice and peace are closely related. Neither conflict resolution nor 

peace-making are likely to be successful in the long-term if the perceptions 

of justice of the parties concerned are not thought about very carefully. Also, 

the agreements reached must be implemented fully and with sensitivity. 

The way in which Jesus related to rich and powerful people also gives us 

important guidelines as we seek a model for our own work and relationships. 

Many who, through love, identify themselves with the poor, see people in 

positions of influence as the enemy, or at least as being in league with the 

enemy, and cannot relate to them.  

Political and economic structures, and the work of people in those 

structures, are vital. Because, however, the possession of power and wealth 

is inseparable from the temptation for its misuse and abuse, those many good 

people, including some Christians, who feel called to serve in government 

and industry also need our love and support. 

 

Peace-making requires time 

and patience! 
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Chapter 13.  Reconciliation with creation 

 

“ In the beginning God created the heavens and the earth...” (Genesis 1:1). 

Through the evolution of the world over millions of years, God has created a 

world that is indescribably complex, wonderful and beautiful. The human 

mind and body, the ecology of the rain forests and the extent of the universe 

are just three examples of aspects of creation at which, even in today’s 

sophisticated world, we can only marvel. 

“Then God said, ‘Let us make man in our image,….and let them rule over the 

fish of the sea and the birds of the air,…. over all the earth’” (Genesis 1:26) 

Man has clearly been given authority and power in God’s creation. But 

what does this word rule mean? To care for, to exercise control over, or to so 

hopelessly exploit the earth that many species of fish in the seas, for 

example, are becoming extinct? 

The last two or three centuries have seen dramatic assaults on the earth. 

God’s once perfect creation has become severely tarnished. Since the early 

days of the industrial revolution in Europe, the consumption of the earth’s 

natural resources, and the dumping of waste materials into the atmosphere, 

rivers and oceans, have all been taking place on an ever increasing scale. To 

our shame, our political and economic structures are ensuring the 
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continuation of that process. The logic of “free trade” is that goods are sold 

where people can pay. That includes irreplaceable resources such as timber 

from the rain forests, urgently needed commodities such as pharmaceuticals 

and, today, those in short supply such as even water. Profit-making takes 

priority over concerns for the environment or even the welfare of people.  

From time to time the Jewish people in the Old Testament forsook the 

God of Abraham, Isaac and Jacob, worshipped other Gods and made graven 

images. Similarly, in the rich North today, many "worship" in the “cathedrals 

of capitalism”, as modern shopping arcades are sometimes called. It is said 

that, if every person in the world had the standard of living currently enjoyed 

in North America, we would need 5 or 6 planets the size of our earth.  

Such knowledge should shatter our complacency. Jesus said, “Seek first 

his kingdom and his righteousness and all these things will be given to you 

as well” (Matthew 6:33). It is possible that, if we do not seek God’s kingdom 

on earth first, but rather serve our own selfish ends, “these things”, i.e. the 

material necessities of life, may not exist any more.4  

Against this background, we are urgently called to resume a partnership 

with God in creation.  St Paul, writing in Colossians, certainly saw that 

Jesus’ work of reconciliation concerned not only people, but creation also. 

“For God was pleased……to reconcile to himself all things.” (Col 1:20) 

Roy Calvocoressi recently emphasised his view that the world in which 

we live is a vital part of our quest to establish the Kingdom of God on earth5. 

                                                           
4 E.F Schumacher (1973) Small is beautiful: A study of economics as if people mattered, Blond and 
Briggs. 
5 Roy Calvocoressi On the laity, Chapter 16, which includes a section on peace-making, in Mark Mills-
Powell (2003) Setting the Church of England free, John Hunt. 
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“Christianisation is in obedience to the first great commission to take 

responsibility for God’s creation (Genesis 1:26,28) in the light of Christ in 

the power of the Holy Spirit and with a vision of God’s kingdom coming on 

earth.” 

Our responsibility for God’s creation has at least three important 

components. The first is to recognise that, unlike the love of God and the 

energy of the sun, resources are not inexhaustible. Thus non-renewable 

resources such as minerals or oil must be used carefully and sparingly. We 

have only one planet to live on. 

Secondly, God’s creation is there to meet the needs, for food, clothes, 

shelter, health and personal fulfilment, of all his people. Love and justice for 

all the people of the world demand that resources are fairly distributed. This 

passage from Leviticus contains truth not only for modern agriculture, but 

also for all economic activity: 

“When you reap the harvest of your land, do not reap to the very edges of 

your field or gather the gleanings of your harvest. … Leave them for the 

poor and the alien.” (Leviticus 19:9,10) 

Thirdly, it is crucial that, once again, we learn to work with the forces 

and processes of nature, rather than trying to modify nature to our own ends. 

We have learnt that straightening meandering rivers leads to flooding, and 

felling trees in the rainforest leads to the destruction of species, 

impoverishment of the soil and changes in the climate. Present day research, 

for example into the whole field of genetics, should be examined very 

carefully in the light of these experiences. Living positively with nature, on 

the other hand, includes a sensitivity to the seasons, climate, soil fertility and 
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even the phases of the moon in planting crops, and relearning the use of 

plants for food, medicines and natural insecticides. 

Indigenous peoples such as the Indian tribes in South America or the 

Aborigines in Australia are often despised for their simplicity and “lack of 

civilisation”, but they live in complete harmony with nature. We could learn 

much from their spirituality and their respect for all living things.  

In our modern cities we cannot live like them, but there are many small 

but significant steps we could take, for example, buying organic and fair-

trade products that protect the environment and give a due return to the 

producers; walking and cycling whenever possible; using solar energy for 

water heating and electricity, and even to power electric cars; growing our 

own fruit and vegetables, or at least buying locally grown organic produce; 

seeking employment with environmentally responsible firms; minimising our 

production of waste. 

To become reconciled with creation is, in fact, closely connected to 

being reconciled with people. If we live “lightly”, then others may also live. 

If we live selfishly, then we cause conflict. As stated already in Chapter 6, as 

oil becomes scarcer, and as drinking water and irrigation water become 

overused or polluted, conflicts are likely to increase.  

“… the leaves of the tree are for the healing of the nations” (Revelation 22:2) 

This vision of St John places the natural world in a central role. A right 

relationship with God’s gift of creation, a relationship in which we have both 

a deep sense of wonder and understanding, is crucial to the work of peace-

making. 
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Chapter 14. What, then, is God’s work of peace and 

reconciliation in which we are called, or invited, to share? 

 

i) The reconciliation of ourselves with ourselves, i.e. to love 

ourselves! 

ii)  The knowledge that we are loved by God, i.e. to know his peace 

and salvation.  

iii)  The reconciliation of any groups of people who suffer 

estrangement, including the Jews and Gentiles. 

iv) Reconciliation with God’s work of creation. 

 

Biblical references and further reading for Part 2. 

Leviticus 19. Laws about social conduct, justice, care of the land, care for the

 poor and morality.  

Leviticus 25. The year of Jubilee. 

I Kings 18. "How long will you waver between two opinions? If the Lord is 

 God, follow him." 

Psalm 136. Praise the God of creation. 

Isaiah 61 and Luke 4:18-30. The mission of Jesus, quoted in the temple. 

Isaiah 65:17-25.  The vision of Isaiah.  
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Matthew 4:43-48; Luke 6:27-36.  “Love your enemies,.....” 

John 14:27.  “My peace I leave with you....” 

Acts chapters 10 and 11.  Peter and Cornelius. 

1 Corinthians 12:12-20.  We are one body, made up of many parts. 

2 Corinthians 5:17-20.  We have been given the ministry of reconciliation.  

Galatians 3:28 “There is neither Jew nor Gentile, slave or free, male or 

 female, for you are all one in Christ Jesus.” 

Ephesians 2:11-22. The central peace-making scriptural passage. “..for he 

 himself is our peace, who has made the two one and has destroyed the 

 barrier, the dividing wall of hostility.”  

Colossians 1:15-22. “..and through him to reconcile to himself all things, 

 whether things on earth or things in heaven...” 

1 Thessalonians 5:23. “May God himself, the God of peace, sanctify you 

  through and through.” 

1 Timothy 2:5.  “There is one God, and one mediator between God and 

 men, the man Jesus Christ.” 

Mary Grey, “The Gospel of Liberation”, in Ulrich Duchrow (Ed.), 

“Colloquium 2000: Faith Communities and Social Movements Facing 

Globalisation", pp79-84. Available from the World Alliance of Reformed 

Churches, P O Box 2100, 150 route de Ferney, 1211 Geneva 2, 

Switzerland. This paper gives a more thorough analysis of the significance 

of the passages Isaiah 61 and Luke 4:18-30.  

Environmental issues are well covered in any good newspaper, Resurgence 

 magazine (www.resurgence.org), The Ecologist (www.theecologist.org) 

 and the One World web-site (www.oneworld.net)   
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PART 3: CHIPS PEACE-MAKING IN 

CONTEXT. 

 

Chapter 15.  What is CHIPS?  Where is CHIPS active? 

 

A brief history  

In the early 60s, as a young barrister and a committed Christian, Roy 

Calvocoressi felt increasingly unfulfilled in his vocation. He felt that his 

work had plenty to do with justice, but not so much to do with restitution, 

forgiveness and restoration. In his times of prayer and Bible study, he 

developed a strong sense that Jesus, in his deep love for people, suffered 

great injustice. He began to see that, in some ways, to suffer injustice 

creatively was a greater act of love than was merely to seek justice. After 

much reflection, this intellectual and emotional wrestling eventually gave 

Roy a clear answer to the question, “What does the world need today that the 

Gospel of Jesus Christ is able to offer, and what could I do about it?” 

A further motivating conviction was Roy’s commitment to Christ's two 

commands to love God and to love your neighbour. He was dismayed by the 

division within the Protestant Churches between the Anglo-Catholics, the 
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Evangelicals, and those who preached and practised the social Gospel, none 

of which seemed to hold these two commands together. He could see that if 

these positions were held together, then Jesus' two commands came together 

also. He succeeded in becoming a Methodist whilst continuing to be an 

Anglican, but failed when he tried to become a Catholic as well! But, 

nonetheless, he found that his understanding of the Gospel was enriched 

from his contact with all these churches, and also from the Orthodox Church. 

Roy felt drawn to visit Cyprus, an island that had for long been suffering 

terrible conflict. The total population of only 600,000 people consisted of 

80% Greek Cypriots and 18%Turkish Cypriots. These two ethnic groups had 

perpetrated the most heinous violence against each other. Most villages that 

had had mixed populations were now either Greek or Turkish, and a climate 

of mistrust and enmity prevailed. Roy travelled through areas of danger and 

tension and, making himself very vulnerable; he sensed the tension and 

feelings of fear and hate. He spoke with many people at all levels, and finally 

decided to seek help and financial support to recruit a small international 

team of people who would live in a small village in the midst of the tension. 

That small group lived simply, and offered friendship and compassion to 

members of the local communities on both sides of the conflict. They prayed 

together, studied together, and did practical projects that made it easier for 

the people to begin to trust the team and each other again. First they irrigated 

citrus trees in abandoned villages. Later they rebuilt houses that had been 

destroyed, in a Turkish Cypriot village in a predominantly Greek area. This 

helped Cypriots to live amongst each other again. The small team 

experienced how, with many people, fear, suspicion and even hate slowly 

gave way to hope and acceptance. People did come back to live in that 
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abandoned village again. CHIPS left Cyprus in 1972, and, of course, could 

do nothing to avert the invasion of Cyprus by Turkish forces in 1974 which 

led to yet more suffering and the partition of the island. 

After Cyprus, CHIPS, which had been established as a charitable trust in 

the UK, then instigated or became involved in a number of projects; in the 

Philippines, in Northern Ireland, in the West Indian community in South 

London and in a project concerned with industrial life in Britain.  

 

Activities and work of CHIPS today 

Since 1991 CHIPS’ major work has been in north-eastern Uganda. In the 

mid 1980s violence erupted between the tribes of the Iteso and the 

Karamojong, and only began to subside in 1991. CHIPS formed a team of 

people drawn from these two tribes who, in the early years, were supported 

by one or two people from Britain, the Philippines or Northern Ireland. 

During the last twelve years the team has been based in a number of 

locations, each time in an area of tension, and each time creating an oasis of 

peace and harmony in the surrounding communities.  

Because of renewed hostilities in January 2001, the team had to abandon 

their base at Lomaratoit, on the border between Teso and Karamoja. New 

bases were established within Teso and Karamoja. It was heart-rending to 

see the mixed community of people that had settled in the neighbourhood 

once again fleeing to the safety of their own communities. In spite of a 

further flare-up of violence in September 2001, the team is as committed as 

ever to its work of making peace, and continues its activities unabated. The 

team continues to keep in touch with many people at all levels within both 
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tribes. Their practical projects, particularly those of water provision and 

veterinary care (see Chapter 5), are scattered over a wide area.  

Following a visit to the team early in 2000, shortly after a fresh outbreak 

of violence, Roy wrote;  

“Our vehicle broke down in the bush where we feared being 

ambushed by Karamojong warriors. Later, safely back at the base 

in Lomaratoit, after much prayer and discussion, we worked out a 

positive and creative programme of activities. The team experienced 

their base, which was ‘in the eye of the hurricane’, as a place of 

peace, in Him who is our peace, where fear was overcome.” 

In spite of its grand title, CHIPS is still a very small initiative, with a 

team of committed, active people in northern Uganda, and a small group of 

trustees in England. This includes Roy, who is still the “powerhouse” of 

ideas and new initiatives, and his wife, Elfrida. She works tirelessly in 

supportive roles, amongst other things in making the CHIPS base in rural 

Oxfordshire a place of welcome, reflection and deep discussion, and in 

leading training activities with the team in Uganda. The administrative work 

of monitoring the work of the team, running training events in peace-making, 

and seeking financial support is handled by the small CHIPS office. Prayer 

support is mainly given through a monthly CHIPS house Eucharist and a 

prayer/news letter produced by Sheila Joslin. It is a lean organisation. 

CHIPS is always open to invitations to explore the possibility of 

becoming active elsewhere in the world. In order to be able to develop such 

new work, however, there are two very significant needs: people willing to 

work as peace-makers, and sources of finance!
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Chapter 16. What is distinctive about CHIPS? 

 

Inspired by the life of Christ, who was born into a conflict ridden 

situation, CHIPS chooses to enter at the grass-roots level, and to live 

and work amongst ordinary people. CHIPS aims to enable them to 

discover and create peace in their hearts and in their communities. 

At its formation, the decision was made not to do what is already done by 

other groups or organisations. A clue to the particular role of CHIPS is given 

by the following remarks of the leader of the United Nations “peace-

keeping” force in Cyprus in the 1960s: “We know how to keep the peace, but 

we don't know how to make peace” The corresponding CHIPS statement 

would be rather different, maybe as follows: 

We can’t prevent the fighting, but we can help people find peace with 

each other, so that they won't want to fight! 

It is very obvious that there is a world of difference between a “peace 

treaty”, or any form of political peace agreement between warring groups, 

and peace in the hearts and minds of the peoples concerned. If a conflict has 

existed for a long period of time, with continual killings, destruction of 

property and the inevitable poverty that results, then it is, of course, very 

difficult for the people at the grass-roots to begin to trust each other again. It 
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Picture of a Ugandan family, suffering poverty caused by 
several years of conflict 

is a very big step to begin to work alongside each other again, to lose their 

suspicion and mistrust in favour of openness and trust, and to love their 

neighbours and enemies. 

Missionary churches have worked extensively overseas in three 

predominant roles; evangelism, education and health. Thanks to the 

European churches, in many African countries today there are schools and 

hospitals, and a multitude of churches of every possible denomination. A 

reading of the Gospels, however, shows that Jesus was active in many more 

roles than these three, one of which was in peace and reconciliation. 

“ Blessed are the peace-makers, they shall be called sons of God.” 

(From the Sermon on the Mount, Matthew 5:9) 

Thus, peace-

making could be 

conceived of as a 

modern form of 

mission. 

Christians could 

follow a career in 

peace-making, 

just as many have 

pursued careers in 

teaching and 

medicine. 

There are good examples of the involvement of Christian groups in 

peace initiatives. The Corrymeela Community, for example, is a remarkable, 
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explicitly Christian peace initiative in Northern Ireland which, over many 

years, has brought together large numbers of ordinary people from both sides 

of the religious and political divide. Corrymeela and its founder Ray Davy 

had a formative influence in the development of CHIPS in its early days. 

The International Centre for Reconciliation based at Coventry Cathedral 

has as its symbol a cross of nails salvaged from the ruins of the cathedral that 

was bombed out in the Second World War. A model of this symbol has been 

given to about 40 organisations throughout the world, including CHIPS, to 

"encourage people who are working towards peace and reconciliation within 

their own communities".  

Further, this is the age of apologies. Representing CHIPS, I was one of 

thousands of Christians who took part for a couple of weeks in a 

"Reconciliation Walk", which, between 1998 and 2000, visited Moslems and 

Jews in the countries of the Middle East and apologised for the atrocities 

committed in the name of Christ during the Crusades 900 years ago. "We 

have been waiting 900 years for this" said some Moslems, and this gesture 

provided the opportunity for some Moslems to make their own confessions. 

In 1966, in the same spirit, Roy Calvocoressi made an apology to the Mufti 

of all Cyprus. 

The so-called Christian West today has cause for confession. Still now 

in July 2003 the USA is leading the so-called "war against terrorism". In 

2002, 37 armed conflicts were fought on the territories of 29 countries6. The 

rich North bears a lot of responsibility. In the year 2000 alone, in the poor 

countries of Africa, two and a half million people were killed, with weapons 

                                                           
6 Swords and ploughshares report, 2003, Project Ploughshares, www.ploughshares.ca . 
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that were manufactured in richer countries7. The USA has sold weapons to 

the value of $152 billion during the last 10 years, 80% of which was to 

undemocratic regimes8. Over many years, the United States have financed 

wars in many countries to defend their economic interests. The President of 

the USA declined to support the Kyoto agreement to reduce carbon dioxide 

levels on the grounds that it would damage the US economy, but since the 

attack on the World Trade Centre, he has committed billions of dollars to the 

wars in Afghanistan and Iraq.  

Action is required at many levels. Some Christians are involved in 

campaigns, for example against the arms trade, or against nuclear, biological 

and chemical weapons, or against the use of mines.  

The programme of peace-making work established by CHIPS is based 

on years of study of the question, "How did Jesus make peace?" Jesus was 

born in turbulent social and political times, in which people were subject to 

oppression and division. Modelled on the life of Jesus, CHIPS lives and 

works amongst ordinary people and seeks to enable them to find peace in 

their hearts and communities. Reconciliation with God and the natural world 

is an integral part of becoming reconciled with themselves and their 

neighbours. Although it is this grass-roots approach to peace-making that 

makes CHIPS most distinctive, CHIPS team members meet also with 

community and political leaders. 

CHIPS has involved itself in situations where:  

·  there was enmity and hate.  

·  there was an invitation to become involved from some local people. 

                                                           
7 Franz Alt in Publik-Forum, Number 19, 2001. 
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·  where the CHIPS trustees felt that CHIPS could make a positive 

contribution to peace. 

I would suggest that the involvement of CHIPS is always more likely to be 

successful if two further preconditions are also met. Firstly that the 

prevailing political climate supports peace, and the major political groupings, 

either within or outside the country, have made a commitment to end 

violence. Secondly, that the responsible political groupings are actively 

addressing the fundamental underlying injustices. One can scarcely make 

peace in a situation where the original cause of conflict is still in place. 

In conclusion, it is appropriate to quote a further word about the work of 

the Corrymeela Community in Northern Ireland. Senator George Mitchell, 

an American who mediated between leaders of the opposing groups in 

Northern Ireland, recently said;  

“ I have worked with the politicians of Northern Ireland, but 

peace must also begin at the grassroots. Politicians can only 

put in place what the people desire. For 35 years Corrymeela 

has brought together people from opposing traditions. It has 

been a place of safety, a neutral ground, where people can 

meet and learn from one another, a place where 

understanding and trust can replace suspicion and fear.”  

CHIPS shares with Corrymeela this commitment to working with people 

at the grassroots. 

 

                                                                                                                                                                                                      
8 John Vidal in the Guardian, 19th September 2001 
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Chapter 17.  The peace-making team 
 

The work of peace-makers in “bearing the enmity” is often extremely 

demanding emotionally. Good personal support between team members is 

absolutely crucial. People who have absorbed enmity from others must be 

able to discharge the tension and emotion they have collected safely, with 

people they trust. Such a need is well acknowledged and understood amongst 

counselling practitioners. 

A Christian peace-making team believes that the way to full and perfect 

peace is to be found through faith in and relationship with Jesus, because 

Jesus himself has already absorbed all the enmity that can be thrown at a 

person. The CHIPS team member will pass on to Jesus, and through Jesus to 

the Father, any enmity or other sin that he is called upon to bear in love. 

These are beautiful words. At the sharp edge, however, when there is 

anger and tension in the air, they are sometimes hard to put into practice, or 

even to remember. The Christian communion service includes the words, 

“Keep the unity of the spirit in the bond of peace”. Maintaining such unity of 

the spirit requires a lot of effort! 

Individual and corporate prayer are crucially important. Team members 

must also be just as ready to use the skills of listening, understanding, 
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offering practical support and so on within the team as in the local 

community. A peace-making team that does not demonstrate a deep peace 

and harmony within itself cannot possibly be credible in peace-making work! 

Team members must, therefore: 

·  have time for each other, so that whatever doubts, feelings of weakness 

or inadequacy, fears or hurts a member may have, they can be 

expressed, heard and accepted. That must be so, even when the most 

fundamental doubts arise, e.g. doubts about faith in God, or the basic 

tenets of Christian peace-making described in this booklet. 

·  create a climate within the team in which it is perfectly acceptable to 

share in this way. This is not easily done, as members need skill, 

patience and commitment to achieve this goal. There must be 

"permission to fail." 

·  develop a pattern of prayer and worship that is appropriate to each 

person in the group, and not to assume that there is only one right way 

to pray. 

·  share with each other their daily experiences, their contacts with 

various people, the tensions and conflict that they have come across, 

important news and information, and their feelings about all these 

things.  

·  be sensitive to a member’s needs for physical contact. Some people and 

cultures find a sense of support and acceptance in a bodily hug, or a 

touch on the hand or arm, whilst others find those things quite alien. 

In the best of teams, disagreements and sources of irritation arise. It is better 

that they are addressed at the earliest opportunity, and not left until a major 
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crisis has developed. There are also occasions when members have to be 

confronted or disciplined or, in exceptional cases, even required to leave the 

team.  

Although I cannot complain from my own experience, some people have 

found that the church and church organisations can be very bad employers. I 

believe that this arises from the naïve idea that, of course, Christian people 

are fair and loving and know how to treat staff well. This is often far from 

the truth. Just as much as any other people, Christians need training and 

skills in team leadership, management and administration. 

Unity is often confused with uniformity! In fact to have a diversity of 

skills, temperaments, backgrounds etc. within a team is a great strength. 

It is important that areas of responsibility and lines of accountability are 

clear, i.e. the responsibilities of CHIPS UK, of the local committee, of the 

Project Manager, and of the team members themselves. Also, what is 

expected from team members must be made clear, even before they join the 

team. 

The Project Manager has some crucial roles to play in this process, 

which include:  

·  giving emotional, spiritual and practical support and guidance to each 

team member individually and to the team as a whole. The leader must 

be interested in each member as an individual, as well as in his or her 

role in the team; 

·  managing the process of reaching agreement on the aims of the work, 

and the means by which these aims are to be achieved; 
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·  managing the area in which team members can work on their own 

initiative, and the situations in which they must bring decisions to the 

team or the leader; 

·  agreeing and maintaining boundaries for personal and group behaviour. 

The work of peace-making is sensitive, and is a 24 hours a day work. 

How members behave in their ‘spare time’ is important – a momentary 

lapse in alertness regarding simple things like how one travels, how 

one dresses or, even more, how one relates to people of the opposite 

sex or people in authority, can be very damaging to the work; 

·  taking final responsibility when a hard decision needs to be taken. 

There are other key roles as well, which are rather less to do with ‘personnel 

management’, for example: 

·  managing communication with CHIPS UK; 

·  overseeing relations with the whole range of people and organisations 

both locally and nationally; 

·  managing the budget, together with the Treasurer and others involved 

with finances. 

The roles of the Trustees, Director and the office in the UK may need to be 

more clearly defined as CHIPS grows. They include raising finance, 

recruitment and training, public relations at the international level, overall 

policy, and offering support and supervision to the Project Manager. This 

must involve a visit, at least once per year, in which all activities are 

reviewed, and priorities agreed for the year ahead. 
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The local committee performs the important roles of giving support to 

the team, and of public relations work in the region and country. The 

division of responsibilities carried by them and by CHIPS UK must be 

continually reassessed.  

As individuals, and as a team, the deepest truths about life in general, 

and about peace-making in particular, are to be learnt from our own personal 

and inter-personal struggles and conflicts, and how we resolve them. If 

nothing else, with such openness, one learns to be humble! 

 

Biblical and other references 

Philippians 2:1-8.  “....then make my joy complete by being like-minded,  

having the same love, being one in spirit and purpose.” 

Belbin R M  (1993), Team Roles at Work, Butterworth Heinemann. This  

book, and other works by Belbin, describe the many different, and 

important, roles to be played in a balanced team, e.g. roles of chairing, 

generating ideas, developing ideas, picking up the loose ends, collecting 

the information needed for making decisions. See also the web-site 

www.belbin.com.  

Bradshaw Roger, www.thementoringway.com 

Nouwen Henri "In the Name of Jesus" Darton, Longman and Todd. A book  

on Christian Leadership. 
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Chapter 18.  Would you like to work with CHIPS? 

 

Work with CHIPS: 

·  demands and develops all one’s physical, mental and spiritual gifts, and 

is thereby very fulfilling; 

·  provides the opportunity to contribute to the peace that the world 

desperately needs; 

·  demands a spirit of adventure; 

·  provides plenty of scope for people with initiative; 

·  is a modern form of Christian mission and service that is an expression 

of the love of Christ in action where the need is urgent; 

·  enables new insights into God’s kingdom on earth, which may 

challenge and stimulate the engagement of churches in contemporary 

issues. 

Peace-making work requires a mature spirituality which combines faith, 

belief and practical love. One must be strong and secure in one’s own belief, 

so that one can encounter people of other traditions and beliefs, and love 

them and respect them as they are, without wanting to change them.  
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As has been outlined in Part 2, CHIPS is convinced that the ministry of 

peace-making and reconciliation is an important part of Christian work and 

witness. It is emphasised in the Sermon on the Mount. This ministry has 

received relatively little attention from the mainline churches in comparison 

to health and education, but we believe that it is just as important. Countries 

ravaged by conflict are brought to their knees, and before the reconstruction 

of health and education services can begin, peace must prevail. The ministry 

of peace-making also is very challenging because it requires not only 

practical skills, but also significant personal skills, e.g. skills of 

communication, and a mature spirituality. 

We invite you to examine whether you feel a sense of call to peace-

making work. We invite you to give practical love, to be a presence that can 

enable hostility and enmity to be released, and to support people in (re-) 

establishing a right relationship with themselves, their neighbours, their 

enemies, and with God and his creation. 

If you would like to discuss any aspect of this work further, please 

contact CHIPS at the address given at the front of this booklet. You may like 

to attend one of the events or training courses that CHIPS often runs, 

providing an opportunity to learn more before making any big decisions! 

 

Reference 

Francis Dewar (1988) Live for a change: Discovering and using your gifts,  

Darton, Longman and Todd. This book may help you to discern the sort of 

work to which you are being called. Please refer also to the book God of 

Surprises, listed in Chapter 7, Prayer, reflection and study. 



Making peace 

- 88 - 

 

 
 

 

Part 4: Resources 

1. Programme for a study group 

The following programme of eight meetings is designed for a group wishing 

to better understand issues of peace and peace-making. 

This programme is suitable both for those preparing to work on the 

mission field and for a Church house group. Most regions in which 

development work is taking place have been or are the subject of conflict. 

All Christians preparing to work in grass-roots situations will benefit from 

reflecting on the question of how to make peace.  

A group of 6 to 10 people is ideal, Comfortable surroundings are helpful, 

and participants should commit themselves to attending every session. 

Confidentiality should be respected when personal information is shared. 

The main resources required are the personal experiences of the group 

members, newspapers, the Bible and this book. When the reading of 

particular chapters is recommended below, the Bible references should be 

also read. In preparation, participants should: 

a) read this book right through before the first meeting.  

b) collect a range of newspaper articles in which the word peace occurs in 

the title or text. If you have access to the internet, type “peace” into the 

search facility of www.oneworld.net, or of any national newspaper. 
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Meeting 1: What is peace?  

Preparation: Read Chapter 10. 

What is meant by the word peace in your news items?  

Give examples from your own experiences of hesuchia and eirene. 

When Jesus said “My peace I leave with you….” (John 14:27), what did 

he mean? Is this the same as when, in the Eucharist, we greet each other with 

the words, “Peace be with you”? When he said this, Jesus was addressing the 

disciples as a group. Have you ever had the experience of being in a group 

that felt a deep sense of peace, of eirene?  

Has you ever had the experience of “peace in the eye of the hurricane?” 

(see for example the stories in Chapters 9 and 15).  

Meeting 2: Responses to conflict – What is peace-making? 

Preparation: Read Chapter 12. In the news items already studied, identify the 

different ways in which people tried to make peace in conflict situations. 

In the group, share the findings. 

What experiences have you had yourselves of conflict situations? Were 

they resolved, and, if so, how? Did “peace” last, or did the conflict reoccur? 

What are, or could be, the differences between the roles of love and 

justice in these examples of conflict resolution? 

From examining these personal stories and examples from the 

newspapers, what do you judge to be the significant differences between the 

processes of peace-making and peace-keeping? 

What do you judge to be the characteristics of effective peace-making? 
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Meeting 3: Preparation for peace-making 

Preparation: Read Chapters 1, 2, 7 and 11. 

Why did Jesus come 

a) as a human being? 

b) as a baby? 

c) in very humble circumstances?  

Take two or three examples of peace-making from the previous two 

weeks. Examine the manner of intervention in each case. Was it appropriate? 

What preparation was made? In what ways did the peace-makers identify 

with the parties concerned? 

Do you know of groups of people who are at loggerheads? Perhaps 

people of different race or class in your own town. If you were to decide to 

try to draw these communities together, how would you prepare? 

Meeting 4: What is understanding? 

Preparation: Read Chapter 3.0 

Invite each participant to identify one person by whom they feel deeply 

understood. What are the characteristics of this person? Is he/she a good 

listener? What are the hallmarks of good listeners? In addition, do they have 

particular knowledge or skills that enable them to understand you and your 

particular situation? 

 Look at the “Coming to terms with a crisis” model in Chapter 3. Can 

you relate it to your own experiences? 

Think of situations in which a “third party”, i.e. someone from outside 

a situation, made a big, positive contribution to resolving a conflict situation. 
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What role did the third party play in each case? What skills did the third 

party use that were particularly helpful? 

Meeting 5: Doing the unpopular thing and taking the blame 

Preparation: Read Chapters 4, 8 and 9. 

Think of examples from your family or professional life in which you felt 

you must do something that the people concerned did not like. Were you 

unpopular? What was the result, in the short-term and the long-term? 

Upon reflection afterwards, were you content with what you did? For 

some people, it is extremely difficult to do something that they know will be 

unpopular. We all like to be liked. Is this important for you personally? 

Think of examples in which you have “taken the blame”. All parents can 

think of many examples, because children vent their anger on the person 

with whom they feel completely safe. 

Are there other situations in which people were angry with you, with no 

justification at all? How did you react? Were you able to use the situation 

creatively? Was the cost great?  

Think again about the possible involvement with people locked in conflict 

discussed in the third meeting. What would the risks be for you personally? 

In what ways did Jesus “take the blame” or “bear the enmity”? How did 

this contribute to making peace? 

Meeting 6: Practical service 

Preparation: Read Chapters 5, 6 and 13. Make a list of some of the major 

conflicts in the world today, and do a little research to identify the causes. 
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In the light of the conflicts and their causes brought by group members, 

what do you understand by the need for “reconciliation with creation”? 

Some time ago, Christian Aid had the slogan, “Give a man a fish and you 

feed him for a day, teach a man to fish, and you feed him for a lifetime.” 

List examples of voluntary work undertaken by members of the group. 

Each should talk a little about what they do, and about their underlying aims. 

How important is it to enable people to become self-reliant?  

Are there any cases where the beneficiaries are in a conflict situation? If 

so, what is the impact of your work? What practical work could you do that 

would make it easier for the parties concerned to resolve their conflict? 

Meeting 7: The Christian work of reconciliation 

Preparation: Read Chapters 11 (again) and 14, Ephesians 2:11-22 and Acts 

Chapters 10 and 11. 

Read Acts 10:1-22 together. First (maybe in twos) share anything that 

“snaps” with your own experience. A “snap” is a first impression, a 

snapshot, any connection between the story and you. Then study the story; 

what was the context, retell the story in your own words, and describe what 

the significance of the story was. Finally – what is the significance of this 

story for peace-makers?  

Whom or what do you consider to be “unclean”? Against whom and 

what do you have prejudice? With which people would you personally never 

want to work? 

Ephesians 2:11-22 is central to the CHIPS theology. What do you 

understand by this passage now, especially verses 14 and 15?  



Would you like to work with CHIPS? 

- 93 - 

Meeting 8: Are you called to be a peace-maker? 

Preparation: Read the newspapers, watch the news on television and/or listen 

to the news on the radio thoroughly every day for one week. Then, each day, 

slowly and reflectively pray the well-known prayer of St Francis: 

Lord, make me an instrument of your peace. 
Where there is hatred, let me sow love. 
Where there is injury, pardon. 
Where there is doubt, faith. 
Where there is despair, hope. 
Where there is darkness, light. 
Where there is sadness, joy. 
Divine Master, grant that I may not so much   
seek to be consoled, as to console. 
To be understood, as to understand. 
To be loved, as to love. 
For it is in giving that we receive, 
It is in pardoning that we are pardoned, 
It is in dying that we are born to eternal life. 

In silence, alone, sense whether, and how, you feel called to be a peace-

maker. 

In the group allow each member as much time as they require to share 

their experience of the week. Allow each person to speak without 

interruption or comment from others.  

In summary, ask group members to share their ideas about what it 

requires of one to be a peace-maker.  

At the end, share a celebratory meal of thanksgiving together. 

 

 

 

Author’s footnote: I would be very pleased to receive feedback on this study programme. 
Please contact me via the email address: Keith_lindsey@t-online.de.  
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2. Selections from the CHIPS Reading List  
 

Calvocoressi Peter (1987) A Time for Peace: Pacifism, Internationalism and 
Protest Forces in the Reduction of War, Hutchison.  

Calvocoressi Roy On the laity, Chapter 16, which includes a section on 
peace-making, in Mills-Powell Mark (2003) Setting the Church of 
England free, John Hunt. 

Duffy Michael (2000) Peacemaking Christians – the Future of Just War, 
Pacifism and Non-Violence, Sheed and Ward. 

Ellul Jacques (1970) Violence: Reflections from a Christian Perspective, 
SCM Press (translated from French). 

Frost Brian (1991) The Politics of Peace, Darton, Longman & Todd. 

Frost Brian (1998) Struggling to forgive: Nelson Mandela and South Africa’s 
Search for Reconciliation, Harper Collins.  

Herr Robert and Zimmerman Herr Judy (Ed.) (1998) Transforming violence: 
Linking local and global peacemaking, Herald Press. 

Huggett Joyce (1988) Conflict: Understanding, Managing & Growing 
through Conflict, Eagle.  

Hurd Douglas (1997) The Search for Peace: A Century of Diplomacy, Little, 
Brown and Company.  

Lederach John Paul (1997) Building Peace: Sustainable Reconciliation in 
Divided Societies, United States Institute of Peace Press. 

Moule C.F.D. (1998) Biblical and Theological Essays on Forgiveness and 
Reconciliation, SPCK. 

Pankhurst Donna Women, Gender and Peacebuilding, Department of Peace 
Studies, University of Bradford, Working Paper 5, August 2000. 

Richardson Don (1974) Peace Child, Regal Books. 

Richardson Don (1981) Eternity in their hearts, Regal Books. 

Rodley Nigel (ed.) (1992), To Loose the Bands of Wickedness: International 
Intervention in Defence of Human Rights, Brassey’s. 

Tutu Archbishop Desmond (2001) No Future without Forgiveness, Rider. 

Wink Walter (1998) When the powers fall, Fortress Press. 
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3. Organisations and Web-sites 
 
Bradford University, Department of Peace Studies: 
 www.brad.ac.uk/acad/peace/  

Campaign Against the Arms Trade:        
 11 Goodwin St, Finsbury Park, London N4 3HQ, UK. 
 www.caat.demon.co.uk 

Campaign for Nuclear Disarmament (CND):     
 162 Holloway Road, London N7 8DQ, UK      
 Tel: 020 7700 2393  www.cnduk.org 

Centre for Conflict Resolution (Bradford University): 
 www.brad.ac.uk/acad/confres/ 

Christian Engineers in Development:      
 Miss Isobel Waspe, Secretary, 22 Sherlock Close, Cambridge,       
 CB3 0HW, UK. Email: admin@ced.org.uk.  www.ced.org.uk 

Corrymeela Community:        
 Corrymeela House, 8 Upper Crescent, Belfast, BT7 1NT, Northern 
 Ireland. www.corrymeela.org.  

Coventry Cathedral International Centre of Reconciliation:  
 Phone +44 (0)1203 55254, Fax +44 (0)1203 631448,   
 Email international@coventrycathedral.org 
 www.coventrycathedral.org/international/ministry.htm 

Coventry University, Centre of Study of Forgiveness and Reconciliation:
 http://www.coventry.ac.uk/acad/isl/forgive/ 

International Fellowship of Reconciliation:     
 www.ifor.org 

Life and Peace Institute:         
 P O Box 1520, SE 751 45 Uppsala, Sweden. Tel:+46 (0) 1816 9500. 
 Email: info@life-peace.org. www.life-peace.org 

The Nonviolence Web (American):   
 www.nonviolence.org/full.htm 

Northern Friends Peace Board:    
 http://nfpb.gn.apc.org/ 
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Oneworld.net:            
 An internet community of over 1,500 organisations “leading the way 
 for human rights and sustainable development worldwide.” The web-
 site is an excellent source of information on all development topics, 
 including peace.  www.oneworld.net 

Organization for Security and Co-operation in Europe:  
 www.osce.org  

Pax Christi:          
 Christian Peace Education Centre, St Joseph's, Watford Way, Hendon, 
 London NW4 4TY, UK. Tel +44 (0)20 8203 4884.   
 Email: paxchristi@gn.apc.org. www.paxchristi.org.uk 

Project Ploughshares:         
 57 Erb Street West, Waterloo, Ontario, Canada ON N2L 6C2. 
 www.ploughshares.ca 

Quaker Peace and Social witness:      
 Friends House, 173 Euston Road, London NW1 2BJ.    
 Tel: +44 (0)20 7663 1000. www.quaker.org.uk/peace/index.html.  
 The Society of Friends in the USA also has relevant web-pages.  

Saferworld:           
 3rd Floor, 33 Alfred Place, London, WC1E 7DP. www.saferworld.co.uk 

Transcend Peace University:        
 A new (2003), global, on-line Peace University, based in Romania. 
 Tel: +40 744 776 797.      www.transcend.org/tpu   

United Nations Organisation:       
 www.un.org. International decade for a culture of peace and non-
 violence for the children of the world: 
 www3.unesco.org/iycp/uk/uk_F_sum.htm 

World Council of Churches:        
 P O Box 2100, 1211 Geneva 2, Switzerland.     
 The programme on “Justice, peace and creation”:   
 http://www.wcc-coe.org/wcc/what/jpc/index-e.html   
 The decade to overcome violence:  http://www2.wcc-coe.org/dov 

Yorkshire CND:          
 A very comprehensive page of links to nuclear disarmament and other 
 peace groups: http://www.gn.apc.org/cndyorks/ylinks.htm 
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Keith Lindsey is married, has four sons and 
now lives in South Germany. He has a 
doctorate in chemical engineering, and has 
spent many years working amongst people in 
the communities of Teesside in North-east 
England.  
He has recently developed a keen interest in 
"Natural Medicine", with which African 
people can improve their health and at the 
same time become more self-reliant 
economically. He believes that the practice of 
Natural Medicine can make a contribution to 
reconciliation. 
Keith is author of the book "Use Water 

Hyacinth! A Practical Handbook of Uses for the Water Hyacinth from 
Across the World". Published two years ago, this book reflects his interest in 
the environment. 
 

Working on important projects, such as constructing this cattle crush, 
provides opportunity also for good conversation 

 

 
 

“Blessed are the PEACEMAKERS, 
for they shall be known as the children of God.” 
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